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Topic 3—Public involvement 

Objectives 

To understand the role, scope and contribution of public 

involvement in the EIA and decision-making processes. 

To recognise the options by which the public can be involved 

at different stages of the EIA process. 

To identify the principles and requirements for meaningful 

consultation with stakeholders and the tools and techniques 

that can be used for this purpose. 

 

Relevance 

Public involvement is a fundamental principle of EIA. The 

inclusion of the views of the affected and interested public 

helps to ensure the decision making process is equitable and 

fair and leads to more informed choice and better 

environmental outcomes. 

!

Timing 

Three to four hours (not including training activity). 
 

Important note to trainers 

 

You should design your presentation with the needs and 

background of participants in mind, and concentrate on 

 those sections most relevant to your audience. The session 

presentation timings are indicative only. 

 

Time taken for the training activities can vary enormously 

depending on the depth of treatment, the existing skills 

and knowledge of participants and the size of the group. 

!
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! Information checklist 

Obtain or develop the following, as appropriate: 

!! sections of EIA legislation and procedure that make 

provision for public involvement; 

!" any guidance relevant to the application of public 

involvement locally; 

!" examples of involvement techniques that have been 

used or are relevant locally;  

!" case examples of public involvement programmes which 

demonstrate good and bad practice;  

!" estimates of the resources necessary to support a public 

involvement programme, in terms of time, people and 

money;  

!" examples of comments and submissions by the public on 

EIA studies and reports;  

!" other supporting documentation or research on public 

involvement; 

! contact names and telephone numbers of people, 

agencies, organisations and environmental 

information/data centres able to provide assistance in 

relation to public involvement; and  

! other resources that may be available such as videos, 

journal articles, computer programmes, lists of speakers, 

and case studies. 



!

EIA Training Resource Manual ! Second edition 2002 161!

!

Tra
ining

 se
ssio

n o
utline

 

Topic 3

Public 
involvement

 

Session outline 

Briefly introduce the role and contribution of public involvement in the 
EIA and decision-making processes and note the different levels and 
types of approach. Ask the participants to consider why public 
involvement is important locally. 

"#$%&'!&()*%)+,+(-!&.!/!0#(1/,+(-/%!23&('&2%+!*0!-4+!567!23*'+..8!9&,+%:;!

<+%%!2%/((+1!/(1!/223*23&/-+%:!&,2%+,+(-+1!2#$%&'!&()*%)+,+(-!

23*=3/,,+.!<&%%!'*(-3&$#-+!-*!567!.-#1&+.!/(1!-*!-4+!.#''+..0#%!1+.&=(;!

&,2%+,+(-/-&*(;!*2+3/-&*(!/(1!,/(/=+,+(-!*0!23*2*./%.8!>2+'&0&'/%%:!2#$%&'!

&()*%)+,+(-!&.!/!)/%#/$%+!.*#3'+!*0!&(0*3,/-&*(!*(!?+:!&,2/'-.;!2*-+(-&/%!

,&-&=/-&*(!,+/.#3+.!/(1!-4+!&1+(-&0&'/-&*(!/(1!.+%+'-&*(!*0!/%-+3(/-&)+.8!6-!

/%.*!+(.#3+.!-4+!567!23*'+..!&.!*2+(;!-3/(.2/3+(-!/(1!3*$#.-;!'4/3/'-+3&.+1!

$:!1+0+(.&$%+!/(/%:.&.8!

@+/3%:!/%%!567!.:.-+,.!,/?+!23*)&.&*(!0*3!.*,+!-:2+!*0!2#$%&'!&()*%)+,+(-8!

94&.!-+3,!&('%#1+.!2#$%&'!'*(.#%-/-&*(!A*3!1&/%*=#+B!/(1!2#$%&'!

2/3-&'&2/-&*(;!<4&'4!&.!/!,*3+!&(-+3/'-&)+!/(1!&(-+(.&)+!23*'+..!*0!

.-/?+4*%1+3!+(=/=+,+(-8!C*.-!567!23*'+..+.!/3+!#(1+3-/?+(!-43*#=4!

'*(.#%-/-&*(!3/-4+3!-4/(!2/3-&'&2/-&*(8!7-!/!,&(&,#,;!2#$%&'!&()*%)+,+(-!

,#.-!23*)&1+!/(!*22*3-#(&-:!0*3!-4*.+!1&3+'-%:!/00+'-+1!$:!/!23*2*./%!-*!

+D23+..!-4+&3!)&+<.!3+=/31&(=!-4+!23*2*./%!/(1!&-.!+()&3*(,+(-/%!/(1!.*'&/%!

&,2/'-.8!!

Discuss the objectives and benefits of public involvement and 
consider how they apply to local situations. 

94+!2#32*.+!*0!2#$%&'!&()*%)+,+(-!&.!-*E!

F! &(0*3,!-4+!.-/?+4*%1+3.!/$*#-!-4+!23*2*./%!/(1!&-.!%&?+%:!+00+'-.G!!

F! '/()/..!-4+&3!&(2#-.;!)&+<.!/(1!'*('+3(.G!/(1!!

F! -/?+!/''*#(-!*0!-4+!&(0*3,/-&*(!/(1!)&+<.!*0!-4+!2#$%&'!&(!-4+!567!/(1!

1+'&.&*(!,/?&(=8!

94+!?+:!*$H+'-&)+.!*0!2#$%&'!&()*%)+,+(-!/3+!-*E!!

F! *$-/&(!%*'/%!/(1!-3/1&-&*(/%!?(*<%+1=+!-4/-!,/:!$+!#.+0#%!0*3!1+'&.&*(I

,/?&(=G!!

F! 0/'&%&-/-+!'*(.&1+3/-&*(!*0!/%-+3(/-&)+.;!,&-&=/-&*(!,+/.#3+.!/(1!-3/1+I

*00.G!!

 1!
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F! +(.#3+!-4/-!&,2*3-/(-!&,2/'-.!/3+!(*-!*)+3%**?+1!/(1!$+(+0&-.!/3+!

,/D&,&.+1G!!

F! 3+1#'+!'*(0%&'-!-43*#=4!-4+!+/3%:!&1+(-&0&'/-&*(!*0!'*(-+(-&*#.!&..#+.G!!

F! 23*)&1+!/(!*22*3-#(&-:!0*3!-4+!2#$%&'!-*!&(0%#+('+!23*H+'-!1+.&=(!&(!/!

2*.&-&)+!,/((+3!A-4+3+$:!'3+/-&(=!/!.+(.+!*0!*<(+3.4&2!*0!-4+!

23*2*./%BG!!

F! &,23*)+!-3/(.2/3+(':!/(1!/''*#(-/$&%&-:!*0!1+'&.&*(I,/?&(=G!/(1!

F! &('3+/.+!2#$%&'!'*(0&1+('+!&(!-4+!567!23*'+..8!

5D2+3&+('+!&(1&'/-+.!-4/-!2#$%&'!&()*%)+,+(-!&(!-4+!567!23*'+..!'/(!/(1!

1*+.!,++-!-4+.+!/&,.!/(1!*$H+'-&)+.8!C/(:!$+(+0&-.!/3+!'*('3+-+!.#'4!/.!

&,23*)+,+(-.!-*!23*H+'-!1+.&=(!A.++!J*D!KB8!L-4+3!$+(+0&-.!/3+!&(-/(=&$%+!/(1!

&('&1+(-/%!/(1!0%*<!03*,!-/?&(=!2/3-!&(!-4+!23*'+..8!M*3!+D/,2%+;!/.!

2/3-&'&2/(-.!.++!-4+&3!&1+/.!/3+!4+%2&(=!-*!&,23*)+!23*2*./%.;!-4+:!=/&(!

'*(0&1+('+!/(1!.+%0I+.-++,!$:!+D'4/(=&(=!&1+/.!/(1!&(0*3,/-&*(!<&-4!*-4+3.!

<4*!4/)+!1&00+3+(-!)/%#+.!/(1!)&+<.8!

Box 1: Examples of the contribution of public involvement to project design 

!"#$#%&$'()*$+,$-#.%/,0*1)2,%3#$#4,+,$-%5)*6,2-% 

!"#$%&'()*+,%$**-$%,(%#.&'(/*%01,2'13%'*$(2'+*%.1014*.*0,5%6273#+%+(0$23,1,#(0$%

8'(/*%,"*%*0,#'*%&'()*+,%8*$#40%&'(+*$$%9'(.%,"*%/*':%7*4#00#045%;0/*$,.*0,$%208*'%

,"*%/#3314*<3*/*3%3108%108%=1,*'%'*$(2'+*%.1014*.*0,%+(.&(0*0,%=*'*%*0,#'*3:%

8*$#40*8%7:%,"*%3(+13%+(..20#,#*$>%="#+"%8#140($*8%&'(73*.$>%8*/*3(&*8%1+,#(0%

&310$%108%1'*%0(=%'*$&(0$#73*%9('%#.&3*.*0,1,#(05%?%+(1$,13%=*,3108$%+(.&(0*0,%

=1$%13$(%31'4*3:%8*$#40*8%,"'(24"%3(+13%+(0$23,1,#(05%?99*+,*8%+(..20#,#*$%108%2$*'%

4'(2&$%&1',#+#&1,*8%#0%,"*%8*.1'+1,#(0%(9%*+(3(4#+133:%$*0$#,#/*%1'*1$%108%#0%

8*,*'.#0#04%,"*%3*/*3$%(9%'*$(2'+*%2$*%108%+(0$*'/1,#(0%#0%+(1$,13%=*,3108$5%%

7)#0(.%&08()(-*%9#$-*%:#-,)%5)*6,2-% 

!"*%('#4#013%8*$#40%=(238%"1/*%"18%1%0*41,#/*%#.&1+,%(0%,=(%+(..20#,#*$5%@:%

#0+328#04%,"*$*%+(..20#,#*$%#0%,"*%A;?%&'(+*$$%,"'(24"%#09('.1,#(0%8#$+3($2'*%108%

+(0$23,1,#(0>%$1,#$91+,(':%.#,#41,#(0%.*1$2'*$%=*'*%1+"#*/*8%,"1,%+(20,*'71310+*8%

,"*%#.&1+,$%108%#.&'(/*8%3(+13%3#/#04%+(08#,#(0$5%!

!

"#$%&'#!()*+!,-'!.*)/#!0$12!345567!!

Discuss briefly the different terms and definitions that are used when 
referring to public involvement. Consider the relative advantages and 
disadvantages of different types and levels of public involvement.  

N+:!-+3,.!/(1!1+0&(&-&*(.!*0!2#$%&'!&()*%)+,+(-!/3+!1+.'3&$+1!&(!J*D!O8!94+!

$/.&'!-:2+.!*0!2#$%&'!&()*%)+,+(-!/3+!*3=/(&.+1!/.!/!P%/11+3Q!*0!.-+2.!*0!

&('3+/.&(=!&(-+(.&-:!/(1!&(-+3/'-&*(8!R4+(!3+)&+<&(=!-4+,;!(*-+!-4+&3!
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1&00+3+(-!3+S#&3+,+(-.!<&-4!3+=/31!-*!2%/((&(=!/(1!1+.&=(&(=!/!2#$%&'!

&()*%)+,+(-!23*=3/,,+8!!

"#$%&'()*%#!/(1!(*-&0&'/-&*(;!.-3&'-%:!.2+/?&(=;!/3+!23+'*(1&-&*(.!*0!

,+/(&(=0#%!2#$%&'!&()*%)+,+(-8!L(!&-.!*<(;!&(0*3,/-&*(!1&.'%*.#3+!&.!(*-!/!

.#00&'&+(-!23*)&.&*(!&(!2#$%&'!&()*%)+,+(-!0*3!/(!567!*0!/!,/H*3!23*2*./%8!

+%#,-.)()*%#!1+(*-+.!/(!+D'4/(=+!*0!&(0*3,/-&*(!1+.&=(+1!-*!'/()/..!-4+!

)&+<.!*0!.-/?+4*%1+3.!*(!/!23*2*./%!/(1!&-.!&,2/'-.8!/(&)*0*1()*%#!&.!/!,*3+!

&(-+3/'-&)+!23*'+..!*0!+(=/=&(=!-4+!2#$%&'!&(!/113+..&(=!-4+!&..#+.;!

+.-/$%&.4&(=!/3+/.!*0!/=3++,+(-!/(1!1&./=3++,+(-!/(1!-3:&(=!-*!3+/'4!

'*,,*(!2*.&-&*(.8!234%)*()*%#!/,*(=!.-/?+4*%1+3.!&.!/(!(.)3&#()*53!6*,1-)3!

&3,%.-)*%#!A7TUB!,+'4/(&.,;!<4&'4!&.!$/.+1!*(!H*&(-!0/'-I0&(1&(=;!'*(.+(.#.!

$#&%1&(=!/(1!,#-#/%!/''*,,*1/-&*(!*0!1&00+3+(-!&(-+3+.-.8!

6(!23/'-&'+;!2#$%&'!&()*%)+,+(-!&(!567!%/3=+%:!'*33+.2*(1.!-*!'*(.#%-/-&*(8!

V*<+)+3;!2/3-&'&2/-&*(!<&%%!$+!/223*23&/-+!&(!,/(:!'&3'#,.-/('+.;!0*3!

+D/,2%+;!<4+3+!/!%*'/%!2*2#%/-&*(!&.!1&.2%/'+1!*3!3+%*'/-+1!/.!/!3+.#%-!*0!/!

23*H+'-8!7!0+<!'*#(-3&+.!/%.*!,/?+!23*)&.&*(!0*3!,+1&/-&*(!*3!(+=*-&/-&*(!

0/'&%&-/-+1!$:!/!(+#-3/%!-4&31!2/3-:8!6(!23&('&2%+;!-4+.+!/223*/'4+.!-*!2#$%&'!

&()*%)+,+(-!&(!567!/3+!1&.-&('-&)+!/(1!3+%/-&)+%:!.+2/3/-+8!V*<+)+3;!-4+:!

,/:!$+!#.+1!&(!'*,$&(/-&*(G!0*3!+D/,2%+;!'*(.#%-/-&*(!/(1!2/3-&'&2/-&*(!'/(!

$+!/223*23&/-+!/-!1&00+3+(-!.-/=+.!*0!-4+!./,+!567!23*'+..8!!

Box 2: Levels and forms of public involvement 

;% ($<*)+($4%B%(0*%=1:%93(=%(9%#09('.1,#(0%9'(.%,"*%&'(&(0*0,%,(%,"*%&273#+C%%

;% 2*$01.-($4%=%,=(%=1:%93(=%(9%#09('.1,#(0%7*,=**0%,"*%&'(&(0*0,%108%,"*%

&273#+%=#,"%(&&(',20#,#*$%9('%,"*%&273#+%,(%*D&'*$$%/#*=$%(0%,"*%&'(&($13C%%

;% 8#)-(2(8#-($4%B%#0,*'1+,#/*%*D+"104*%7*,=**0%,"*%&'(&(0*0,%108%,"*%&273#+%

*0+(.&1$$#04%$"1'*8%1013:$#$%108%14*081%$*,,#04%108%,"*%8*/*3(&.*0,%(9%

208*'$,((8%108%14'**8%&($#,#(0$%(0%,"*%&'(&($13%108%#,$%#.&1+,$C%108%%

;% $,4*-(#-($4%=%91+*%,(%91+*%8#$+2$$#(0%7*,=**0%,"*%&'(&(0*0,%108%-*:%

$,1-*"(38*'$%,(%72#38%+(0$*0$2$%108%'*1+"%1%.2,2133:%1++*&,173*%'*$(32,#(0%(9%

#$$2*$>%9('%*D1.&3*%(0%1%&1+-14*%(9%#.&1+,%.#,#41,#(0%108%+(.&*0$1,#(0%

.*1$2'*$5!

"#$%&'#!()*+!0$88!'&!$/!345567%%

Consider who should be involved in the EIA process. Ask the 
participants to identify which parties might have a stakeholder interest 
in being involved in an EIA and why they might wish to be involved.  

94+!3/(=+!*0!.-/?+4*%1+3.!&()*%)+1!&(!/(!567!-:2&'/%%:!&('%#1+.E!

F! -4+!2+*2%+!W!&(1&)&1#/%.;!=3*#2.!/(1!'*,,#(&-&+.!W!<4*!/3+!/00+'-+1!

$:!-4+!23*2*./%G!!

F! -4+!23*2*(+(-!/(1!*-4+3!23*H+'-!$+(+0&'&/3&+.G!!

 2!
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F! =*)+3(,+(-!/=+('&+.G!!

F! @XL.!/(1!&(-+3+.-!=3*#2.G!/(1!

F! *-4+3.;!.#'4!/.!1*(*3.;!-4+!23&)/-+!.+'-*3;!/'/1+,&'.!+-'8!

Local people 

6(1&)&1#/%.!*3!=3*#2.!&(!-4+!/00+'-+1!'*,,#(&-:!<&%%!</(-!-*!?(*<!<4/-!&.!

23*2*.+1G!<4/-!-4+!%&?+%:!&,2/'-.!/3+G!/(1!4*<!-4+&3!'*('+3(.!<&%%!$+!

#(1+3.-**1!/(1!-/?+(!&(-*!/''*#(-8!94+:!<&%%!</(-!/..#3/('+.!-4/-!-4+&3!

)&+<.!<&%%!$+!'/3+0#%%:!%&.-+(+1!-*!/(1!'*(.&1+3+1!*(!-4+&3!,+3&-.8!94+:!<&%%!

</(-!23*2*(+(-.!-*!/113+..!-4+&3!'*('+3(.8!94+:!<&%%!/%.*!4/)+!?(*<%+1=+!

*0!-4+!%*'/%!+()&3*(,+(-!/(1!'*,,#(&-:!-4/-!'/(!$+!-/22+1!/(1!

&('*32*3/-+1!&(-*!$/.+%&(+!1/-/8!

Proponents 

Y(1+3.-/(1/$%:;!23*2*(+(-.!<&%%!<&.4!-*!.4/2+!-4+!23*2*./%!-*!=&)+!&-!-4+!

$+.-!'4/('+!*0!.#''+..8!L0-+(;!-4&.!&()*%)+.!-3:&(=!-*!'3+/-+!2#$%&'!

#(1+3.-/(1&(=!/(1!/''+2-/('+!*0!-4+!23*2*./%!-43*#=4!-4+!23*)&.&*(!*0!$/.&'!

&(0*3,/-&*(8!C*3+!'3+/-&)+%:;!23*H+'-!1+.&=(!'/(!$+!&,23*)+1!-43*#=4!#.&(=!

2#$%&'!&(2#-.!*(!/%-+3(/-&)+.!/(1!,&-&=/-&*(!/(1!#(1+3.-/(1&(=!%*'/%!

?(*<%+1=+!/(1!)/%#+.8!!

Government agencies 

94+!=*)+3(,+(-!/=+('&+.!&()*%)+1!&(!-4+!567!23*'+..!<&%%!</(-!-*!4/)+!-4+&3!

2*%&':!/(1!3+=#%/-*3:!3+.2*(.&$&%&-&+.!/113+..+1!&(!&,2/'-!/(/%:.&.!/(1!

,&-&=/-&*(!'*(.&1+3/-&*(8!M*3!-4+!'*,2+-+(-!/#-4*3&-:;!/(!+00+'-&)+!2#$%&'!

&()*%)+,+(-!23*=3/,,+!'/(!,+/(!-4+!23*2*./%!,/:!$+!%+..!%&?+%:!-*!

$+'*,+!'*(-3*)+3.&/%!&(!-4+!%/-+3!.-/=+.!*0!-4+!23*'+..8!M*3!-4+!3+.2*(.&$%+!

567!/=+(':;!-4+!'*('+3(!<&%%!$+!<4+-4+3!*3!(*-!-4+!2#$%&'!&()*%)+,+(-!

23*'+..!'*(0*3,.!-*!3+S#&3+,+(-.!/(1!23*'+1#3+.8!

NGOs/Interest groups 

Z*,,+(-.!03*,!@XL.!'/(!23*)&1+!/!#.+0#%!2*%&':!2+3.2+'-&)+!*(!/!

23*2*./%G!0*3!+D/,2%+;!-4+!3+%/-&*(.4&2!*0!-4+!23*2*./%!-*!.#.-/&(/$&%&-:!

*$H+'-&)+.!/(1!.-3/-+=:8!94+&3!)&+<.!,/:!/%.*!$+!4+%20#%!<4+(!-4+3+!/3+!

1&00&'#%-&+.!<&-4!&()*%)&(=!%*'/%!2+*2%+8!V*<+)+3;!-4&.!.#33*=/-+!/223*/'4!

.4*#%1!$+!'*(.&1+3+1!/.!+D'+2-&*(/%G!&-!'/((*-!.#$.-&-#-+!0*3!*3!3+2%/'+!)&+<.!

<4&'4!.4*#%1!$+!.*%&'&-+1!1&3+'-%:8!!

Other interested groups 

L-4+3!&(-+3+.-+1!=3*#2.!&('%#1+!-4*.+!<4*!/3+!+D2+3-.!&(!2/3-&'#%/3!0&+%1.!

/(1!'/(!,/?+!/!.&=(&0&'/(-!'*(-3&$#-&*(!-*!-4+!567!.-#1:8!94+!/1)&'+!/(1!

?(*<%+1=+!*0!=*)+3(,+(-!/=+('&+.!/(1!-4+!&(1#.-3:!.+'-*3!,*.-!1&3+'-%:!

'*('+3(+1!<&-4!-4+!23*2*./%!.4*#%1!/%</:.!$+!.*#=4-8!V*<+)+3;!&(!,/(:!
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'/.+.;!.#$.-/(-&)+!&(0*3,/-&*(!/$*#-!-4+!+()&3*(,+(-/%!.+--&(=!/(1!+00+'-.!

<&%%!'*,+!03*,!*#-.&1+!.*#3'+.8!

94+!1&00+3+(-!$+(+0&-.!23*)&1+1!0*3!?+:!=3*#2.!$:!+00+'-&)+!2#$%&'!

2/3-&'&2/-&*(!/3+!1+.'3&$+1!&(!9/$%+!K8!V*<+)+3;!-4+.+!$+(+0&-.!,/:!(*-!$+!

/%</:.!3+/%&.+1!*3!/'?(*<%+1=+1!$:!2/3-&'&2/(-.8!5/'4!*0!-4+!/$*)+!=3*#2.!

,/:!2+3'+&)+!-4+!$+(+0&-.!=/&(+1!03*,!2#$%&'!&()*%)+,+(-!&(!-4+!567!

23*'+..!-43*#=4!-4+!%+(.!*0!-4+&3!*<(!+D2+3&+('+!/(1!&(-+3+.-.8!

!

!

Table 1: The benefits of effective participation for different groups 

!

The proponent The decision-

maker 

Affected communities 

E1#$*$%,"*%&'(&(0*0,F$%1=1'*0*$$%(9%,"*%

&(,*0,#13%#.&1+,$%(9%1%&'(&($13%(0%,"*%

*0/#'(0.*0,%108%,"*%199*+,*8%

+(..20#,:%%

?+"#*/*$%.('*%#09('.*8%

108%1++(20,173*%8*+#$#(0<

.1-#04%

6'(/#8*$%10%(&&(',20#,:%,(%

'1#$*%+(0+*'0$%108%#0932*0+*%

,"*%8*+#$#(0<.1-#04%&'(+*$$%%

G*4#,#.#$*$%&'(&($13$%108%*0$2'*$%

4'*1,*'%1++*&,10+*%108%$2&&(',%

6'(/#8*$%#0+'*1$*8%

1$$2'10+*%,"1,%133%#$$2*$%(9%

3*4#,#.1,*%+(0+*'0%"1/*%

7**0%188'*$$*8%

6'(/#8*$%10%(&&(',20#,:%,(%

41#0%1%7*,,*'%208*'$,108#04%

108%-0(=3*84*%17(2,%,"*%

*0/#'(0.*0,13%#.&1+,$%108%

'#$-$%,"1,%.1:%1'#$*%

;.&'(/*$%&273#+%,'2$,%108%+(09#8*0+*%

%

H*.(0$,'1,*$%91#'0*$$%108%

,'10$&1'*0+:>%1/(#8#04%

1++2$1,#(0$%(9%8*+#$#(0$%

7*#04%.18*%F7*"#08%+3($*8%

8(('$F%

;0+'*1$*$%1=1'*0*$$%(9%"(=%

8*+#$#(0<.1-#04%&'(+*$$*$%

=('->%="(%.1-*$%8*+#$#(0$%

108%(0%="1,%71$#$%

?$$#$,$%7:%(7,1#0#04%3(+13%

#09('.1,#(0I81,1%

6'(.(,*$%4((8%'*31,#(0$%

=#,"%,"*%&'(&(0*0,%108%

,"#'8%&1',#*$%

A.&(=*'$%&*(&3*>%&'(/#8#04%

,"*%-0(=3*84*%,"1,%,"*:%+10%

#0932*0+*%8*+#$#(0%.1-#04%108%

+'*1,#04%1%4'*1,*'%$*0$*%(9%

$(+#13%'*$&(0$#7#3#,:%

?/(#8$%&(,*0,#133:%+($,3:%8*31:$%31,*'%#0%

,"*%&'(+*$$%7:%'*$(3/#04%+(093#+,%*1'3:%

?/(#8$%&(,*0,#133:%+($,3:%

8*31:$%31,*'%#0%,"*%&'(+*$$%7:%

'*$(3/#04%+(093#+,%*1'3:%

A0$2'*$%133%'*3*/10,%#$$2*$%108%

+(0+*'0$%1'*%8*13,%=#,"%&'#('%

,(%,"*%8*+#$#(0%

9*:);'<!=18&>&:&'!*(!?1@>)*1+'1&$/!A$1$B'+'1&!C!"88'88+'1&!34555). 

!
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Discuss how the people and groups who should be involved in a 
particular EIA can be identified. Ask participants to consider their 
application to the local situation. 

"+*2%+!<4*!,/:!$+!1&3+'-%:!*3!&(1&3+'-%:!/00+'-+1!$:!/!23*2*./%!<&%%!$+!/!

0*'#.!0*3!2#$%&'!&()*%)+,+(-8!M&3.-!/(1!0*3+,*.-!/3+!-4+!&(1&)&1#/%.!/(1!

=3*#2.!<4*!/3+!%&?+%:!-*!$+!1&3+'-%:!/(1!/1)+3.+%:!/00+'-+18!Y.#/%%:;!-4+&3!

&1+(-&0&'/-&*(!&.!3+%/-&)+%:!.-3/&=4-0*3</318!94+!&(-+(1+1!$+(+0&'&/3&+.!*0!-4+!

23*2*./%!/3+!*0-+(!,*3+!1&00&'#%-!-*!&1+(-&0:!$+'/#.+!-4+!$+(+0&-.!*0!-4+!

23*2*./%!,/:!$+!=+(+3/%&.+1!/'3*..!/!%/3=+!2*2#%/-&*(!A<4&'4!,/:!$+!

3+=&*(/%!*3!(/-&*(/%B8!6(!.*,+!'/.+.;!-4+!&(-+3+.-!*0!$+(+0&'&/3&+.!,/:!$+!

3+23+.+(-+1!$:!=*)+3(,+(-!/=+('&+.;!23&)/-+!.+'-*3!=3*#2.!/(1!@XL.;!

<4&'4!.#22*3-!-4+!23*2*./%!*(!+'*(*,&'!/(1!.*'&/%!=3*#(1.8!!

7!)/3&+-:!*0!*-4+3!&(1&)&1#/%.!/(1!=3*#2.!,/:!$+!&(1&3+'-%:!/00+'-+1!$:!/!

23*2*./%!*3!4/)+!.*,+!&(-+3+.-!&(!&-.!*#-'*,+8!L0-+(;!-4+!3+23+.+(-/-&*(!*0!

-4+!&(-+3+.-.!*0!&(1&3+'-%:!/00+'-+1!2/3-&+.!<&%%!'*&('&1+!<&-4!-4*.+!*0!*-4+3!

.-/?+4*%1+3.;!.#'4!/.!%*'/%!'*,,#(&-:;!23&)/-+!.+'-*3!/(1!+()&3*(,+(-/%!

*3=/(&./-&*(.8!V*<+)+3;!-4&.!3+%/-&*(.4&2!'/((*-!$+!/..#,+1!/#-*,/-&'/%%:8!

M*3!+D/,2%+;!'+3-/&(!,/H*3!23*H+'-.!,/:!/00+'-!.#'4!/(!+D-+(.&)+!/3+/!-4/-!

&1+(-&0:&(=!/!3+23+.+(-/-&)+!/(1!,/(/=+/$%+!3/(=+!*0!2/3-&'&2/(-.!&.!

1&00&'#%-8!6(!.#'4!'/.+.;!&-!,/:!$+!4+%20#%!-*!.:.-+,/-&'/%%:!P,/2Q!-4+!

.-/?+4*%1+3.!/(1!1&00+3+(-&/-+!/,*(=!-4+&3!&(-+3+.-.8!

5)+3:!+00*3-!.4*#%1!$+!,/1+!-*!.++?!/!0/&3!/(1!$/%/('+1!3+23+.+(-/-&*(!*0!

)&+<.8!L0-+(;!/(!&('%#.&)+!/223*/'4!-*!2#$%&'!&()*%)+,+(-!&.!-/?+(8!7!

'*,,*(!3#%+!*0!-4#,$!&.!-*!&('%#1+!/(:!2+3.*(!*3!=3*#2!<4*!+D23+..+.!/(!

&(-+3+.-!&(!-4+!23*2*./%8!V*<+)+3;!2/3-&'#%/3!/--+(-&*(!.4*#%1!$+!=&)+(!-*!

-4*.+!P/-!3&.?Q!03*,!-4+!&,2/'-!*0!/!23*2*./%8!R*3%1!J/(?!=#&1/('+!&(1&'/-+.!

-4&.!=3*#2!.4*#%1!4/)+!-4+!,*.-!/'-&)+!&()*%)+,+(-8!!

Briefly review the provisions made for public involvement in the EIA 
system of a given country or an international development agency. 
Ask the group to consider any requirements of applicable 
international legal and policy instruments and the precedents set by 
the Aarhus Convention. 

C*.-!567!.:.-+,.!,/?+!.*,+!-:2+!*0!23*)&.&*(!0*3!2#$%&'!&()*%)+,+(-8!94+!

%+=/%!/(1!23*'+1#3/%!3+S#&3+,+(-.!0*3!-4&.!2#32*.+!)/3:8!6(!1+)+%*2&(=!

'*#(-3&+.;!-4+!567!23*'+1#3+!+.-/$%&.4+1!$:!-4+!1+)+%*2,+(-!$/(?.!<&%%!-/?+!

23+'+1+('+!0*3!23*H+'-.!'/33&+1!*#-!<&-4!-4+&3!/..&.-/('+8!7%%!*0!-4+!,/H*3!

1+)+%*2,+(-!$/(?.!'*(.#%-!-4+!2#$%&'!1#3&(=!-4+!567!23*'+..!'/33&+1!*#-!*(!

-4+&3!*2+3/-&*(.8!

94+&3!.2+'&0&'!3+S#&3+,+(-.!1&00+3!3+=/31&(=!-&,&(=!/(1!.'*2+!*0!'*(.#%-/-&*(!

/(1!-4+!-:2+!/(1!/,*#(-!*0!&(0*3,/-&*(!1&.'%*.+18!!

 3!
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M*3!+D/,2%+;!R*3%1!J/(?!L2+3/-&*(/%!"*%&':!A[8\KB!.2+'&0&+.!-4/-!

'*(.#%-/-&*(!<&-4!/00+'-+1!'*,,#(&-&+.!&.!/!?+:!-*!-4+!&1+(-&0&'/-&*(!*0!

&,2/'-.!/(1!-4+!1+.&=(!*0!,&-&=/-&*(!,+/.#3+.8!6-!.-3*(=%:!3+'*,,+(1.!

'*(.#%-/-&*(!<&-4!/00+'-+1!=3*#2.!/(1!@XL.!1#3&(=!/-!%+/.-!-4+!.'*2&(=!/(1!

567!3+)&+<!.-/=+!A.++!$+%*<B8!6(!23*H+'-.!<&-4!,/H*3!.*'&/%!'*,2*(+(-.;!.#'4!

/.!-4*.+!3+S#&3&(=!)*%#(-/3:!3+.+--%+,+(-!*3!/00+'-&(=!&(1&=+(*#.!2+*2%+.;!

-4+!23*'+..!.4*#%1!&()*%)+!/'-&)+!2#$%&'!2/3-&'&2/-&*(!&(!-4+!567!/(1!23*H+'-!

1+)+%*2,+(-!23*'+..8!

94+!23*)&.&*(!,/1+!0*3!2#$%&'!&()*%)+,+(-!.4*#%1!$+!'*(.&.-+(-!<&-4!

23&('&2%+.!+.-/$%&.4+1!$:!&(-+3(/-&*(/%!%/<!/(1!2*%&':!A.++!J*D!]B8!94+!,*.-!

'*,23+4+(.&)+!-3+/-:!&(!-4&.!3+=/31!&.!-4+!7/34#.!Z*()+(-&*(;!/%-4*#=4!-4&.!

/22%&+.!*(%:!-*!Y@5Z5!'*#(-3&+.!/(1!*(%:!+(-+3+1!&(-*!0*3'+!&(!O\\K!A$:!

3/-&0&'/-&*(!$:!/!.#00&'&+(-!(#,$+3!*0!.&=(/-*3:!'*#(-3&+.B8!V*<+)+3;!&-!&.!

%&?+%:!-*!.+-!&,2*3-/(-!(+<!23+'+1+(-.!0*3!.-/(1/31.!*0!2#$%&'!&()*%)+,+(-8!

N+:!23&('&2%+.!0*3!2#$%&'!&()*%)+,+(-;!<4&'4!/3+!<&1+%:!/=3++1;!/3+!

*#-%&(+1!&(!J*D![8!

Box 3: Reference to public participation in international law and the Aarhus 
Convention 

E*9*'*0+*%,(%&273#+%&1',#+#&1,#(0%#$%.18*%#0%1%02.7*'%(9%#0,*'01,#(013%3*413%

#0$,'2.*0,$%#0+328#04J%

K% DE?F?!F*1@'1&>*1!*1!?1@>)*1+'1&$/!=+%$;&!"88'88+'1&!>1!$!,)$18G*:1#$)H!

F*1&'I&%LA$&((>%MNNMO%="#+"%&'(/#8*$%9('%,"*%&1',#+#&1,#(0%(9%,"*%&273#+%#0%,"*%

1'*1$%3#-*3:%,(%7*%199*+,*8%7:%1%&'(&($13%L1',#+3*%P>%&1'1$%P%108%Q>%108%1',#+3*%R>%

&1'1%POC%

K% ,"*%J)$+'K*)2!F*1@'1&>*1!*1!F/>+$&'!F-$1B'%LMNNPO>%="#+"%'*S2#'*$%61',#*$%,(%

&'(.(,*%108%91+#3#,1,*%&273#+%&1',#+#&1,#(0%#0%188'*$$#04%+3#.1,*%+"104*%108%

#,$%*99*+,$%108%8*/*3(&#04%18*S21,*%'*$&(0$*$%L1',#+3*%Q%L1O%L###OOC%

K! L)>1;>%/'!4M!*(!&-'!N>*!O';/$)$&>*1!*1!?1@>)*1+'1&!$1#!O'@'/*%+'1&%LMNNPO%="#+"%

$,1,*$%,"1,%*1+"%#08#/#8213%$"133%"1/*%,"*%(&&(',20#,:%,(%&1',#+#&1,*%#0%

8*+#$#(0<.1-#04%&'(+*$$*$>%91+#3#,1,*8%7:%,"*%=#8*$&'*18%1/1#317#3#,:%(9%

#09('.1,#(0C%108%

F! DE?F?!F*1@'1&>*1!*1!";;'88!&*!=1(*)+$&>*1P!L:G/>;!L$)&>;>%$&>*1!>1!O';>8>*1!

A$2>1B!$1#!";;'88!&*!Q:8&>;'!>1!=1&')1$&>*1$/!?1@>)*1+'1&$/!A$&&')8!3"$)-:87%

LMNNTO%#$%,"*%.($,!+(.&'*"*0$#/*%3*413!#0$,'2.*0,!'*31,#04%,(%&273#+%

#0/(3/*.*0,5%;,%8*$+'#7*$%"(=%&273#+%&1',#+#&1,#(0%$"(238%=('-%#0%+1$*$%(9%

8*+#$#(0<.1-#045%!"*%.1#0%,*D,%#08#+1,*$%,"1,%&273#+%&1',#+#&1,#(0%$"(238%7*%

*99*+,#/*>%18*S21,*>%9('.13>%108%&'(/#8*%9('%#09('.1,#(0>%0(,#9#+1,#(0>%8#13(42*>%

+(0$#8*'1,#(0%108%'*$&(0$*5%%

!

9*:);'<!$#$%&'#!()*+!9&';!$1#!F$8'HRS'(2*K>&T!3UMMM7!
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Box 4:Principles of public involvement 

!"*%&'(+*$$%$"(238%7*J%

K% #0+32$#/*%B%+(/*'$%133%$,1-*"(38*'$%

K% (&*0%108%,'10$&1'*0,%B%$,*&$%108%1+,#/#,#*$%1'*%208*'$,((8%

K% '*3*/10,%B%9(+2$*8%(0%,"*%#$$2*$%,"1,%.1,,*'%

K% 91#'%B%+(082+,*8%#.&1',#133:%108%=#,"(2,%7#1$%,(=1'8%10:%$,1-*"(38*'%

K% '*$&(0$#/*%B%,(%$,1-*"(38*'%'*S2#'*.*0,$%108%#0&2,$%

K% +'*8#73*%B%72#38$%+(09#8*0+*%108%,'2$,%

Relate public involvement to the stages of the EIA process. Ask the 
group to consider whether and how these apply in a given EIA system. 
Develop their responses to show how public involvement can be used 
throughout the EIA process.  

94+!.'*2+!*0!2#$%&'!&()*%)+,+(-!/(1!&-.!3+%/-&*(.4&2!-*!-4+!567!23*'+..!

.4*#%1!$+!'*,,+(.#3/-+!<&-4!-4+!.&=(&0&'/('+!*0!-4+!+()&3*(,+(-/%!/(1!

.*'&/%!&,2/'-.!0*3!%*'/%!2+*2%+8!61+/%%:;!2#$%&'!&()*%)+,+(-!.4*#%1!

'*,,+('+!1#3&(=!-4+!23+2/3/-*3:!.-/=+!*0!23*H+'-!1+)+%*2,+(-!/(1!

'*(-&(#+!-43*#=4*#-!-4+!567!23*'+..8!94&.!&.!2/3-&'#%/3%:!&,2*3-/(-!0*3!

,/H*3!23*H+'-.!-4/-!/00+'-!2+*2%+Q.!%&)+%&4**1!/(1!'#%-#3+8!M&)+!,/&(!.-+2.!/-!

<4&'4!2#$%&'!&()*%)+,+(-!'/(!*''#3!&(!-4+!567!23*'+..!/3+!1&.'#..+1!$+%*<8!

Screening 

M*3!'+3-/&(!'/-+=*3&+.!*0!23*2*./%;!-4+!3+.2*(.&$%+!/#-4*3&-:!,/:!'*(.#%-!

<&-4!2+*2%+!%&?+%:!-*!$+!/00+'-+1!&(!*31+3!-*!=/&(!/!$+--+3!#(1+3.-/(1&(=!*0!

-4+!(/-#3+!/(1!.&=(&0&'/('+!*0!-4+!%&?+%:!&,2/'-.8!94&.!&(0*3,/-&*(!'/(!/..&.-!

&(!1+-+3,&(&(=!&0!/(!567!&.!3+S#&3+1!/(1!/-!<4/-!%+)+%!A.++!9*2&'![!W!

70&33#*#4B8!6(!/11&-&*(;!-4+!+/3%:!&1+(-&0&'/-&*(!*0!/00+'-+1!2/3-&+.!/(1!-4+&3!

'*('+3(.!23*)&1+.!&(0*3,/-&*(!-4/-!'/(!$+!&('*32*3/-+1!&(-*!-4+!.'*2&(=!

.-/=+!*0!567!/(1!/..&.-.!0#-#3+!2%/((&(=!0*3!2#$%&'!&()*%)+,+(-8!!

Scoping  

"#$%&'!&()*%)+,+(-!&.!'*,,*(%:!#(1+3-/?+(!/-!-4+!.'*2&(=!.-/=+8!94&.!&.!

'3&-&'/%!-*!+(.#3+!-4/-!/%%!-4+!.&=(&0&'/(-!&..#+.!/3+!&1+(-&0&+1;!%*'/%!

&(0*3,/-&*(!/$*#-!-4+!23*H+'-!/3+/!&.!=/-4+3+1;!/(1!/%-+3(/-&)+!</:.!*0!

/'4&+)&(=!-4+!23*H+'-!*$H+'-&)+.!/3+!'*(.&1+3+18!9+3,.!*0!U+0+3+('+!0*3!/(!

567!23*)&1+!/!,+/(.!*0!3+.2*(1&(=!-*!/(1!'4+'?&(=!/=/&(.-!-4+.+!&(2#-.!A.++!

9*2&'!^!W!70%1*#488!94+:!.4*#%1!/%.*!*#-%&(+!/(:!.2+'&0&'!3+S#&3+,+(-.!0*3!

2#$%&'!&()*%)+,+(-!&(!567!23+2/3/-&*(;!3+)&+<;!/(1!0*%%*<!#28!

 5!

 4!
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Impact analysis and mitigation 

94+!0#3-4+3!&()*%)+,+(-!*0!-4+!2#$%&'!&(!-4+.+!24/.+.!*0!567!23+2/3/-&*(!

A.++!9*2&'.!_!W!"'1(0)!(#(.9,*,!/(1!`W!:*)*4()*%#!(#6!*'1(0)!'(#(43'3#)B!'/(!

4+%2!-*E!

F! /)*&1!$&/.+.!/(1!&(/''#3/'&+.!&(!/(/%:.&.G!

F! &1+(-&0:!%*'/%!)/%#+.!/(1!23+0+3+('+.G!

F! /..&.-!&(!-4+!'*(.&1+3/-&*(!*0!,&-&=/-&*(!,+/.#3+.G!/(1!

F! .+%+'-!/!$+.-!23/'-&'/$%+!/%-+3(/-&)+8!

Review of EIA quality 

7!,/H*3!*22*3-#(&-:!0*3!2#$%&'!&()*%)+,+(-!*''#3.!<4+(!567!3+2*3-.!/3+!

+D4&$&-+1!0*3!'*,,+(-!A.++!9*2&'.!a!W!;31%&)*#4!/(1!b!W!;35*3<!%$!=">!

?-(.*)9B8!V*<+)+3;!,/?&(=!<3&--+(!'*,,+(-.!&.!1/#(-&(=!-*!/%%!$#-!-4+!

+1#'/-+1!/(1!%&-+3/-+8!L-4+3!,+/(.!*0!/'4&+)&(=!3+.2*(.+.!.4*#%1!$+!

23*)&1+1!<4+3+!23*2*./%.!/3+!'*(-3*)+3.&/%8!"#$%&'!4+/3&(=.!*3!,++-&(=.!

,/:!$+!4+%1!/.!2/3-!*0!567!3+)&+<8!94+:!'/(!$+!0*3,/%!*3!&(0*3,/%!$#-!

.4*#%1!$+!.-3#'-#3+1!&(!/!</:!<4&'4!$+.-!/%%*<.!-4*.+!/00+'-+1!-*!4/)+!-4+&3!

./:8!C/(:!2+*2%+!/3+!(*-!'*,0*3-/$%+!&(!.2+/?&(=!&(!2#$%&'!/(1!*-4+3!*3!

/11&-&*(/%!,+'4/(&.,.!,/:!$+!(++1+18!

Implementation and follow up 

94+!+()&3*(,+(-/%!&,2/'-.!*0!,/H*3!23*H+'-.!<&%%!$+!,*(&-*3+1!1#3&(=!

'*(.-3#'-&*(!/(1!*2+3/-&*(/%!.-/3-!#2;!<&-4!'*33+'-&)+!/'-&*(!-/?+(!<4+3+!

(+'+../3:!A.++!9*2&'!KK!W!"'1.3'3#)()*%#!(#6!$%..%<!-188!c*'/%!3+23+.+(-/-&)+.!

.4*#%1!.'3#-&(&.+!/(1!2/3-&'&2/-+!&(!-4+!0*%%*<!#2!23*'+..8!94&.!/33/(=+,+(-!

'/(!/..&.-!23*2*(+(-.!/(1!/223*)/%!/=+('&+.!-*!3+.2*(1!-*!23*$%+,.!/.!-4+:!

/3&.+8!6-!'/(!/%.*!4+%2!-*!23*,*-+!=**1!3+%/-&*(.!<&-4!%*'/%!'*,,#(&-&+.!-4/-!

/3+!/00+'-+1!$:!/!1+)+%*2,+(-8!

Public involvement in practice 

6(!,/(:!567!.:.-+,.;!2#$%&'!&()*%)+,+(-!'+(-3+.!*(!-4+!.'*2&(=!/(1!3+)&+<!

.-/=+.8!94&.!'/(!$+!/!3+.2*(.+!-*!23*'+1#3/%!3+S#&3+,+(-.!*3!3+0%+'-!/''+2-+1!

23/'-&'+8!C*3+!+D-+(1+1!0*3,.!*0!2#$%&'!&()*%)+,+(-!*''#3!<4+(E!

F! 23*2*./%.!/3+!0*3,/%%:!3+0+33+1!-*!2#$%&'!3+)&+<;!4+/3&(=.!*3!&(S#&3&+.G!

F! 23*2*./%.!.++?!-*!/22%:!/!P$+.-!23/'-&'+Q!23*'+..!-*!-4+&3!23*2*./%G!

F! 23*2*./%.!1+2+(1!#2*(!=/&(&(=!-4+!'*(.+(-!*3!.#22*3-!*0!%*'/%!

.-/?+4*%1+3.G!/(1!

F! 23*2*./%.!4/)+!,/H*3!.*'&/%!&,2/'-.!/(1!'*(.+S#+('+.;!.#'4!/.!-4+!

3+%*'/-&*(!*0!1&.2%/'+1!2+*2%+8!
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Emphasise the importance of systematic, timely planning for a public 
involvement programme. Discuss different ways in which the 
programme, including the engagement of participants, could be 
funded. 

"%/((&(=!$:!-4+!23*2*(+(-!0*3!/!2#$%&'!&()*%)+,+(-!23*=3/,,+!(++1.!-*!

$+=&(!+/3%:!$+0*3+!*-4+3!567!<*3?8!M*%%*<&(=!.'*2&(=;!-4+!-+3,.!*0!3+0+3+('+!

0*3!/(!567!.-#1:!.4*#%1!&('%#1+!.2+'&0&'/-&*(.!0*3!-4+!23*2*.+1!23*=3/,,+;!

&('%#1&(=!&-.!.'*2+;!-&,&(=;!-+'4(&S#+.!/(1!3+.*#3'+.8!60!-4+3+!/3+!(*(+;!/!

.+2/3/-+!1*'#,+(-!.4*#%1!$+!23+2/3+1!$:!-4+!567!23*H+'-!-+/,!<&-4!/1)&'+!

/(1!&(2#-!03*,!/!.*'&/%!.'&+(-&.-!<4*!&.!?(*<%+1=+/$%+!/$*#-!-4+!%*'/%!

'*,,#(&-:!/(1!2/3-&'&2/-&*(!-+'4(&S#+.8!!

94+!2%/(!.4*#%1!1+.'3&$+!-4+!,+/(.!*0!(*-&0:&(=!/(1!&(0*3,&(=!-4+!2#$%&'!

/$*#-!-4+!23*2*./%.!/(1!-4+!567!23*'+..;!$+=&((&(=!/-!/(!+/3%:!.-/=+!/(1!

'*(-&(#&(=!<&-4!#21/-+.!*(!-4+!23*=3+..!*0!-4+!567!.-#1:!/(1!0++1$/'?!*(!

'*,,#(&-:!'*('+3(.8!>2+'&0&'!3+0+3+('+!.4*#%1!$+!,/1+!-*!-4+!</:.!&(!

<4&'4!-4+!2#$%&'!<&%%!$+!+(=/=+1;!4*<!-4+&3!&(2#-.!A?(*<%+1=+;!)/%#+.!/(1!

'*('+3(.B!<&%%!$+!-/?+(!&(-*!/''*#(-!/(1!<4/-!3+.*#3'+.!A2+*2%+!/(1!,*(+:B!

/3+!/)/&%/$%+!-*!/..&.-!-4+&3!&()*%)+,+(-8!R4+3+)+3!2*..&$%+;!,++-&(=.!/(1!

&(S#&3&+.!.4*#%1!$+!4+%1!<&-4&(!-4+!%*'/%!'*,,#(&-:;!+.2+'&/%%:!&0!-4+3+!/3+!

$/.&'!'*(.-3/&(-.!*(!&-.!&()*%)+,+(-!A.++!(+D-!.+'-&*(B8!

7!.:.-+,/-&'!/223*/'4!-*!2%/((&(=!/!2#$%&'!&()*%)+,+(-!23*=3/,,+!

-:2&'/%%:!&()*%)+.!/113+..&(=!-4+!0*%%*<&(=!?+:!&..#+.E!

F! @A%!,A%-.6!B3!*#5%.536C!W!&1+(-&0:!-4+!&(-+3+.-+1!/(1!/00+'-+1!2#$%&'!

A.-/?+4*%1+3.B;!(*-&(=!/(:!,/H*3!'*(.-3/&(-.!*(!-4+&3!&()*%)+,+(-8!

F! @A()!)913!(#6!,0%13!%$!1-B.*0!*#5%.53'3#)!*,!(11&%1&*()3C!W!+(.#3+!-4&.!&.!

'*,,+(.#3/-+!<&-4!-4+!&..#+.!/(1!*$H+'-&)+.!*0!5678!

F! D%<!,A%-.6!)A3!1-B.*0!B3!*#5%.536C!W!&1+(-&0:!-4+!-+'4(&S#+.!<4&'4!/3+!

/223*23&/-+!0*3!-4&.!2#32*.+8!!

F! @A3#!(#6!<A3&3!,A%-.6!%11%&)-#*)*3,!$%&!1-B.*0!*#5%.53'3#)!B3!1&%5*636!W!

+.-/$%&.4!/!2%/(!/(1!.'4+1#%+!&(!3+%/-&*(!-*!-4+!567!23*'+..!/(1!-4+!

(#,$+3;!-:2+!/(1!1&.-3&$#-&*(!*0!.-/?+4*%1+3.8!!

F! D%<!<*..!)A3!&3,-.),!%$!1-B.*0!*#5%.53'3#)!B3!-,36!*#!)A3!=">!(#6!630*,*%#E

'(F*#4!1&%03,,3,C!W!1+.'3&$+!-4+!,+'4/(&.,.!0*3!/(/%:.&(=!/(1!-/?&(=!

/''*#(-!*0!2#$%&'!&(2#-.!/(1!23*)&1&(=!0++1&(=!$/'?!-*!.-/?+4*%1+3.8!

F! @A()!&3,%-&03,!(&3!#303,,(&9!%&!(5(*.(B.3!)%!*'1.3'3#)!)A3!1-B.*0!*#5%.53'3#)!

1&%4&(''3C!W!3+%/-+!-4+!/$*)+!'*(.&1+3/-&*(.!-*!$#1=+-/3:;!-&,+!/(1!

.-/00!3+S#&3+,+(-.8!!

Briefly, review the underlying factors that may constrain public 
involvement. Ask the group whether or not they apply locally and, if 
so, how they could overcome them. 

 6!
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6(!'+3-/&(!'/.+.;!.*,+!$/.&'!'*(.-3/&(-.!*(!2#$%&'!&()*%)+,+(-!,/:!(++1!-*!

$+!*)+3'*,+8!"/3-&'#%/3!/--+(-&*(!.4*#%1!$+!=&)+(!-*!1&./1)/(-/=+1!=3*#2.;!

+-4(&'!,&(*3&-&+.!/(1!*-4+3.!<4*!,/:!$+!&(4&$&-+1!03*,!-/?&(=!2/3-!*3!,/:!

4/)+!1&00&'#%-:!&(!)*&'&(=!-4+&3!'*('+3(.8!L0-+(;!.2+'&/%!23*)&.&*(!,/:!(++1!

-*!$+!,/1+!-*!&(0*3,!/(1!&()*%)+!-4+.+!=3*#2.8!5D'+2-!&(!#(#.#/%!*3!

+D-+(#/-&(=!'&3'#,.-/('+.;!*-4+3.!.4*#%1!(*-!.2+/?!0*3!-4+,;!/%-4*#=4!

?(*<%+1=+/$%+!@XL.!,/:!4+%2!&(!+(.#3&(=!-4+:!3+23+.+(-!-4+&3!)&+<.!

1&3+'-%:!/(1!&(!/!</:!-4/-!&.!,+/(&(=0#%!-*!-4+,8!

>*,+!*0!-4+!#(1+3%:&(=!0/'-*3.!-4/-!,/:!'*(.-3/&(!,+/(&(=0#%!2#$%&'!

&()*%)+,+(-!&('%#1+E!

"#$%&'(!)!&()*%)+,+(-!,+/(.!-&,+!.2+(-!/</:!03*,!&('*,+I23*1#'&(=!

-/.?.;!/(1!0/)*#3.!-4+!<+/%-4:*!

+%,#'%!-./!&0&-1!2%''3.42!)!&('3+/.+1!*3!1&.2+3.+1!.+--%+,+(-!1&.-/('+.!

,/?+!'*,,#(&'/-&*(!,*3+!1&00&'#%-!/(1!+D2+(.&)+8!!

5113'%&-6(!)!&()*%)+,+(-!<&%%!(*-!*''#3!&0!23&(-!,+1&/!&.!#.+18!!

7#6-1!$-10%28601'0&%!)!$+4/)&*#3/%!(*3,.!*3!'#%-#3/%!-3/1&-&*(.!'/(!/'-!/.!/!

$/33&+3!-*!2#$%&'!&()*%)+,+(-!*3!+D'%#1+!-4*.+!<4*!1*!(*-!</(-!-*!1&./=3++!

2#$%&'%:!<&-4!1*,&(/(-!=3*#2.8!!

7-.40-4%2!)!&(!.*,+!'*#(-3&+.!/!(#,$+3!*0!1&00+3+(-!%/(=#/=+.!*3!1&/%+'-.!

,/:!$+!.2*?+(;!,/?&(=!'*,,#(&'/-&*(!1&00&'#%-8!!

7%4-1!2(2'%,2!)!,/:!$+!&(!'*(0%&'-!<&-4!-3/1&-&*(/%!.:.-+,.!/(1!'/#.+!

'*(0#.&*(!/$*#-!3&=4-.!/(1!3+.2*(.&$&%&-&+.!*)+3!3+.*#3'+!#.+!/(1!/''+..8!!

5.'%&%2'!4&#092!)!$3&(=!'*(0%&'-&(=!/(1!1&)+3=+(-!)&+<.!/(1!)+.-+1!&(-+3+.-.8!!

:#.;3/%.'3-13'(!)!,/:!$+!&,2*3-/(-!0*3!-4+!23*2*(+(-;!/(1!,/:!<+&=4!

/=/&(.-!+/3%:!&()*%)+,+(-!/(1!'*(.&1+3/-&*(!*0!/%-+3(/-&)+.8!

Ask the group to identify some techniques and methods of public 
involvement and suggest where each of these could be most suitably 
used. List these techniques and provide participants with Handout 3–1. 
Work through the different techniques and their relative advantages.  

9/$%+!O!*#-%&(+.!.*,+!*0!-4+!-+'4(&S#+.!-4/-!/3+!'*,,*(%:!#.+1!0*3!

'*,,#(&'/-&(=!/(1!&()*%)&(=!-4+!2#$%&'!/(1!&%%#.-3/-+.!-4+&3!.-3+(=-4.!/(1!

<+/?(+..+.!&(!3+%/-&*(!-*!?+:!3+S#&3+,+(-.!/(1!*$H+'-&)+.!A.++!V/(1*#-!]WK!

0*3!0#3-4+3!&(0*3,/-&*(B8!!

M*3!+D/,2%+;!)/3&*#.!,+-4*1.!*0!2#$%&'!&()*%)+,+(-!'/(!$+!3/-+1!&(!-+3,.!*0!

-4+!%+)+%!*0!&(-+3/'-&*(!23*,*-+18!V*<+)+3;!&-!.4*#%1!(*-!$+!&(0+33+1!-4/-!

,+-4*1.!<&-4!/!4&=4!%+)+%!*0!&()*%)+,+(-!/3+!-4+!23+0+33+1!

 7!

!3–1 
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/223*/'4!W!/!,&D!*0!,+-4*1.!&.!#.#/%%:!(+'+../3:!/.!2/3-!*0!/!.:.-+,/-&'!

23*'+..!*0!2#$%&'!&()*%)+,+(-8!!

94+!,+-4*1.!*0!2#$%&'!&()*%)+,+(-!.4*#%1!$+!-/&%*3+1!-*!.#&-!-4+!.*'&/%!

+()&3*(,+(-!/(1;!<4+3+)+3!2*..&$%+;!-/3=+-+1!.2+'&0&'/%%:!/-!2/3-&'#%/3!

=3*#2.8!c&,&-/-&*(.!/(1!'*(.-3/&(-.!A&1+(-&0&+1!23+)&*#.%:B!.4*#%1!$+!-/?+(!

&(-*!/''*#(-8!M*3!&(.-/('+;!/%-4*#=4!2+*2%+!</(-!-*!$+!'*(.#%-+1;!-4+:!,/:!

(*-!4/)+!-4+!-&,+;!3+.*#3'+.!*3!/$&%&-:!-*!%*'/-+!567!&(0*3,/-&*(!/(1!3+2*3-!

-4+&3!)&+<.!-*!-4+!3+%+)/(-!/#-4*3&-&+.8!93/1&-&*(/%!%*'/%!1+'&.&*(I,/?&(=!

&(.-&-#-&*(.!/(1!-4+!#.+!*0!-4+!,/..!,+1&/!A.#'4!/.!-+%+)&.&*(;!3/1&*!/(1!

2/2+3.B!,/:!$+!0/3!,*3+!/223*23&/-+!-4/(!2%/'&(=!3+2*3-.!&(!%*'/%!%&$3/3&+.!

A<4&'4!&.!-4+!(*3,/%!/223*/'4!&(!/!(#,$+3!*0!567!.:.-+,.B8!!

R4+(!.+%+'-&(=!2#$%&'!&()*%)+,+(-!-+'4(&S#+.;!-4+!0*%%*<&(=!2*&(-.!.4*#%1!

$+!'*(.&1+3+1E!

F! -4+!1+=3++!*0!&(-+3/'-&*(!3+S#&3+1!$+-<++(!2/3-&'&2/(-.G!

F! -4+!+D-+(-!-*!<4&'4!2/3-&'&2/(-.!/3+!/$%+!-*!&(0%#+('+!1+'&.&*(.G!

F! -4+!.-/=+A.B!*0!-4+!567!/-!<4&'4!2#$%&'!&()*%)+,+(-!<&%%!*''#3G!

F! -4+!-&,+!/)/&%/$%+!0*3!&()*%)+,+(-G!!

F! -4+!%&?+%:!(#,$+3!*0!2/3-&'&2/(-.!/(1!-4+&3!&(-+3+.-.G!!

F! -4+!'*,2%+D&-:!/(1!'*(-3*)+3.:!*0!-4+!&..#+.!#(1+3!'*(.&1+3/-&*(G!/(1!

F! -4+!'*(.&1+3/-&*(!*0!'#%-#3/%!(*3,.!<4&'4!,/:!&(0%#+('+!-4+!'*(-+(-!*0!

1&.'#..&*(.;!0*3!+D/,2%+!3+%/-&(=!-*!=+(1+3;!3+%&=&*(;!+-'8!

R4+(!#.&(=!2#$%&'!&()*%)+,+(-!-+'4(&S#+.;!-4+!0*%%*<&(=!23&('&2%+.!'/(!

4+%2!-*!/'4&+)+!/!.#''+..0#%!*#-'*,+E!!

F! 23*)&1+!.#00&'&+(-;!3+%+)/(-!&(0*3,/-&*(!&(!/!0*3,!-4/-!&.!+/.&%:!

#(1+3.-**1!$:!(*(I+D2+3-.!A<&-4*#-!$+&(=!.&,2%&.-&'!*3!&(.#%-&(=BG!!

F! /%%*<!+(*#=4!-&,+!0*3!.-/?+4*%1+3.!-*!3+)&+<;!'*(.&1+3!/(1!3+.2*(1!-*!

-4+!&(0*3,/-&*(!/(1!&-.!&,2%&'/-&*(.G!!

F! 23*)&1+!/223*23&/-+!,+/(.!/(1!*22*3-#(&-&+.!0*3!-4+,!-*!+D23+..!-4+&3!

)&+<.G!!

F! .+%+'-!)+(#+.!/(1!-&,+!+)+(-.!-*!+('*#3/=+!,/D&,#,!/--+(1/('+!/(1!/!

03++!+D'4/(=+!*0!)&+<.!$:!/%%!.-/?+4*%1+3.!A&('%#1&(=!-4*.+!-4/-!,/:!

0++%!%+..!'*(0&1+(-!/$*#-!+D23+..&(=!-4+&3!)&+<.BG!/(1!

F! 3+.2*(1!-*!/%%!S#+.-&*(.;!&..#+.!3/&.+1!*3!'*,,+(-.!,/1+!$:!

.-/?+4*%1+3.8!94&.!0*.-+3.!2#$%&'!'*(0&1+('+!/(1!-3#.-!&(!-4+!567!

23*'+..8!

 8!
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Table 2: Techniques for communicating with the public 

% >*++1$(2#-(*$% 51?.(2%@$<*)+#-(*$%#$A%

% >"#)#2-,)(0-(20% 5#)-(2(8#-(*$%B?6,2-(',0%

Public Participation / Communication Techniques
2 1 1 Public Hearings X X
2 1 2 Public Meetings X X X
1 2 3 Informal Small Group Meetings X X X X X X
2 1 2 General Public Information Meetings X
1 2 2 Presentations to Community Organization X X X
1 3 3 Information Coordination Seminars X X
1 2 1 Operating Field Offices X X X X
1 3 3 Local Planning Visits X X X
2 2 1 Information Brochures and Pamphlets X
1 3 3 Field Trips and Site Visits X X
3 1 2 Public Displays X X X
2 1 2 Model Demonstration Projects X X X X
3 1 1 Material for Mass Media X
1 3 2 Response to Public Inquiries X
3 1 1 Press Releases Inviting Comments X X
1 3 1 Letter Requests for Comments X X
1 3 3 Workshops X X X X X
1 3 3 Advisory Committees X X X X
1 3 3 Task Forces X X X
1 3 3 Employment of Community Residents X X X
1 3 3 Community Interest Advocates X X X
1 3 3 Ombudsman or Representative X X X X X
2 3 1 Public Review of Initial Assessment Decision Document X X X X X X
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G*/*3%(9%&1',#+#&1,#(0J%M%U%3(=>%P%U%.*8#2.>%V%U%"#4"5!

!

Discuss consensus building and dispute resolution mechanisms and 
consider whether and how they may be applied locally.  

Z*(0%&'-!,/(/=+,+(-!/(1!1&.2#-+!3+.*%#-&*(!/223*/'4+.!/3+!$+=&((&(=!-*!$+!

/22%&+1!&(!/!(#,$+3!*0!567!23*'+..+.8!7.!3+'*=(&.+1!$:!-4+!R*3%1!J/(?!/(1!

*-4+3!&(-+3(/-&*(/%!/=+('&+.;!-4+!#.+!*0!-4+.+!/223*/'4+.!&(!1+)+%*2&(=!

'*#(-3&+.!,#.-!$+!'*(.&.-+(-!<&-4!%*'/%!23/'-&'+.E!!

94+!*$H+'-&)+!&.!-*!1+0&(+!-3/1&-&*(/%!,+'4/(&.,.!0*3!,/?&(=!/=3++,+(-.;!0*3!

(+=*-&/-&*(.;!/(1!0*3!,/(/=&(=!'*(0%&'-!&(!/00+'-+1!'*,,#(&-&+.8!

Y(1+3.-/(1&(=!/(1!<*3?&(=!<&-4&(!'#%-#3/%!+D2+'-/-&*(.!/(1!23/'-&'+.!,/:!

+(4/('+!'*(.#%-/-&*(!/(1!2/3-&'&2/-&*(!23*'+..+.;!+.2+'&/%%:!&(!23*H+'-.!
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<4+3+!-4+3+!/3+!,#%-&2%+!/(1!'*,2+-&(=!.-/?+4*%1+3.!*3!<4+3+!1&.2#-+.!*3!

'*(0%&'-!/3+!+)&1+(-8!GHA3!@%&.6!I(#FJ!KLLM8!!

@+=*-&/-&*(;!,+1&/-&*(!/(1!*-4+3!/%-+3(/-&)+!,+/(.!*0!1&.2#-+!3+.*%#-&*(!

4/)+!1&00+3+(-!3#%+.!'*,2/3+1!-*!,*3+!-3/1&-&*(/%!P*2+(!1**3Q!0*3,.!*0!

2#$%&'!'*(.#%-/-&*(!/(1!2/3-&'&2/-&*(8!94+.+!23*'+..+.!/3+!'/33&+1!*#-!$:!/!

.,/%%!(#,$+3!*0!3+23+.+(-/-&)+.!<4*!/3+!(*,&(/-+1!$:!-4+!,/H*3!

.-/?+4*%1+3.!A.*,+!*0!-4+,!,/:!0*3,!'*/%&-&*(.!0*3!-4&.!2#32*.+B8!

>-/?+4*%1+3!1&/%*=#+!&.!/!,*3+!&(0*3,/%!)+3.&*(!*0!-4&.!23*'+..!/(1!0*'#.+.!

*(!.4/3&(=!)&+<.!/(1!&(0*3,/-&*(!-*!0&(1!<&(I<&(!.*%#-&*(.!-*!&..#+.8!7.!

.4*<(!&(!9/$%+!];!-4+!/223*/'4!1&00+3.!&(!?&(1!3/-4+3!-4/(!1+=3++!03*,!,*3+!

-3/1&-&*(/%!0*3,.!*0!2#$%&'!&()*%)+,+(-8!!

V*<+)+3;!-4+3+!,/:!$+!*22*3-#(&-&+.!-*!3+1#'+!*3!3+.*%)+!'*(0%&'-!&(!,*3+!

-3/1&-&*(/%!0*3,.!*0!2#$%&'!2/3-&'&2/-&*(;!23*)&1&(=!/%%!.-/?+4*%1+3.!/3+!

&()*%)+1!/-!-4+!+/3%&+.-!.-/=+!*0!-4+!23*2*./%!/(1!.#00&'&+(-!-&,+!/(1!

/223*23&/-+!*22*3-#(&-&+.!/3+!23*)&1+18!7!.?&%%+1!0/'&%&-/-*3!,/:!$+!/$%+!-*!

/..&.-!.-/?+4*%1+3.!&(!0&(1&(=!'*,,*(!=3*#(18!6(!,*.-!'/.+.;!4*<+)+3;!-4+!

3/(=+!*0!&(-+3+.-.!/(1!-4+!1&00+3+(-!)/%#+.!*0!-4+!2/3-&'&2/(-.!<&%%!,+/(!-4/-!

'*(.+(.#.!&.!#(%&?+%:8!94+!0*'#.!*0!/--+(-&*(!-4+(!.4*#%1!$+!*(!,&(&,&.&(=!

-4+!/3+/.!*0!1&.2#-+;!/(1!(/33*<&(=!&-!-*!-4*.+!?+:!&..#+.!-4/-!'/((*-!$+!

3+.*%)+1!/(1!%+/)&(=!&-!-*!-4+!1+'&.&*(I,/?&(=!23*'+..!-*!/3$&-3/-+!/,*(=!

-4+!1&00+3+(-!2*.&-&*(.!A&8+8!1+-+3,&(&(=!-4+!P<&((+3.Q!/(1!P%*.+3.QB8!!

"3&('&2%+.!<4&'4!<&%%!4+%2!,&(&,&.+!'*(0%&'-;!2/3-&'#%/3%:!&0!/22%&+1!

'*(.&.-+(-%:!03*,!-4+!+/3%&+.-!.-/=+.!*0!-4+!2%/((&(=!*0!-4+!23*2*./%;!&('%#1+E!

F! &()*%)&(=!/%%!-4*.+!%&?+%:!-*!$+!/00+'-+1;!*3!<&-4!/!.-/?+!&(!-4+!,/--+3G!!

F! '*,,#(&'/-&(=!-4+!(++1!0*3!/(1!*$H+'-&)+.!*0!-4+!23*2*./%;!/(1!4*<!&-!

&.!2%/((+1!-*!/'4&+)+!-4+,G!!

F! /'-&)+%:!%&.-+(&(=!-*!-4+!'*('+3(.!*0!/00+'-+1!2+*2%+;!/(1!-4+!&(-+3+.-.!

<4&'4!%&+!$+4&(1!-4+,G!!

F! -3+/-&(=!2+*2%+!4*(+.-%:!/(1!0/&3%:;!+.-/$%&.4&(=!-3#.-!-43*#=4!/!

'*(.&.-+(':!*0!$+4/)&*#3G!!

F! $+&(=!+,2/-4+-&';!2#--&(=!:*#3.+%0!&(!-4+!.4*+.!*0!-4+!*-4+3!2/3-:;!/(1!

%**?&(=!/-!-4+!/3+/!*0!1&.2#-+!03*,!-4+&3!2+3.2+'-&)+G!!

F! $+&(=!0%+D&$%+!&(!-4+!</:!/%-+3(/-&)+.!/3+!'*(.&1+3+1;!/(1!/,+(1&(=!-4+!

23*2*./%!<4+3+)+3!2*..&$%+!-*!$+--+3!.#&-!-4+!&(-+3+.-.!*0!*-4+3!2/3-&+.G!!

F! <4+(!*-4+3.Q!&(-+3+.-.!'/((*-!$+!/''*,,*1/-+1;!,&-&=/-&(=!&,2/'-.!-*!

-4+!=3+/-+.-!+D-+(-!2*..&$%+!/(1!%**?&(=!0*3!</:.!-*!'*,2+(./-+!0*3!%*..!

/(1!1/,/=+G!!

F! +.-/$%&.4&(=!/(1!,/&(-/&(&(=!*2+(!-<*I</:!'4/((+%.!*0!

'*,,#(&'/-&*(!-43*#=4*#-!-4+!2%/((&(=!/(1!&,2%+,+(-/-&*(!24/.+G!

/(1!!

F! /'?(*<%+1=&(=!-4+!'*('+3(.!/(1!.#==+.-&*(.!*0!*-4+3.;!/(1!23*)&1&(=!

0++1I$/'?!*(!-4+!</:!-4+.+!,/--+3.!4/)+!$++(!/113+..+18!

 9!
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R4+(!'*(0%&'-!/3&.+.;!-3:!-*!1+0#.+!&-!/-!-4+!+/3%&+.-!2*..&$%+!-&,+8!94+!#.+!*0!

/(!&(1+2+(1+(-;!,#-#/%%:!/''+2-/$%+!-4&31!2/3-:!/.!-4+!'*()+(*3!*0!

1&.'#..&*(.!$+-<++(!1&.2#-/(-.!'/(!&,23*)+!-4+!'4/('+.!*0!/!./-&.0/'-*3:!

*#-'*,+8!6-!&.!1+.&3/$%+!0*3!-4/-!-4&31!2/3-:!-*!$+!-3/&(+1!&(!-4+!23&('&2%+.!*0!

(+=*-&/-&*(!*3!,+1&/-&*(;!/(1!-*!$+!/$%+!-*!/..&.-!-4+!2/3-&+.!&(!1+/%&(=!<&-4!

-4+!0++%&(=.;!0/'-.!/(1!23*'+..!&..#+.!/..*'&/-+1!<&-4!-4+!1&.2#-+8!!

!

Table 3: Comparing the characteristics of ‘ traditional consultation’  and ‘ stakeholder 
dialogue’  

 

Traditional consultation tends to: Stakeholder dialogue tends to: 

?$$2.*%=#0I3($*%(2,+(.*$% W*1'+"%1+,#/*3:%9('%=#0I=#0%'*$23,$%108%=1:$%

,(%188%/132*%9('%133%&1',#*$%

X(+2$%(0%8#99*'*0+*$%108%&(31'#$*%

'#/13%&($#,#(0$%

AD&3('*%$"1'*8%108%8#99*'*0,%#0,*'*$,$>%

/132*$>%0**8$%108%9*1'$>%108%72#38%(0%

+(..(0%4'(208%="#3*%,':#04%,(%'*$(3/*%

$&*+#9#+%8#$&2,*$%

X(+2$%(0%#$$2*$%108%'*$23,$% X(+2$%(0%&'(+*$$*$%1$%=*33%1$%#$$2*$%108%

'*$23,$%#0%('8*'%,(%72#38%3(04<,*'.%(=0*'$"#&%

(9%108%+(..#,.*0,%,(%.2,2133:%14'**8%

$(32,#(0$%

6'(82+*%'*$23,$%,"1,%1'*%&*'+*#/*8%1$%

#0*S2#,173*>%'*93*+,#04%,"*%,'18#,#(013%

8#$,'#72,#(0%(9%&(=*'%108%'*$(2'+*$%

6'(82+*%'*$23,$%="#+"%+10%7*%)284*8%(0%,"*#'%

.*'#,$%108%="#+"%$**.%91#'%108%'*1$(0173*%,(%

1%7'(18%$&*+,'2.%(9%$,1-*"(38*'$%

W,#+-%,(%,"*%91+,$%108%&($#,#(0$%% !1-*%#0,(%1++(20,>%1$%=*33>%9**3#04$>%/132*$>%

&*'+*&,#(0$>%/230*'17#3#,#*$%

;40('*%,"*%#.&(',10+*%(9%72#38#04%

'*31,#(0$"#&$%108%7'#84#04%

8#99*'*0+*$%

W,'*04,"*0%*D#$,#04%'*31,#(0$"#&$%108%72#38%

0*=%(0*$%="*'*%,"*:%1'*%.($,%0**8*8%

Y99*'%0(%3*1'0#04% ;0/*$,%#0%.2,213%3*1'0#04%1$%1%$,1',#04%&(#0,%

9('%92,2'*%&'(+*$$*$%108%&'()*+,$%

9*:);'<!";2/$1#!'&!$/V!345557V!

!

Many arguments are put forward to avoid public involvement. Discuss 
whether these misconceptions are accepted locally and how they 
may be countered.  

!
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"#$%&'!&()*%)+,+(-!'/(!$+!/!-&,+I'*(.#,&(=!/(1!'*.-%:!+D+3'&.+8!94&.!&..#+!

'/(!$+!$+.-!/113+..+1!$:!.*#(1!2%/((&(=8!7!23*2*./%!,/:!$+!.#$H+'-!-*!

1+%/:!/(1!/11+1!+D2+(.+!&0!2#$%&'!'*(.#%-/-&*(!&.!(*(I+D&.-+(-!*3!

&(/1+S#/-+8!d/3&*#.!/3=#,+(-.!4/)+!$++(!/(1!.-&%%!/3+!/1)/('+1!-*!H#.-&0:!

/)*&1&(=!2#$%&'!&()*%)+,+(-8!>*,+!*0!-4+!'*,,*(%:!#.+1!P3+/.*(.Q!/(1!

/(.<+3.!0*%%*<E!

!

5'<2!'##!%-&1(=!>%!

?-$%.<'!(%'!4#'!-!

;3&,!9&#9#2-1!

94+!+/3%:!23*)&.&*(!*0!&(0*3,/-&*(!-*!-4+!2#$%&'!<&%%!

,&(&,&.+!-4+!3&.?!*0!#(-3#+!/(1!1/,/=&(=!3#,*#3.!/$*#-!

-4+!23*2*./%.8!5)+(!-4*#=4!-4+!23*2*(+(-!,/:!(*-!4/)+!

/!'%+/3!&1+/!*0!23*H+'-!1+-/&%.;!'*,,#(&'/-&(=!-4+!

*$H+'-&)+.!*0!-4+!23*2*./%.!'/(!.-/3-!-*!$#&%1!-3#.-!<&-4!

-4+!'*,,#(&-:;!/%%*<!#.+0#%!2#$%&'!&(2#-!*(!.&-+!

'*(.-3/&(-.!/(1!/%-+3(/-&)+.!/(1!'/(!4+%2!-4+!23*2*(+(-!

1+)&.+!/!3*$#.-!.'4+,+8!

5'!>311!'-@%!'##!

1#.4!-./!>311!

6#2'!'##!,06?!

"#$%&'!&()*%)+,+(-!'/(!$+!+D2+(.&)+!/(1!-&,+I

'*(.#,&(=8!60!&(-+=3/-+1!&(-*!-4+!23*H+'-!2%/((&(=!

23*'+..;!+D'+..&)+!-&,+%&(+.!'/(!$+!/)*&1+18!94+!'*.-.!*0!

(*-!&()*%)&(=!-4+!2#$%&'!/3+!%&?+%:!-*!$+!+)+(!=3+/-+3!&(!

-+3,.!*0!'*.-.!/3&.&(=!03*,!1+%/:.8!

5'!>311!2'3&!09!

#99#23'3#.A!-./!

'?%!9&#6%22!>311!

B%!'-@%.!#$%&!B(!

-6'3$32'2!

94*.+!<4*!/3+!%&?+%:!-*!*22*.+!/!23*H+'-!<&%%!(*-!$+!

1&..#/1+1!$:!-4+!%/'?!*0!/!2#$%&'!&()*%)+,+(-!

23*=3/,,+8!U/-4+3!.#'4!/!23*=3/,,+!'/(!+(.#3+!-4/-!/%%!

.&1+.!*0!-4+!1+$/-+!/3+!4+/318!6,2*3-/(-%:;!-4+!&..#+.!

3/&.+1!$:!*22*(+(-.!.4*#%1!$+!-4*3*#=4%:!+D/,&(+1!/(1!

-3+/-+1!*(!-4+&3!,+3&-.8!60!-4+!&,2/'-.!'/((*-!$+!/)*&1+1;!

2#$%&'!&()*%)+,+(-!'/(!4+%2!1+,*(.-3/-+!-4/-!-4+!

'*('+3(.!*0!/%%!.+=,+(-.!*0!-4+!'*,,#(&-:!4/)+!$++(!

0/&3%:!/113+..+18!

C%!>311!#.1(!

?%-&!;&#,!'?%!

-&'3601-'%!

94*.+!<4*!/3+!/3-&'#%/-+;!?(*<%+1=+/$%+!/(1!2*<+30#%!

0&(1!&-!+/.&+3!-*!#.+!-4+!*22*3-#(&-&+.!23*)&1+1!-43*#=4!

2#$%&'!&()*%)+,+(-8!94*.+!23+2/3&(=!/(1!,/(/=&(=!.#'4!

23*=3/,,+.!,#.-!$+!/</3+!*0!-4&.;!/(1!&('*32*3/-+!

,+/.#3+.!-*!+(.#3+!-4/-!-4+!)&+<.!*0!P-4+!.&%+(-!,/H*3&-:Q!

/3+!+D23+..+1!/(1!#(1+3.-**18!

C%<11!&-32%!

%D9%6'-'3#.2!>%!

6-.<'!2-'32;(!

X3+/-!'/3+!,#.-!$+!-/?+(!&(!-4+!0&3.-!24/.+.!*0!/!2#$%&'!

&()*%)+,+(-!23*=3/,,+!-*!+(.#3+!-4/-!#(3+/.*(/$%+!

+D2+'-/-&*(.!/3+!(*-!3/&.+18!94+!2#32*.+!*0!2#$%&'!

&()*%)+,+(-!&(!567!/(1!1+'&.&*(I,/?&(=!.4*#%1!$+!

'%+/3%:!'*,,#(&'/-+1;!-*=+-4+3!<&-4!1+'&.&*(.!<4&'4!

4/)+!$++(!,/1+!/%3+/1:8!

E?%!1#6-1!

6#,,0.3'(!

>#.<'!

c/'?!*0!-+'4(&'/%!+1#'/-&*(!1*+.!(*-!(+=/-+!&(-+%%&=+('+!

/(1!-4+!#(1+3.-/(1&(=!2+*2%+!4/)+!*0!-4+&3!*<(!

.#33*#(1&(=.8!L0-+(!2+*2%+Q.!?(*<%+1=+!*0!-4+&3!

 10
!



!

EIA Training Resource Manual ! Second edition 2002 177!

!

Tra
ining

 se
ssio

n o
utline

 

Topic 3

Public 
involvement

0./%&2'-./!'?%!

3220%2!3.$#1$%/*!

+()&3*(,+(-!/(1!4*<!&-!<&%%!$+!'4/(=+1!'/(!$+!,*3+!

/''#3/-+!-4/(!-4/-!23+1&'-+1!$:!,*1+%.8!

!

Briefly conclude with a reference to the spirit of openness required by 
proponents if public involvement is to be beneficial.  

@*!2#$%&'!&()*%)+,+(-!23*=3/,,+!<&%%!$+!+00+'-&)+!#(%+..!-4+!23*2*(+(-!&.!

.+3&*#.!&(!+(=/=&(=!<&-4!-4+!'*,,#(&-:!&(!/!-<*I</:!1&/%*=#+!/(1!&.!*2+(!

,&(1+1!-*!<4/-!&-!'/(!'*(-3&$#-+!-*!-4+!23*2*./%8!N+:!23+3+S#&.&-+.!/3+!/!

<&%%&(=(+..!-*!%&.-+(!-*!-4+!&(0*3,/-&*(;!)/%#+.!/(1!'*('+3(.!*0!-4+!

'*,,#(&-:;!-*!/,+(1!-4+!23*2*./%!.*!/.!-*!,&(&,&.+!'*,,#(&-:!'*('+3(.;!

/(1!-*!/'?(*<%+1=+!-4+!)/%#+!*0!'*,,#(&-:!&(2#-8!!

Include a training activity to reinforce the topic (if desired).  
 
Summarise the presentation, emphasising those key aspects of the 
topic that apply locally 

!
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e('38%@10-%LMNN\O%6273#+%;0/(3/*.*0,%#0%A0/#'(0.*0,13%?$$*$$.*0,%E*S2#'*.*0,$>%

Y&&(',20#,#*$%108%;$$2*$5%?1@>)*1+'1&$/!"88'88+'1&!9*:);'G**2!D%#$&'!E:+G')!6V%

e('38%@10->%e1$"#04,(0%H5[5%%

e('38%@10-%LMNNQO%,-'!=+%$;&!*(!?1@>)*1+'1&$/!"88'88+'1&!X!"!N'@>'K!*(!.*)/#!0$12!

?I%')>'1;'V%e('38%@10->%e1$"#04,(0>%H5[5%
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`*37(2'0*>%?2$,'13#15%%

H1/#$%W%108%E2-271<^41#h1%^%LMNNTO%`*10#04923%[(0$23,1,#(0%#0%A0/#'(0.*0,13%
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Group Activity 3–1: Public involvement 
!

Title: Preparing a public involvement programme 

Aim:  To reinforce the training material presented through the 
preparation of a public involvement programme, and 
consideration of the associated issues. 

Group size:  Four to six people 

Duration: One day 
 

Resources required: 

! Case study description of a proposal, with some details of its 

likely impacts and setting. Refer to Handout 3-1 

Description of activity: 

Participants will be required to think through the various issues, and relate the 

tasks involved to the objectives of the public involvement programme.  

Using the case study and referring to Handout 3–1: 

" prepare a public involvement programme, showing the objectives 

of the programme, and the stages of the EIA process at which public 

involvement will be sought;  

" indicate how the various stakeholders will be identified;  

" advise when the public involvement should commence, and what 

level of information should be provided;  

" list the methods which might be used to:  

– inform people  

– identify their concerns, attitudes and knowledge  

– enable them to participate in developing the proposal;  

" prepare a timetable for the programme, indicating the resources 

(people and money) which will be needed;  

" outline ways to ensure that information gained from the involvement 

of the public is used constructively to improve the proposal;  

" identify problems which are likely to occur, and ways of managing 

them; and  

" prepare a framework to evaluate the success of the programme. 
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Group Activity 3–2: Public Involvement 

 
Title:  Site location decisions — what are the facts? 

Aim:  To show how public involvement can assist in deciding 
between alternative sites and in achieving public 
acceptance of a proposal. 

Group size:  Four to six people 

Duration:  Three hours 

Resources required:  

" Brief description of a facility with two possible alternative locations, 
a short statement of need for the project, a list of the likely 
impacts, and a description of the surrounding communities. 

Description of activity: 

The alternative sites for a facility affect different communities, and will involve 
some land acquisition. Get each group to: 

"! discuss how they would structure the public involvement to 
minimise conflict, while allowing informed debate on the 
respective merits of the proposals; 

"! propose steps that could be taken to pre-empt rumours and 
distortions about what may be proposed; 

"! outline ways in which a shared view of the basic facts could be 
reached, given that opponents often appear to have a biased 
view of the basic facts relating to the proposal and the need for 
action; 

"! detail the sort of information that would be required by the 
decision-maker before a decision could be made; and 

"! discuss the way in which the public involvement would assist the 
project. 
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$,+)?",?%")&,)35'5&<)%"#+2)

#9,/&)#)?+,?,'#%)#21)

?+,351")$""19#-:7)

8#2)9")35'5&"1)#&)#)

-,23"25"2&)&56")#21)#&)

%"5'/+"7)

I+"?#+#&5,2)$,+)#21)'&#$$52=),$)&.")

,?"2).,/'")6#4)+"L/5+")

-,2'51"+#9%")&56")#21)6,2"47)

Level 4. Extended involvement!
8,66/25&4)

H135',+4(!5#5',2)

G+,/?')

I",?%")+"?+"'"2&52=)

?#+&5-/%#+)52&"+"'&'),+)#+"#')

,$)"C?"+&5'"<)"7=7)-,66/25&4)

%"#1"+'<)6""&)&,)15'-/'')

5''/"'7)

8#2)-,2'51"+)5''/"')52)

1"&#5%)#21).5=.%5=.&)&.")

1"-5'5,2N6#:52=)

?+,-"'')#21)&.")

-,6?%"C5&5"')523,%3"17))

@,&)#%%)52&"+"'&')6#4)9")

+"?+"'"2&"17)K"L/5+"'),2N=,52=)

-,665&6"2&)$+,6)?#+&5-5?#2&'7))

85&5S"2)T/+5"') G+,/?),$)-5&5S"2')9+,/=.&)

&,="&."+)&,)-,2'51"+)#2)5''/"7)

D351"2-")+"-"53"1)$+,6)

"C?"+&);5&2"''"'7)K"?,+&)

?+,1/-"1<)'"&&52=),/&)&.")

35";'),$)&.")M/+47)

8#2)-,2'51"+)5''/"')52)

1"&#5%)#21)52)#)

+"%#&53"%4)'.,+&)?"+5,1)

,$)&56"7)

@,&)#%%)52&"+"'&')6#4)9")

+"?+"'"2&"17)!565&"1)&56")6#4)9")

#3#5%#9%")$,+)?#+&5-5?#2&')&,)$/%%4)

-,2'51"+)52$,+6#&5,2)+"-"53"17)

J5'5,252=) 0'"1)&,)1"3"%,?)#)'.#+"1)

35'5,2),$)&.")$/&/+"7)

E"3"%,?')#)-,66,2)

35";),$)$/&/+")2""1'7))

!#-:),$)-,2&+,%),3"+)&."),/&-,6"7)

@""1')&,)9")/'"1)"#+%4)52)&.")

1"-5'5,2N6#:52=)?+,-"''7)

!"#$%&'()*+,-,#,&(".(/*0-$"*1&*,23(42*25&1&*,(2*6(7++&++1&*,(89:::;(
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Topic 5

Scoping

Topic 5—Scoping 

Objectives 

To understand the role and purpose of scoping in the EIA 

process. 

To identify principles of scoping and elements of approach. 

To gain familiarity with the procedures and methods commonly 

used in the conduct of scoping. 

To recognise the importance of the consideration of 

alternatives during the scoping phase. 

To be aware of the processes for establishing Terms of 

Reference and boundaries for EIA studies. 

 

Relevance 

Scoping is a critical, early step in the preparation of an EIA. The 

scoping process identifies the issues that are likely to be of most 

importance during the EIA and eliminates those that are of little 

concern. In this way, EIA studies are focused on the significant 

effects and time and money are not wasted on unnecessary 

investigations. 
 

Timing 

Three hours (not including training activity) 

!

Important note to trainers 

 

You should design your presentation with the needs and 

background of participants in mind, and concentrate on 

 those sections most relevant to your audience. The session 

presentation timings are indicative only. 

 

Time taken for the training activities can vary enormously 

depending on the depth of treatment, the existing skills 

and knowledge of participants and the size of the group. 

!
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!"Information checklist 

Obtain or develop the following, as appropriate:  

!" details of the scoping procedure used locally, including 

any requirements for public involvement; 

!" information on the scoping process used in other 

countries in the region;  

!" applicable regulations, policies, or guidance relating to 

scoping;  

!" sample Terms of Reference or other documents prepared 

during scoping; 

!" examples of scoping analyses undertaken locally, which 

demonstrate good and bad practice; 

!" indications of the resources necessary to support scoping, 

in terms of time, people and money; 

!" copies or results of any research focused on the scoping 

phase of EIA; 

! contact names and telephone numbers of people, 

agencies, organizations and environmental centres able 

to provide information on, and assistance in, scoping; and 

! other resources that may be available, such as courses on 

techniques used in scoping, videos, journal articles, 

computer programmes, lists of speakers, and case studies. 
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Topic 5

Scoping

Session outline 
!

Welcome participants to the session by introducing yourself and 
getting them to introduce themselves. Outline the overall coverage of 
the session, its objectives and why they are important. 

"#$%&'(!&)!*!#+&,&#*-.!/*+-0!),/%!&'!,1/!%+/%*+*,&$'!$2!*'!3456!71/!)#$%&'(!

%+$#/))!&8/',&2&/)!,1/!&))9/)!,1*,!*+/!-&:/-0!,$!;/!$2!<$),!&<%$+,*'#/!89+&'(!

,1/!345!*'8!/-&<&'*,/)!,1$)/!,1*,!*+/!$2!-&,,-/!#$'#/+'6!70%&#*--0.!,1&)!%+$#/))!

#$'#-98/)!=&,1!,1/!/),*;-&)1</',!$2!7/+<)!$2!>/2/+/'#/!2$+!,1/!%+/%*+*,&$'!

$2!*'!3456!4'!,1&)!=*0.!)#$%&'(!/')9+/)!,1*,!345!),98&/)!*+/!2$#9)/8!$'!,1/!

)&('&2&#*',!/22/#,)!*'8!,&</!*'8!<$'/0!*+/!'$,!=*),/8!$'!9''/#/))*+0!

&'?/),&(*,&$')6!

Outline the role of scoping in the EIA process and encourage the 
participants to consider, and, if necessary, develop a definition of 
scoping that is applicable locally. Note that there is often confusion in 
the terms used by different countries for the early stages of the EIA 
process (screening, scoping, etc).  

"#$%&'(!+/2/+)!,$!,1/!/*+-0.!$%/'!*'8!&',/+*#,&?/!%+$#/))!$2!8/,/+<&'&'(!,1/!

<*@$+!&))9/)!*'8!&<%*#,)!,1*,!=&--!;/!&<%$+,*',!&'!8/#&)&$'A<*:&'(!$'!,1/!

%+$%$)*-.!*'8!'//8!,$!;/!*88+/))/8!&'!*'!3456!71/!+/B9&+/</',)!*'8!

%+$#/89+/)!/),*;-&)1/8!2$+!,1&)!%9+%$)/!8&22/+!2+$<!#$9',+0!,$!#$9',+06!4'!

<*'0!345!)0),/<).!,1/!&'?$-?/</',!$2!,1/!%9;-&#.!*)!=/--!*)!,1/!#$<%/,/',!

*9,1$+&,0!*'8!$,1/+!+/)%$')&;-/!($?/+'</',!*(/'#&/).!&)!*'!&',/(+*-!%*+,!$2!

,1/!)#$%&'(!%+$#/))6!C9;-&#!&'%9,!1/-%)!,$!/')9+/!,1*,!&<%$+,*',!&))9/)!*+/!

'$,!$?/+-$$:/8!=1/'!%+/%*+&'(!7/+<)!$2!>/2/+/'#/!*'8D$+!&'&,&*,&'(!,1/!

345!),9806!

71/!%9+%$)/!$2!)#$%&'(!&)!,$!&8/',&20E!

F! ,1/!&<%$+,*',!&))9/)!,$!;/!#$')&8/+/8!&'!*'!345G!

F! ,1/!*%%+$%+&*,/!,&</!*'8!)%*#/!;$9'8*+&/)!$2!,1/!345!),980G!

F! ,1/!&'2$+<*,&$'!'/#/))*+0!2$+!8/#&)&$'A<*:&'(G!*'8!!

F! ,1/!)&('&2&#*',!/22/#,)!*'8!2*#,$+)!,$!;/!),98&/8!&'!8/,*&-6!

4'!*88&,&$'.!,1/!)#$%&'(!%+$#/))!#*'!;/!9)/8!,$!1/-%!8/2&'/!,1/!2/*)&;-/!

*-,/+'*,&?/)!,$!*!%+$%$)/8!*#,&$'6!H$,!*--!345!)0),/<)!<*:/!%+$?&)&$'!2$+!,1/!

(/'/+*,&$'!$+!+/?&/=!$2!*-,/+'*,&?/)!89+&'(!)#$%&'(6!71/)/!<*0!2$--$=.!

&'),/*8.!2+$<!,1/!&))9/)!,1*,!*+/!&8/',&2&/8!*)!&<%$+,*',6!I$=/?/+.!

#$')&8/+*,&$'!$2!*-,/+'*,&?/)!89+&'(!)#$%&'(!&)!;/#$<&'(!*##/%,/8.!

&',/+'*,&$'*--0.!*)!*'!345!J($$8!%+*#,&#/K6!!

!

!

1
!

2
!
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70%&#*--0.!)#$%&'(!;/(&')!*2,/+!,1/!#$<%-/,&$'!$2!,1/!)#+//'&'(!%+$#/))6!

I$=/?/+.!,1/)/!),*(/)!<*0!$?/+-*%!,$!)$</!8/(+//6!3))/',&*--0.!)#$%&'(!

,*:/)!2$+=*+8!,1/!%+/-&<&'*+0!8/,/+<&'*,&$'!$2!)&('&2&#*'#/!<*8/!&'!

)#+//'&'(!,$!,1/!'/L,!),*(/!$2!+/)$-9,&$'!M!8/,/+<&'&'(!=1&#1!&))9/)!*'8!

&<%*#,)!*+/!)&('&2&#*',!*'8!+/B9&+/!29+,1/+!),9806!4'!8$&'(!)$.!,1/!)#$%&'(!

%+$#/))!%-*#/)!-&<&,)!$'!,1/!&'2$+<*,&$'!,$!;/!(*,1/+/8!*'8!*'*-0)/8!&'!*'!

345!*'8!2$#9)/)!,1/!*%%+$*#1!,$!;/!,*:/'6!

"#$%&'(!&)!#$<%-/,/8!=1/'!7/+<)!$2!>/2/+/'#/!N7$>O!$+!*'!/B9&?*-/',!

8$#9</',!&)!%+/%*+/86!71&)!8$#9</',!)/,)!$9,!=1*,!,1/!345!&)!,$!#$?/+.!,1/!

,0%/!$2!&'2$+<*,&$'!,$!;/!)9;<&,,/8!*'8!,1/!8/%,1!$2!*'*-0)&)!,1*,!&)!

+/B9&+/86!4,!%+$?&8/)!(9&8*'#/!,$!,1/!%+$%$'/',!$'!1$=!,1/!),980!)1$9-8!;/!

#$'89#,/8!*'8!<*'*(/86!3L%/+&/'#/!)1$=)!,1*,!,1/!7$>!)1$9-8!;/!*!2-/L&;-/!

8$#9</',6!71/!,/+<)!<*0!'//8!*-,/+*,&$'!*)!29+,1/+!&'2$+<*,&$'!;/#$</)!

*?*&-*;-/.!*'8!'/=!&))9/)!/</+(/!$+!$,1/+)!*+/!+/89#/8!&'!&<%$+,*'#/6!!

Involve the group in exploring the purpose of scoping in EIA. 

"#$%&'(!%+$?&8/)!,1/!2$9'8*,&$')!2$+!*'!/22/#,&?/!*'8!/22&#&/',!345!%+$#/))6!

P1/'!)0),/<*,&#*--0!#*++&/8!$9,.!)#$%&'(!1&(1-&(1,)!,1/!&))9/)!,1*,!<*,,/+!

*'8!+/)9-,)!&'!7/+<)!$2!>/2/+/'#/!2$+!*'!345!,1*,!%+$?&8/!#-/*+!8&+/#,&$'!,$!

,1/!%+$%$'/',!$'!=1*,!&)!+/B9&+/86!71&)!&'#+/*)/)!,1/!-&:/-&1$$8!$2!*'!

*8/B9*,/-0!%+/%*+/8!345!+/%$+,6!4,!1/-%)!,$!*?$&8!,1/!%+$;-/<!$2!9'2$#9)/8.!

?$-9<&'$9)!+/%$+,)!*'8!,1/!*,,/'8*',!8/-*0!=1&-/!,1/&+!8/2&#&/'#&/)!*+/!

*88+/))/8!*'8!#$++/#,/86!"#$%&'(!,1/+/;0!1/-%)!,$!<*:/!)9+/!,1*,!+/)$9+#/)!

*+/!,*+(/,/8!$'!#$--/#,&'(!,1/!&'2$+<*,&$'!'/#/))*+0!2$+!8/#&)&$'A<*:&'(!*'8!

'$,!=*),/8!$'!9'8/+,*:&'(!/L#/))&?/!*'*-0)&)6!!

71/!)#$%&'(!%+$#/))!&,)/-2!#*'!?*+0!&'!)#$%/.!#$<%-/L&,0!*'8!,&</!,*:/'6!5!

#$<%+/1/')&?/!*%%+$*#1!,$!)#$%&'(!<*0!;/!'//8/8!2$+!-*+(/A)#*-/!

%+$%$)*-).!=1&#1!1*?/!*!+*'(/!$2!&<%*#,)!,1*,!*+/!%$,/',&*--0!)&('&2&#*',6!4'!

$,1/+!#*)/).!)#$%&'(!=&--!;/!*!<$+/!-&<&,/8!*'8!+/),+&#,/8!/L/+#&)/6!

Q/%/'8&'(!$'!,1/!#&+#9<),*'#/).!,1/!)#$%&'(!%+$#/))!#*'!;/!,*&-$+/8!,$!

&'#-98/!)$</!$+!*--!$2!,1/!*&<)!-&),/8!;/-$=6!

R/0!$;@/#,&?/)!$2!)#$%&'(!*+/!,$E!

F! &'2$+<!,1/!%9;-&#!*;$9,!,1/!%+$%$)*-G!

F! &8/',&20!,1/!<*&'!),*:/1$-8/+)!*'8!,1/&+!#$'#/+')!*'8!?*-9/)G!

F! 8/2&'/!,1/!+/*)$'*;-/!*'8!%+*#,&#*-!*-,/+'*,&?/)!,$!,1/!%+$%$)*-G!

F! 2$#9)!,1/!&<%$+,*',!&))9/)!*'8!)&('&2&#*',!&<%*#,)!,$!;/!*88+/))/8!;0!

*'!345G!

F! 8/2&'/!,1/!;$9'8*+&/)!2$+!*'!345!&'!,&</.!)%*#/!*'8!)9;@/#,!<*,,/+G!

F! )/,!+/B9&+/</',)!2$+!,1/!#$--/#,&$'!$2!;*)/-&'/!*'8!$,1/+!&'2$+<*,&$'G!

*'8!

F! /),*;-&)1!,1/!7/+<)!$2!>/2/+/'#/!2$+!*'!345!),9806!

3
!
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!

Explore with the group guiding principles for the scoping process. 
Introduce the elements of a comprehensive approach to scoping and 
ask participants whether and how these might be applicable locally.  

S9&8&'(!%+&'#&%-/)!2$+!#*++0&'(!$9,!,1/!)#$%&'(!%+$#/))!&'#-98/!,1/!

2$--$=&'(E!

F! +/#$('&)/!)#$%&'(!&)!*!%+$#/))!+*,1/+!,1*'!*!8&)#+/,/!*#,&?&,0!$+!/?/',G!

F! 8/)&('!,1/!)#$%&'(!%+$#/))!2$+!/*#1!%+$%$)*-.!,*:&'(!&',$!*##$9',!,1/!

/'?&+$'</',!*'8!%/$%-/!*22/#,/8G!

F! ),*+,!)#$%&'(!*)!)$$'!*)!0$9!1*?/!)922&#&/',!&'2$+<*,&$'!*?*&-*;-/G!

F! %+/%*+/!*'!&'2$+<*,&$'!%*#:*(/!$+!#&+#9-*+!/L%-*&'&'(!,1/!%+$%$)*-!*'8!

,1/!%+$#/))G!

F! )%/#&20!,1/!+$-/!*'8!#$',+&;9,&$'!$2!,1/!),*:/1$-8/+)!*'8!,1/!%9;-&#G!

F! ,*:/!*!)0),/<*,&#!*%%+$*#1!;9,!&<%-/</',!2-/L&;-0G!!

F! 8$#9</',!,1/!+/)9-,)!,$!(9&8/!%+/%*+*,&$'!$2!*'!345G!*'8!

F! +/)%$'8!,$!'/=!&'2$+<*,&$'!*'8!29+,1/+!&))9/)!+*&)/8!;0!),*:/1$-8/+)6!

71/!/-/</',)!$2!)#$%&'(!8&22/+!,$!)$</!8/(+//!=&,1!,1/!345!+/B9&+/</',)!

/),*;-&)1/8!;0!8&22/+/',!#$9',+&/)!*'8!&',/+'*,&$'*-!*(/'#&/)6!5!

#$<%+/1/')&?/!)#$%&'(!%+$#/))!=&--!&'#-98/!*--!$+!*!#$<;&'*,&$'!$2!,1/!

2$--$=&'(!29'#,&$')E!

F! &8/',&20!,1/!+*'(/!$2!#$<<9'&,0!*'8!)#&/',&2&#!#$'#/+')!*;$9,!*!

%+$%$)/8!%+$@/#,!$+!*#,&$'G!

F! /?*-9*,/!,1/)/!#$'#/+')!,$!&8/',&20!,1/!)&('&2&#*',!&))9/)!N*'8!,$!

/-&<&'*,/!,1$)/!&))9/)!=1&#1!*+/!'$,!&<%$+,*',OG!*'8!

F! $+(*'&T/!*'8!%+&$+&,&)/!,1/)/!&))9/)!,$!2$#9)!,1/!&'2$+<*,&$'!,1*,!&)!

#+&,&#*-!2$+!8/#&)&$'!<*:&'(.!*'8!,1*,!=&--!;/!),98&/8!&'!8/,*&-!&'!,1/!

'/L,!%1*)/!$2!3456!

5!)0),/<*,&#!*'8!,+*')%*+/',!*%%+$*#1!)1$9-8!;/!,*:/'!,$!)&2,&'(!*'8!%*+&'(!

8$='!,1/!#$'#/+').!&))9/)!*'8!&<%*#,)6!71&)!#*'!;/!9'8/+,*:/'!&'!,1+//!

),/%)!N#$++/)%$'8&'(!,$!,1$)/!-&),/8!*;$?/OE!

!"#$%&!M!#$<%&-/!*!J-$'(!-&),K!$2!#$'#/+')!2+$<!,1/!&'2$+<*,&$'!*?*&-*;-/!*'8!

,1/!&'%9,)!$2!),*:/1$-8/+)6!H$!*,,/<%,!)1$9-8!;/!<*8/!*,!,1&)!),*(/!,$!

/L#-98/!$+!%+/A@98(/!#$'#/+')6!

!"#$%'!M!8/+&?/!*!J)1$+,!-&),K!$2!:/0!&))9/)!*'8!%+$;-/<!*+/*)!;*)/8!$'!,1/&+!

%$,/',&*-!)&('&2&#*'#/!*'8!-&:/-0!&<%$+,*'#/!2$+!8/#&)&$'A<*:&'(!$'!,1/!

%+$%$)*-6!71&)!%1*)/!&'?$-?/)!/?*-9*,&'(!,1/!&))9/)!*(*&'),!)/-/#,/8!#+&,/+&*G!

2$+!/L*<%-/.!8&22/+/',&*,&'(!)/+&$9)!+&):)!$+!,1+/*,)!2+$<!/22/#,)!,1*,!#*'!;/!

<&,&(*,/8!N)//!7$%&#!U!M%()$*+"%*,*-./0/%*'8!7$%&#!V!M!10"02*"03,%*,4%0)$*+"%

)*,*2#)#,"%2$+!29+,1/+!&'2$+<*,&$'O6!

 4!

5
!
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!"#$%5!"!#-*))&20!*'8!$+8/+!,1/!:/0!&))9/)!&',$!J&<%*#,!#*,/($+&/)K!;0!+/2/+/'#/!

,$!%$-&#0!$;@/#,&?/)!*'8!)#&/',&2&#!#$'#/%,).!)9#1!*)!/<&))&$'!-/?/-)!,1*,!<*0!

/L#//8!1/*-,1!$+!/'?&+$'</',*-!),*'8*+8)6!"9#1!*!)0',1/)&)!$+!*((+/(*,&$'!

%+$?&8/)!*!#$1/+/',!2+*</=$+:!2$+!8+*2,&'(!,1/!7/+<)!$2!>/2/+/'#/!2$+!,1/!

345!),9806!!

W$L!X!#$',*&')!*'!&'8&#*,&?/!-&),!$2!*#,&?&,&/)!,$!;/!#*++&/8!$9,!=1/'!)#$%&'(!

&'!*##$+8*'#/!=&,1!,1&)!*%%+$*#16!71/!-&),!;/(&')!=&,1!J(/,,&'(!+/*80K!;0!

%+/%*+&'(!*!%+$2&-/!$2!,1/!)#$%/!9'8/+!:/0!1/*8&'()!*'8!9)&'(!,1&)!*)!*!;*)&)!

2$+!&'2$+<*-!#$')9-,*,&$')!=&,1!:/0!),*:/1$-8/+)6!Y'#/!,1&)!+$9'8!$2!

8&)#9))&$'!1*)!$##9++/8.!,1/!,1+//!),/%)!8/)#+&;/8!*;$?/!,*:/!%-*#/!=&,1!

&,/+*,&$')!;/,=//'!,1/<6!Z&'*--0.!,1/!7/+<)!$2!>/2/+/'#/!*+/!/),*;-&)1/8.!

=&,1!%+$?&)&$'!2$+!*8@9),</',!*'8!2//8;*#:!*)!*'8!=1/'!'/#/))*+0!89+&'(!

,1/!345!%+$#/))6!

4'!%+*#,&#/.!,1/!2&+),!%1*)/!$2!)#$%&'(!M!$%/'&'(!$9,!,1/!-&),!$2!#$'#/+')!*'8!

&))9/)!M!&)!<9#1!/*)&/+!,$!*#1&/?/!,1*'!,1/!'/L,!,=$6!P&,1!2/=!/L#/%,&$').!

<$),!345!)0),/<)!/L%/+&/'#/!8&22&#9-,&/)!&'!'*++$=&'(!8$='!*'8!2$#9)&'(!$'!

,1/!&))9/)!,1*,!<*,,/+6!71&)!&<%$)/)!#/+,*&'!-&<&,*,&$')!=1/'!%+/%*+&'(!

7/+<)!$2!>/2/+/'#/.!=&,1!%$,/',&*-!:'$#:!$'!/22/#,)!$'!,1/!'/L,!),*(/!$2!=$+:!

$'!,1/!345!),9806![-,&<*,/-0.!&,!&)!,1/!+/)%$')&;&-&,0!$2!,1/!%+$%$'/',!$+!

#$<%/,/',!*9,1$+&,0!,$!;+&'(!,1/!)#$%&'(!%+$#/))!,$!*!#$'#-9)&$'6!

Box 1: Indicative list of scoping activities 

!"##$%&'(")*+'

!"# $%&'(%&#(#'%&)*+*,(%-#.%#./0)*,&#12.'&#3*04#4&(5*,61#1/24#(17##

8# .9:&20*;&1#(,5#5&12%*'0*.,#.<#04&#'%.'.1()##

8# 04&#'.)*2-#2.,0&=0#(,5#&,;*%.,+&,0()#1&00*,6##

8# 5(0(#(,5#*,<.%+(0*.,#1./%2&1>#2.,10%(*,01#&02"##

8# ()0&%,(0*;&1#0.#04&#'%.'.1()#

8# 2.,2&%,1>#*11/&1#(,5#&<<&201#*5&,0*<*&5#0.#5(0&##

8# '%.;*1*.,#<.%#'/9)*2#*,;.);&+&,0##

8# 0*+&0(9)&#<.%#12.'*,6>#?@A#(,5#5&2*1*.,#+(B*,6#

C"# D&;&).'#04&#./0)*,&#12.'&#9-#*,<.%+()#2.,1/)0(0*.,#(,5#9-#(11&+9)*,6#

(;(*)(9)&#*,<.%+(0*.,>#*5&,0*<-*,6#*,<.%+(0*.,#6('1>#&02"##

E"# F(B&#04&#'%.;*1*.,()#12.'&#(,5#1/''.%0*,6#*,<.%+(0*.,#(;(*)(9)&#0.#04&#

'/9)*2"##

,%*"(#)-$%&'./01$%&'#

G"# D%(3#/'#(#).,6#)*10#.<#04&#%(,6&#.<#*11/&1#(,5#2.,2&%,1"##

H"# ?;()/(0&#04&*%#%&)(0*;&#*+'.%0(,2&#(,5#1*6,*<*2(,2&#0.#5&%*;&#(#14.%0#)*10#.<#B&-#

*11/&1"#

I"# J%6(,*1&#04&#B&-#*11/&1#*,0.#04&#*+'(20#2(0&6.%*&1#0.#9&#10/5*&5"#

6 
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20314"#$0%')%*'/0%#$%5$#+#

K"# A+&,5#04&#./0)*,&#12.'&#0.#'%.6%&11*;&)-#*,2.%'.%(0&#04&#*,<.%+(0*.,#<%.+#

&(24#10(6&"##

L"# ?10(9)*14#04&#M&%+1#.<#N&<&%&,2&#<.%#04&#?@A>#*,2)/5*,6#*,<.%+(0*.,##

%&O/*%&+&,01>#10/5-#6/*5&)*,&1>#+&04.5.).6-#(,5#'%.0.2.)1#<.%#%&;*1*,6#3.%B"#

P"# F.,*0.%#'%.6%&11#(6(*,10#04&#M.N>#+(B*,6#(5:/10+&,01#(1#,&&5&5#(,5#'%.;*5&#

<&&59(2B#0.#10(B&4.)5&%1#(,5#04&#'/9)*2"##

Q!"#"$%$&'#$(&"&#"$&)"#%*&#+,-.#/,'/0%$/1&2#%,'#"(+3-'#4&#$%/-+*&'#$+#5&&$#$(&#*&63/*&5&,$"#+7#

$(&#)%*$/03-%*#"/$3%$/+,89##

Outline procedures and methods commonly used for the conduct of 
scoping and describe briefly how they can be useful. Note that 
although scoping is an early step in an EIA, the importance of issues is 
continually re-evaluated as new information becomes available. 

Q/%/'8&'(!9%$'!,1/!345!)0),/<.!+/)%$')&;&-&,0!2$+!)#$%&'(!<*0!-&/!=&,1!,1/!

%+$%$'/',.!=&,1!,1/!#$<%/,/',!*9,1$+&,0.!$+!=&,1!,1/!345!*(/'#0!$+!*'!

&'8/%/'8/',!;$80!)/,!9%!2$+!,1/!%9+%$)/6!4'!<*'0!#*)/).!)$</!2$+<!$2!

(9&8*'#/!=&--!;/!(&?/'!$'!,1/!#$'89#,!$2!)#$%&'(.!,1/!%+$#/89+/)!,$!;/!

2$--$=/8!*'8!,1/!</,1$8)!,1*,!#*'!;/!9)/8!,$!9'8/+,*:/!,1/!#$')9-,*,&?/!

*'8!,/#1'&#*-!#$<%$'/',)!$2!,1&)!*#,&?&,06!Z$+!)%/#&2&#!%+$%$)*-).!&,!<*0!;/!

%$))&;-/!,$!8+*=!9%$'!%+/?&$9)!/L%/+&/'#/.!+/%+/)/',/8!;0!/L&),&'(!)#$%&'(!

8$#9</',*,&$'!2$+!*!)&<&-*+!%+$%$)*-.!$+!(/'/+&#!$+!)/#,$+!(9&8/-&'/)!*'8!

#1/#:-&),)6!H$'/!$2!,1/)/!*&8).!1$=/?/+.!+/%-*#/!,1/!'//8!2$+!8/)&('&'(!*!

)#$%&'(!%+$#/))!2$+!/*#1!%+$%$)*-!*'8!&,)!-&:/-0!#$')/B9/'#/)6!!

5!#9),$<A,*&-$+/8!)#$%&'(!%+$#/))!=&--!&'#-98/!*'!$?/+?&/=!$+!%+$2&-/!$2!,1/!

%+$%$)*-.!,1/!/'?&+$'</',!*'8!#$<<9'&,0!,1*,!&)!-&:/-0!,$!;/!*22/#,/8.!,1/!

%$))&;-/!*-,/+'*,&?/).!,1/!+*'(/!$2!%$,/',&*-!&<%*#,).!*'8!,1/!=*0)!,1/)/!<*0!

;/!<&,&(*,/8!$+!<*'*(/86!4'!*88&,&$'.!,1/!2$--$=&'(!)1$9-8!;/!*88+/))/8E!

F! (/$(+*%1&#*-!*+/*N)O!*'8!,1/!,&</A2+*</N)O!2$+!&<%*#,!*'*-0)&)G!!

F! ,1/!%$-&#0!*'8!&'),&,9,&$'*-!2+*</=$+:)!9'8/+!=1&#1!,1/!345!=&--!;/!

#$'89#,/8G!!

F! /L&),&'(!&'2$+<*,&$'!)$9+#/).!(*%)!*'8!#$'),+*&',)!$'!</,1$8$-$(0G!!

F! ,1/!)#1/89-&'(!$2!,1/!345!),980.!*'8!,1/!*--$#*,&$'!$2!+/)$9+#/)!*'8!

+/)%$')&;&-&,&/)G!*'8!

F! ,1/!+/-*,&$')1&%!,$!,1/!8/#&)&$'A<*:&'(!%+$#/))!M!&'#-98&'(!

<$8&2&#*,&$'!$2!8/)&('!*'8!)/-/#,&$'!$2!*-,/+'*,&?/)!M!*)!=/--!*)!2&'*-!

*%%+$?*-!$2!,1/!%+$%$)*-6!

71/!9)/!$2!&<%*#,!<$8/-)!$+!#*9)/A/22/#,!2+*</=$+:)!<*0!;/!1/-%29-!89+&'(!

)#$%&'(!$2!-*+(/A)#*-/!%+$%$)*-).!=1&#1!1*?/!*!=&8/!+*'(/!$2!%$,/',&*--0!
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#$<%-/L!/22/#,)!$'!,1/!/'?&+$'</',6!W9,!,1/0!#*'!*-)$!1*?/!?*-9/!&'!$,1/+!

#*)/)!=1/+/!&,!&)!)$</,&</)!/*)0!,$!$?/+-$$:!-$'(A,/+<!*'8!)/#$'8*+0!

&<%*#,)!$2!%+$%$)*-)6!Z$+!/L*<%-/.!=*),/!8&)#1*+(/8!&',$!,1/!*&+!$+!

=*,/+=*0)!#*'!/L,/'8!*!-$'(!=*0!;/0$'8!,1/!;$9'8*+&/)!$2!*!%+$@/#,.!*'8!

1/*?0!</,*-)!#*'!;&$A*##9<9-*,/!&'!)%/#&/)!*'8!2$$8!#1*&')6!71/!

&8/',&2&#*,&$'!$2!)9#1!%$,/',&*-!&<%*#,)!#*'!;/!*))&),/8!;0!*!)0),/<*,&#!

#$')&8/+*,&$'!$2!,1/!?*+&$9)!%1*)/)!$2!,1/!%+$@/#,!-&2/!#0#-/.!2+$<!

#$'),+9#,&$'!,1+$9(1!$%/+*,&$'!,$!8/#$<<&))&$'&'(6!!

5!%+$%$)/8!%-*'!2$+!%9;-&#!&'?$-?/</',!&'!,1/!345!%+$#/))!N&'#-98&'(!,1/!

)#$%&'(!%1*)/O!)1$9-8!;/!%+/%*+/86!3*+-0!#$')&8/+*,&$'!)1$9-8!;/!(&?/'!,$!

,1/!</*')!$2!&'2$+<&'(!*'8!&'?$-?&'(!,1/!%/$%-/!=1$!*+/!-&:/-0!,$!;/!

8&+/#,-0!*22/#,/8!;0!$+!&',/+/),/8!&'!*!%+$%$)*-6!5!2&+),!),/%!&)!,$!8+*=!9%!*!

-&),!$2!%*+,&#&%*',)!=1$!)1$9-8!;/!&'?$-?/8!&'!)#$%&'(6!W$,1!,1/!$?/+*--!

*%%+$*#1!,$!)#$%&'(!*'8!,1/!</#1*'&)<)!2$+!#$')9-,*,&$'!'//8!,$!,*:/!&',$!

*##$9',!-$#*-!?*-9/).!,+*8&,&$')!*'8!#9-,9+/!N)//!7$%&#!\!M%678-0+%0,93-9#)#,"O6!

71/!2$--$=&'(!%9;-&#!&'?$-?/</',!</,1$8)!*+/!9)/8!&'!,1/!#$'89#,!$2!

)#$%&'(E!

F! '$,&2&#*,&$'D&'?&,*,&$'!2$+!%9;-&#!#$<</',!*'8!=+&,,/'!)9;<&))&$')G!

F! #$')9-,*,&$'!=&,1!,1/!?*+&$9)!),*:/1$-8/+)G!!

F! %9;-&#!*'8!#$<<9'&,0!<//,&'()G!*'8!

F! &))9/)!=$+:)1$%)!*'8!2*#&-&,*,/8!8&)#9))&$'6!!

5-,1$9(1!)#$%&'(!&)!*!8&),&'#,.!/*+-0!%+$#/))!=&,1&'!345.!,1/!)&('&2&#*',!

/22/#,)!#$',&'9/!,$!;/!+/A&',/+%+/,/8!,1+$9(1$9,!*'!345!),980.!,1/!8/#&)&$'A

<*:&'(!%+$#/))!*'8!%+$@/#,!&<%-/</',*,&$'!*'8!<$'&,$+&'(6!['2$+/)//'!

&))9/)!,1*,!+/B9&+/!29+,1/+!#$')&8/+*,&$'!<*0!*+&)/!&'!*'0!$2!,1/)/!%1*)/)6!

71/!=$+:!9'8/+,*:/'!2$+!*'!345!),980!$'!*!%*+,&#9-*+!&))9/!N,1/!&<%*#,!$2!

,$L&#!/22-9/',!$'!*B9*,&#!)%/#&/)!*'8!19<*'!1/*-,1.!2$+!/L*<%-/O!<*0!

9'#$?/+!29+,1/+!B9/),&$').!)$</!$2!=1&#1!<*0!;/#$</!#$',/',&$9)6!4'!)$</!

#*)/).!/*+-&/+!(9&8*'#/!<*0!'//8!,$!;/!+/?&)&,/8.!2$+!/L*<%-/!+/-*,&'(!,$!8*,*!

#$--/#,&$'!*'8!*'*-0)&)!$+!,1/!#+&,/+&*!9)/8!,$!&',/+%+/,!,1/!)&('&2&#*'#/!$2!

/22/#,)6![-,&<*,/-0!,1/+/!*+/!'$!J+&(1,K!*')=/+)!,$!,1/)/!B9/),&$').!@9),!*!

)9##/))&$'!$2!@98(/</',)!,1*,!,+0!,$!;*-*'#/!,1/!*?*&-*;-/!+/)$9+#/)!2$+!,1/!

),980!N;$,1!,&</!*'8!<$'/0O!=&,1!,1/!-/(&,&<*,/!#$'#/+')!$2!,1/!

%*+,&#&%*',)6!

Ask the group to outline the possible roles in scoping of the various 
stakeholders in the EIA process.  



!

EIA Training Resource Manual ! Second edition 2002 233!

!

Tra
ining

 se
ssio

n o
utline

 

Topic 5

Scoping

!"#$%&'%'(#()*+',%#)#()$-.)"'&/)01$

=&--!:'$=!<$),!*;$9,!,1/!%+$%$)*-.!*'8!1*?/!*!),+$'(-0!8/?/-$%/8!?&/=!

*;$9,!,1/!2*#,$+)!,1*,!=&--!&'2-9/'#/!,1/!)&,/!)/-/#,&$'!*'8!$,1/+!*)%/#,)!$2!

8/#&)&$'A<*:&'(6!4,!&)!#$<<$'!2$+!,1/!%+$%$'/',!$+!,1/!#$<%/,/',!*9,1$+&,0!

,$!1*?/!+/)%$')&;&-&,0!2$+!)#$%&'(6!71/!)#$%&'(!%+$#/))!1/-%)!,1/<!,$!

+/#$('&T/!,1/!%/+)%/#,&?/!$2!$,1/+).!,$!#$')&8/+!*-,/+'*,&?/)!*'8!#$'#/+')!$2!

,1$)/!*22/#,/8.!*'8!,$!<*:/!#1*'(/)!,$!,1/!%+$%$)*-.!=1&#1!=&--!*88+/))!

,1/)/!&'%9,)6!

!"#$234$-5,/(/6)#&/(7$8'501$

=&--!(/'/+*--0!/),*;-&)1!*'8!$?/+)//!),*,9,$+0!$+!%+$#/89+*-!+/B9&+/</',)!2$+!

)#$%&'(6!71/!+/B9&+/</',)!2$+!)#$%&'(!<*0!#$?/+!,1/!<*,,/+)!,$!;/!

*88+/))/8.!,1/!%/$%-/!,$!;/!#$')9-,/8.!*'8!,1/!2$+<!$2!#$')9-,*,&$'6!71/!

*8<&'&),/+&'(!;$80!<*0!&))9/!7/+<)!$2!>/2/+/'#/!2$+!,1/!345.!*'8D$+!

+/?&/=!*'8!*%%+$?/!,1/!345!+/%$+,!)9;<&,,/8!;0!,1/!%+$%$'/',.!#1/#:&'(!&,!

*(*&'),!,1/!*(+//8!)#$%/6!!

9)"#&$&#6%'(6/8:#$-7#(+/#61$

=&--!#$',+&;9,/!+/-/?*',!&'2$+<*,&$'!*;$9,!)%/#&2&#!&))9/)!*'8!<*,,/+)!=&,1&'!

,1/&+!@9+&)8&#,&$'6!71&)!&'2$+<*,&$'!<*0!&'#-98/!)%/#&2&#!-/(&)-*,&?/!

+/B9&+/</',).!%$-&#0!$;@/#,&?/).!*'8!),*'8*+8).!,/#1'&#*-!:'$=-/8(/!*'8!

/L%/+,&)/.!*'8!/L%/+&/'#/!=&,1!)&<&-*+!%+$@/#,)!$+!-$#*-!#$'8&,&$')6!]/+,*&'!

*(/'#&/)!$,1/+!,1*'!,1/!#$<%/,/',!*9,1$+&,0!*-)$!<*0!1*?/!,1/!+$-/!$2!

%+$?&8&'(!-&#/'#/).!%/+<&,).!*%%+$?*-)!$+!-/*)/)6!R'$=-/8(/!$2!,1/)/!

+/B9&+/</',)!&)!/))/',&*-!*,!,1/!)#$%&'(!),*(/6!!

234$%&-+)/)/'(#&6$-(5$#;%#&)61$

<*0!*#,!8&+/#,-0!2$+!,1/!*(/'#&/)!&'?$-?/8!$+!2$+!,1/!%+$%$'/',!*)!

#$')9-,*',)!+/,*&'/8!2$+!,1/!345!=$+:.!$+!,1/0!<*0!29'#,&$'!&'!*'!*8?&)$+0!

$+!+/?&/=!#*%*#&,0!$'!;/1*-2!$2!)#&/',&2&#.!HSY!$+!%+$2/))&$'*-!;$8&/)6!71/&+!

&'?$-?/</',!#*'!;/!$2!%*+,&#9-*+!?*-9/!&'!%+$?&8&'(!)%/#&*-&),!:'$=-/8(/6!!

!"'6#$%#'%:#$-<<#+)#5$80$)"#$%&'%'6-:1$

=&--!1*?/!*!<*@$+!+$-/!&'!&8/',&20&'(!#$'#/+')!*'8!&))9/)!*'8!%+$?&8&'(!-$#*-!

:'$=-/8(/!*'8!&'2$+<*,&$'6!71/&+!?&/=)!)1$9-8!;/!,*:/'!&',$!*##$9',!&'!

#1$$)&'(!;/,=//'!*-,/+'*,&?/).!&'!8/#&8&'(!$'!,1/!&<%$+,*'#/!$2!&))9/).!*'8!

&'!&8/',&20&'(!<&,&(*,&'(!</*)9+/).!#$<%/')*,&$'!%+$?&)&$')!*'8!

<*'*(/</',!%-*')6!522/#,/8!#$<<9'&,&/)!<*0!'//8!1/-%!&'!9'8/+),*'8&'(!

,1/!%+$%$)*-.!&,)!*-,/+'*,&?/).!*'8!,1/&+!-&:/-0!/22/#,).!*'8!&'!$+(*'&)&'(!*'8!

*+,&#9-*,&'(!,1/&+!#$'#/+')!,$!,1$)/!&'?$-?/8!&'!,1/!345!%+$#/))6!!

!"#$=/5#&$+',,.(/)01$

=&--!*-)$!%+$?&8/!&'2$+<*,&$'!*'8!?&/=)!,1*,!*+/!+/-/?*',!,$!)#$%&'(6!71&)!

(+$9%&'(!&'#-98/)!,1$)/!&'8&+/#,-0!*22/#,/8!;0!,1/!%+$%$)*-.!*'8!-$#*-.!

7
!
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'*,&$'*-!*'8!)$</,&</)!&',/+'*,&$'*-!HSY)!*'8!&',/+/),!(+$9%)6!Z9+,1/+!

&'2$+<*,&$'!$'!9'8/+,*:&'(!*!8&*-$(9/!=&,1!),*:/1$-8/+)!#*'!;/!2$9'8!&'!

7$%&#!\!M!678-0+%(,93-9#)#,"6!!

W0!&'?$-?&'(!,1/!%9;-&#.!)#$%&'(!1/-%)!,$!;9&-8!#$'2&8/'#/!&'!,1/!345!

%+$#/))6!Y2,/'.!,1/!)#$%&'(!%+$#/))!&)!,1/!2&+),!<*@$+!%$&',!$2!#$',*#,!=&,1!,1/!

),*:/1$-8/+)!=1$!*+/!*22/#,/8!;0!$+!&',/+/),/8!&'!,1/!%+$%$)*-!*'8!,1/!

*-,/+'*,&?/)6!4,!%+$?&8/)!*'!&<%$+,*',!$%%$+,9'&,0!,$!&'2$+<!,1/<!*;$9,!,1/!

%+$%$)*-!*'8!,1/!345!%+$#/)).!,$!9'8/+),*'8!,1/&+!#$'#/+')!*'8!,$!)/,!$9,!

,1/!+$-/!*'8!#$',+&;9,&$'!$2!%9;-&#!&'?$-?/</',!&'!8/#&)&$'A<*:&'(6!

3L%/+&/'#/!&'8&#*,/)!,1*,!=1/+/!)#$%&'(!+/)%$'8)!,$!),*:/1$-8/+!*'8!%9;-&#!

&'%9,).!/?/'!,1$9(1!&,!#*''$,!*-=*0)!*##$<<$8*,/!,1/<.!,1/+/!&)!-&:/-0!,$!;/!

&'#+/*)/8!*##/%,*'#/!$2!,1/!345!*'8!8/#&)&$'!<*:&'(!%+$#/))/)6!!

Discuss ways in which the identification and consideration of 
alternatives can be undertaken.  

71/!#$')&8/+*,&$'!$2!*-,/+'*,&?/)!,$!*!%+$%$)*-!&)!*!+/B9&+/</',!$2!<*'0!345!

)0),/<)6!4,!-&/)!*,!,1/!1/*+,!$2!,1/!345!%+$#/))!*'8!</,1$8$-$(06!Q9+&'(!,1/!

)#$%&'(!%+$#/)).!*-,/+'*,&?/)!,$!*!%+$%$)*-!#*'!;/!(/'/+*,/8!$+!+/2&'/8.!

/&,1/+!8&+/#,-0!$+!;0!+/2/+/'#/!,$!,1/!:/0!&))9/)!&8/',&2&/86!5!#$<%*+&)$'!$2!

*-,/+'*,&?/)!=&--!1/-%!,$!8/,/+<&'/!,1/!;/),!</,1$8!$2!*#1&/?&'(!%+$@/#,!

$;@/#,&?/)!=1&-/!<&'&<&)&'(!/'?&+$'</',*-!&<%*#,)!$+.!<$+/!#+/*,&?/-0.!

&'8&#*,/!,1/!<$),!/'?&+$'</',*--0!2+&/'8-0!$+!;/),!%+*#,&#*;-/!/'?&+$'</',*-!

$%,&$'6!

Y2,/'.!1$=/?/+.!,1/!#$')&8/+*,&$'!$2!*-,/+'*,&?/)!&)!*!)9%/+2&#&*-!+*,1/+!,1*'!

*!</*'&'(29-!/L/+#&)/6!71&)!&)!%*+,&#9-*+-0!,+9/!$2!%+&?*,/!)/#,$+!%+$%$)*-).!

=1/+/!,1/!+/B9&+/</',!,$!*'*-0)/!*-,/+'*,&?/)!&)!-/))!,1*'!2$+!#$<%*+*;-/!

%9;-&#!)/#,$+!%+$%$)*-)6!4,!&)!*-)$!,+9/!$2!*--!%+$%$)*-)!,1*,!*+/!)9;<&,,/8!,$!

345!=1/'!%-*''&'(!&)!'/*+-0!#$<%-/,/!*'8!,1/!#$<%$'/',)!*'8!-$#*,&$'!*+/!

2&L/8!*-+/*806!71&)!%+*#,&#/!&)!;/#$<&'(!-/))!*'8!-/))!*##/%,*;-/!*)!345!

<*,9+/)!*'8!*)!)9),*&'*;&-&,0!&))9/)!*'8!#9<9-*,&?/!/22/#,)!,*:/!$'!(+/*,/+!

&<%$+,*'#/6!!

71/!#$')&8/+*,&$'!$2!*-,/+'*,&?/)!&)!-&:/-0!,$!;/!<$),!9)/29-!=1/'!,1/!345!&)!

9'8/+,*:/'!/*+-0!&'!,1/!%+$@/#,!#0#-/6!Q/%/'8&'(!$'!,&<&'(.!,1/!,0%/!*'8!

+*'(/!$2!*-,/+'*,&?/)!$%/'!,$!#$')&8/+*,&$'!<&(1,!&'#-98/E!!

F! 8/<*'8!*-,/+'*,&?/)!N/6(6!9)&'(!/'/+(0!<$+/!/22&#&/',-0!+*,1/+!,1*'!

;9&-8&'(!<$+/!(/'/+*,&'(!#*%*#&,0OG!!

F! &'%9,!$+!)9%%-0!*-,/+'*,&?/)!N/6(6!=1/+/!*!<&L!$2!/'/+(0!)$9+#/)!

%/+<&,)OG!

F! *#,&?&,0!*-,/+'*,&?/)!N/6(6!%+$?&8&'(!%9;-&#!,+*')%$+,!+*,1/+!,1*'!

&'#+/*)&'(!+$*8!#*%*#&,0OG!!

8
!
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F! -$#*,&$'!*-,/+'*,&?/).!/&,1/+!2$+!,1/!/',&+/!%+$%$)*-!$+!2$+!#$<%$'/',)!

N/6(6!,1/!-$#*,&$'!$2!*!8*<!*'8D$+!&++&(*,&$'!#1*''/-)OG!!

F! %+$#/))!*-,/+'*,&?/)!N/6(6!9)/!$2!=*),/A<&'&<&)&'(!$+!/'/+(0A/22&#&/',!

,/#1'$-$(0OG!*'8!!

F! )#1/89-&'(!*-,/+'*,&?/)!N/6(6!2$+!*&+%$+,!*'8!,+*')%$+,!$%/+*,&$').!

+/)/+?$&+!8+*=8$='O6!

71/!P$+-8!W*':!+/#$<</'8)!*!,&/+/8!*%%+$*#1!,$!,1/!*'*-0)&)!$2!

*-,/+'*,&?/).!=1&#1!;+$*8-0!#$++/)%$'8)!,$!,1/!1/*8&'()!*;$?/6!4,!&)!

8/)&('/8!,$!;+&'(!/'?&+$'</',*-!#$')&8/+*,&$')!&',$!*--!),*(/)!$2!

8/?/-$%</',!%-*''&'(6!71&)!*%%+$*#1.!&8/*--0.!;/(&')!=&,1!),+*,/(&#!

/'?&+$'</',*-!*))/))</',!N"35O!,$!*'*-0)/!;+$*8!*-,/+'*,&?/)!=&,1&'!*!

)/#,$+!N)9#1!*)!%$=/+O!$+!2$+!*!+/(&$'!N)//!7$%&#!X^%:%!";*"#20+%<,90;3,)#,"*-%

=//#//)#,"O6!P1/'!,1&)!2+*</=$+:!&)!'$,!&'!%-*#/.!*)!&)!2+/B9/',-0!,1/!#*)/.!

,1/!:/0!*-,/+'*,&?/)!*+/!/L*<&'/8!*)!%*+,!$2!*!%+$@/#,A)%/#&2&#!3456!5'!

*%%-&#*,&$'!$2!,1/!,&/+/8!*%%+$*#1!&'!,1&)!#$',/L,!&)!&--9),+*,/8!&'!W$L!_6!!

4'!<*'0!#*)/).!*!29--0!,&/+/8!*%%+$*#1!<*0!'$,!;/!%$))&;-/6!]/+,*&'!

*-,/+'*,&?/)!=&--!1*?/!;//'!2$+/#-$)/8!;0!/*+-&/+!),*(/)!$2!8/#&)&$'A<*:&'(6!

I$=/?/+.!)$</!*-,/+'*,&?/)!<*0!+/<*&'!$%/'!*'8!*!%+/-&<&'*+0!)#*'!#*'!

1/-%!,$!&8/',&20!,1/<6!H$+<*--0.!*!+/,+$*#,&?/!*'*-0)&)!$2!*-,/+'*,&?/)!&)!'$,!

#$')&8/+/8!,$!;/!($$8!%+*#,&#/!9'-/))!#&+#9<),*'#/)!=*++*',G!2$+!/L*<%-/!*!

%+$%$)*-!<*0!;/!=/--!*8?*'#/8!;9,!1*?/!*!%$,/',&*--0!)&('&2&#*',!&<%*#,!$'!

,1/!/'?&+$'</',!$+!&'?$-?/!,1/!+/-$#*,&$'!$2!-*+(/!'9<;/+)!$2!%/$%-/!N)//!

W$L!_O6!!

71/!8/?/-$%</',!$2!2/*)&;-/!*-,/+'*,&?/).!,$!<//,!,1/!$?/+*--!$;@/#,&?/)!$2!,1/!

%+$%$)*-!#*--)!2$+!#/+,*&'!,0%/)!$2!&'2$+<*,&$'!*'8!:'$=-/8(/6!Q9+&'(!,1&)!

%+$#/)).!2$+!/L*<%-/.!+/2/+/'#/!<*0!;/!<*8/!,$E!*?*&-*;-/!,/#1'$-$(0.!%$-&#0!

$;@/#,&?/).!)$#&*-!*,,&,98/).!/'?&+$'</',*-!*'8!)&,/!#$'),+*&',)!*'8!%+$@/#,!

/#$'$<&#)!N)//!W$L!\O6!4,!&)!&<%$+,*',!,$!<*:/!)9+/!,1*,!,1/!*-,/+'*,&?/)!

#1$)/'!2$+!#$<%*+&)$'!=&,1!*!%+$%$)*-!#*'!;/!&<%-/</',/8!#$),A/22/#,&?/-06!

",*:/1$-8/+!&'%9,!#*'!;/!1/-%29-!&'!,1/!(/'/+*,&$'!*'8!*'*-0)&)!$2!?&*;-/!

*-,/+'*,&?/).!;9,!,1&)!'//8)!,$!;/!9)/8!)/-/#,&?/-06!Z$+!/L*<%-/.!,1/!*22/#,/8!

#$<<9'&,&/)!=$9-8!1*?/!*!<&'&<*-!+$-/!&'!,1/!+/?&/=!$2!8/<*'8!*'8!

)9%%-0A)&8/!*-,/+'*,&?/)!,$!,1/!H*<!71/9'!44!%+$@/#,!N*)!8/)#+&;/8!&'!W$L!_O!

;9,!*!%+&<*+0!$'/!&'!*))/))&'(!,1/!/'?&+$'</',*-!*'8!)$#&*-!)9&,*;&-&,0!$2!

-$#*,&$'!*-,/+'*,&?/)6!

71/!+*'(/!$2!*-,/+'*,&?/)!)/-/#,/8!2$+!*'*-0)&)!+$9,&'/-0!&'#-98/)!,1/!J'$!

*#,&$'K!*-,/+'*,&?/6!71/!+/-*,&?/!&<%*#,!$2!/*#1!*-,/+'*,&?/!&)!#$<%*+/8!

*(*&'),!,1/!;*)/-&'/!/'?&+$'</',!N=&,1!?/+)9)!=&,1$9,!%+$@/#,O!,$!)/-/#,!*!

%+/2/++/8!*-,/+'*,&?/.!&'#-98&'(!,*:&'(!'$!*#,&$'!N=1&#1!<*0!'$,!#$++/)%$'8!

/L*#,-0!,$!<*&',*&'&'(!;*)/-&'/!#$'8&,&$')!;/#*9)/!#1*'(/)!+/)9-,!2+$<!$,1/+!

*#,&$')O6!!
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4'!<*'0!345!),98&/).!,1/!%+/2/++/8!*-,/+'*,&?/!=&--!;/!,1/!<$),!#-$)/-0!

/L*<&'/8.!*'8!<*0!;/!,1/!$'-0!*-,/+'*,&?/!,$!;/!#$')&8/+/8!&'!8/,*&-6!

I$=/?/+.!&,!&)!'$,!9'#$<<$'!2$+!)/?/+*-!*-,/+'*,&?/)!,$!;/!&'?/),&(*,/8!*,!

,1/!)*</!-/?/-!$2!8/,*&-!89+&'(!,1/!&<%*#,!*'*-0)&)!*'8!/?*-9*,&$'!%1*)/).!

%+&$+!,$!)/-/#,&'(!2+$<!*<$'(!,1/<6!

Box 2: Tiered approach to analysis of alternatives (Laos) 

M4&#IRR#FS#T(+#M4&/,#@@#U-5%.&)&20%*2#D(+#*1#*,0&,5&5#0.#10%&,604&,#04&#%&;&,/&#

(,5#&2.,.+*2#9(1&#.<#04&#$&.')&V1#D&+.2%(0*2#N&'/9)*2#.<#W(.1#9-#&='.%0*,6#'.3&%#

0.#M4(*)(,5"#S4&,#1/9+*00&5#0.#04&#S.%)5#X(,B>#04&#5(+#4&*640>#).2(0*.,#(,5#

%&1&%;.*%#1/%<(2&#(%&(#4(5#9&&,#&10(9)*14&5#()%&(5-"#M4&#X(,B#(1B&5#04&#'%.'.,&,01#

0.#%&0/%,#0.#04&#.9:&20*;&1#(,5#2.,5/20#(,#()0&%,(0*;&1#(,()-1*1#(6(*,10#04&+>#*,#&<<&20#

(#%&Y12.'*,6#'%.2&11"#

M4&#<.)).3*,6#(1'&201#3&%&#2.,1*5&%&57#

8# &;()/(0*.,#.<#04&#'.0&,0*()#<.%#5&+(,5#1*5&#+(,(6&+&,0#QDZF[#

8# *5&,0*<*2(0*.,#(,5#12%&&,*,6#.<#()0&%,(0*;&#&,&%6-#1./%2&1#0.#4-5%.'.3&%#

8# &;()/(0*.,#.<#%&()*10*2#()0&%,(0*;&#&,&%6-#1./%2&1#

8# 2.+'(%(0*;&#(11&11+&,0#.<#()0&%,(0*;&1##

8# *5&,0*<*2(0*.,#.<#4-5%.&)&20%*2#()0&%,(0*;&1#

8# &;()/(0*.,#.<#4-5%.&)&20%*2#()0&%,(0*;&1#

8# 2.+'(%(0*;&#(11&11+&,0#.<#4-5%.&)&20%*2#()0&%,(0*;&1#

8# 2.+'(%*1.,#.<#2.,2&'0/()#(,5#5&1*6,#()0&%,(0*;&1#<.%#04&#'%.'.1&5#'%.:&20!

M4&#%&1/)01#3&%&#/1&5#*,#,(0*.,()#'.3&%#1&20.%#')(,,*,6#9-#04&#W(.#$DN\#*,#

')(,,*,6#9-#5&;&).'+&,0#<*,(,2&#*,10*0/0*.,1#<.%#04&*%#(20*;*0*&1#*,#04&#%&6*.,#(,5#04&#

'.3&%#1&20.%\#<.%#')(,,*,6#9-#'%*;(0&#*,;&10.%1\#*,#*5&,0*<-*,6#10(B&4.)5&%#2.,2&%,1\#

(,5#(1#(,#*,'/0#0.#'%&'(%(0*.,#(,5#&,;*%.,+&,0()#(11&11+&,0#.<#T(+#M4&/,#@@#

'%.:&20#2.+'.,&,01"#

:+3*0&;#<+*-'#=%,>#?@AAB9 

 

Box 3: Siting alternatives in an EIA for a hydropower project (Pakistan) 

M4&#]4(^*YX(%.04(#U-5%.'.3&%#$%.:&20#*1#(#+(:.%#%/,Y.<Y%*;&%#'.3&%#'%.:&20#

5&1*6,&5#0.#+&&0#04&#(2/0&#'.3&%#14.%0(6&#*,#$(B*10(,"#M4&#+(*,#'%.:&20#&)&+&,01#

*,2)/5&#(#9(%%(6&#).2(0&5#.,#04&#@,5/1#N*;&%>#(#'.3&%#24(,,&)#Q5&1*6,&5#0.#5*;&%0#

3(0&%#<%.+#04&#9(%%(6&[#(,5#(#'.3&%#2.+')&="#A)0&%,(0*;&#).2(0*.,1#<.%#04&1&#

&)&+&,01#3&%&#&;()/(0&5#9(1&5#.,#0&24,*2()>#&2.,.+*2>#&,;*%.,+&,0()#(,5#1.2*()#

2.,10%(*,01#9-#(,#*,0&%5*12*')*,(%-#'%.:&20#0&(+#(,5#%&;*&3&5#9-#(,#&=0&%,()#

&,;*%.,+&,0()#(,5#%&1&00)&+&,0#'(,&)"#

@,*0*()#(11&11+&,0#.<#<*;&#9(%%(6&#1*0&1#*5&,0*<*&5#9-#04&#'%.:&20#2.,1/)0(,01#%&1/)0&5#

*,#03.#.'0*.,1#9&*,6#1&)&20&5#<.%#5&0(*)&5#&;()/(0*.,"#M4&#'%&<&%%&5#.'0*.,#4(1#)&11#
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10.%(6&#2('(2*0-#04(,#04&#+(*,#()0&%,(0*;&>#9/0#3(1#'%&<&%(9)&#*,#0&%+1#.<#

&,;*%.,+&,0()#*+'(20"#

M4&#+.10#&2.,.+*2()#()*6,+&,0#<.%#04&#'.3&%#24(,,&)#3./)5#4(;&#,&2&11*0(0&5#

%&1&00)&+&,0#.<#(,#&10*+(0&5#GR>RRR#'&.')&"#F.;*,6#04&#()*6,+&,0#0.#)&11#5&,1&)-#

'.'/)(0&5#(%&(1>#()04./64#0&24,*2())-#+.%&#2.+')&=#(,5#<*,(,2*())-#)&11#(00%(20*;&>#

%&5/2&5#04&#%&1&00)&+&,0#%&O/*%&+&,0#0.#(''%.=*+(0&)-#PRR#'&.')&"#A55*0*.,()#

+.5*<*2(0*.,1#</%04&%#%&5/2&5#04&#*+'(20#.,#(%24(&.).6*2()#1*0&1#(,5#6%(;&-(%51"#

_*;&#'.3&%#2.+')&=#1*0&1#3&%&#*,*0*())-#10/5*&5>#(,5#04%&&#%&+(*,&5#<.%#5&0(*)&5#

&;()/(0*.,"#M.'.6%('4*2()#<(20.%1#5&0&%+*,&5#04&#'%&<&%%&5#.'0*.,>#(1#04&#

&,;*%.,+&,0()#*+')*2(0*.,1#3&%&#9%.(5)-#1*+*)(%#*,#&(24#2(1&"#Z/9Y&)&+&,01#.<#04&#

'.3&%#2.+')&=>#1/24#(1#(22&11#%.(51>#4&(5#'.,5#2('(2*0-#(,5#&+9(,B+&,01>#3&%&#

24.1&,#9(1&5#.,#&,;*%.,+&,0()#(,5#0&24,*2()#2.,1*5&%(0*.,1"#

_*,())->#<./%#()0&%,(0*;&#()*6,+&,01#3&%&#&;()/(0&5#<.%#04&#HRR#B`#0%(,1+*11*.,#)*,&#

2.,,&20*.,1#0.#04&#+(*,#6%*5#10(0*.,"#M4&#1&)&20&5#%./0&1#4(5#+*,*+()#&,;*%.,+&,0()#

(,5#1.2*.Y2/)0/%()#*+'(201"#D&0(*)&5#5&1*6,#<.2/1&5#.,#24..1*,6#()*6,+&,0#(,5#

0.3&%#).2(0*.,1#3*04#+*,*+()#*+'(201#.,#53&))*,61>#(6%*2/)0/%()#)(,5#(,5#

(%24(&.).6*2()#1*0&1"#

#

:+3*0&;#<+*-'#=%,>#?@AAB9##

Ask the group to identify the types of information that could be 
required by Terms of Reference for an EIA.  

4'!#$'#-98&'(!,1/!)#$%&'(!%+$#/)).!,1/!%+/%*+*,&$'!$2!7/+<)!$2!>/2/+/'#/!

N7$>O!2$+!*'!345!&)!*'!&<%$+,*',!,*):6!5-,/+'*,&?/-0.!$+!*)!*!)9%%-/</',!,$!

7$>.!*!2$+<*-!)#$%&'(!+/%$+,!<*0!;/!&))9/8!N/)%/#&*--0!9)/29-!&2!,1/!&))9/)!

*'8D$+!%+$#/))!*+/!#$',+$?/+)&*-O6!4'!)$</!345!)0),/<).!,1/!%+$%$'/',!

%+/%*+/)!*!<$+/!&'2$+<*-!8$#9</',!,$!)9<<*+&)/!,1/!#$'#-9)&$')!$2!)#$%&'(!

*'8!,1/!*%%+$*#1!,$!;/!,*:/'!;0!*'!345!),9806!71/!,/),!2$+!7/+<)!$2!

>/2/+/'#/!N$+!&,)!/B9&?*-/',O!-&/)!&'!&,)!9)/29-'/))!,$!*'8!+$;9),'/))!&'!

)9##/))&?/!),*(/)!$2!,1/!345!%+$#/))6!!

5!'9<;/+!$2!&',/+'*,&$'*-!*(/'#&/)!1*?/!&))9/8!)*<%-/!$+!2+*</=$+:!7/+<)!

$2!>/2/+/'#/.!&'#-98&'(!,1/!P$+-8!W*':!N)//!I*'8$9,!`!A!XO!*'8!,1/!Y3]Q!

Q/?/-$%</',!5))&),*'#/!]$<<&,,//!N)//!I*'8$9,!`!A_!O6!71/)/!*'8!$,1/+!

(/'/+&#!8$#9</',)!$9,-&'/!,1/!,0%/)!$2!&'2$+<*,&$'!,$!;/!&'#-98/8!&'!*!7$>!

$+!/B9&?*-/',!8$#9</',6!P1/'!+/?&/=&'(!,1/)/.!&,!&)!&<%$+,*',!,$!+/</<;/+!

,1*,!7/+<)!$2!>/2/+/'#/!%+$?&8/!(9&8*'#/!*'8!8&+/#,&$'!,$!,1/!%+$%$'/',6!

71/!8$#9</',!)1$9-8!;/!#$<%+/1/')&?/!0/,!*)!#$'#&)/!*)!%$))&;-/6!a*'0!$2!

,1/!#$<%$'/',)!-&),/8!;/-$=!=&--!$##9%0!*!%*+*(+*%1!$+!-/))6!

7/+<)!$2!>/2/+/'#/!2$+!*!29--!345!#*'!+/2/+!,$!)$</!$+!*--!$2!,1/!2$--$=&'(!

&,/<)E!!

!5-2 

!5-1!
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F! %9+%$)/!*'8!*%%-&#*,&$'!$2!,1/!7/+<)!$2!>/2/+/'#/G!

F! ),*,/</',!$2!'//8!2$+!*'8!$;@/#,&?/)!$2!,1/!%+$%$)*-G!

F! %+$@/#,!;*#:(+$9'8!*'8!8/)#+&%,&$'G!

F! ),980!*+/*!$+!&<%*#,!T$'/N)O!N/6(6!,1/!*22/#,/8!/'?&+$'</',!*'8!

#$<<9'&,0OG!

F! *%%-&#*;-/!%$-&#0!*'8!&'),&,9,&$'*-!#$')&8/+*,&$')G!!

F! 345!+/B9&+/</',)!*'8!8/#&)&$'A<*:&'(!%*+,&#9-*+)G!

F! %+$?&)&$')!2$+!%9;-&#!&'?$-?/</',G!!

F! *-,/+'*,&?/)!,$!;/!/L*<&'/8G!

F! ,1/!&<%*#,)!*'8!&))9/)!,$!;/!),98&/8G!

F! ,1/!),98&/)!,$!;/!#*++&/8!$9,!N/6(6!*%%+$*#1.!,&</!b!)%*#/!;$9'8*+&/)OG!

F! ,1/!+/B9&+/</',)!2$+!<&,&(*,&$'!*'8!<$'&,$+&'(G!!

F! ,1/!&'2$+<*,&$'!*'8!8*,*!,$!;/!&'#-98/8!&'!,1/!345!+/%$+,G!

F! ,1/!,&</2+*</!2$+!#$<%-/,&$'!$2!,1/!345!%+$#/))G!*'8!

F! ,1/!</*')!2$+!<*:&'(!#1*'(/)!,$!,1/!7$>!&2!'/#/))*+06!

71/!7/+<)!$2!>/2/+/'#/!#*'!*-)$!#$',*&'!?*+&$9)!<*,,/+)!+/-*,&'(!,$!345!

%+$@/#,!<*'*(/</',6!5-,/+'*,&?/-0.!,1/)/!<*0!;/!#$',*&'/8!&'!*!)/%*+*,/!

;+&/2!$+!)%/#&2&#*,&$'!8+*='!9%!;0!,1/!%+$%$'/',!2$+!,1/!),980!,/*<6!71/!

2$--$=&'(!%*+,&#9-*+)!<&(1,!;/!&'#-98/8E!!

F! ,1/!%+$%$)/8!),980!)#1/89-/G!!

F! ,1/!+/)$9+#/)!*'8!/),&<*,/8!;98(/,!2$+!,1/!),980G!!

F! ,1/!*#,&?&,&/)!*'8!+/)%$')&;&-&,&/)!$2!,1/!),980!,/*<G!

F! ,1/!/L%/#,/8!$9,%9,)!$+!8/-&?/+*;-/)!2+$<!,1/!),980!,/*<G!*'8!

F! ,1/!;*)&)!$'!=1&#1!?*+&*,&$')!,$!,1/!=$+:&'(!;+&/2!=&--!;/!'/($,&*,/86!!

7$%&#!X_!M!<(=%$;3>#+"%)*,*2#)#,"!(&?/)!<$+/!8/,*&-!$'!,1/!<*'*(/</',!$2!

%+$@/#,).!&'#-98&'(!,1/!;9&-8&'(!$2!*!,/*<.!;98(/,&'(!*'8!+/%$+,&'(6!!

Include a training activity to reinforce the topic (if desired).  
 
Conclude by summarising the presentation, emphasising those key 
aspects of the topic that apply locally.

9
!
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Reference list 

M4&#<.)).3*,6#%&<&%&,2&1#4(;&#9&&,#O/.0&5#5*%&20)->#(5('0&5#.%#/1&5#(1#(#'%*+(%-#

1./%2&#<.%#+(:.%#'(%01#.<#04*1#0.'*2"##

#

a(,(5(>#_&5&%()#?,;*%.,+&,0()#A11&11+&,0#N&;*&3#J<<*2&#Q!PLK[#C&$&*5/,/,D#$(&#

:0+)&#+7#E,1/*+,5&,$%-#F5)%0$#!""&""5&,$""#_?ANJ#N&6*.,()#J<<*2&>#`(,2./;&%"##

a(,0&%#W#(,5#a)(%B#N#Q!PPK[#Z2.'*,6#*,#04&#?@A#$%.2&11#*,#04&#b,*0&5#Z0(0&1#*,#G&)+*$#

+7#$(&#EF!#H*+0&""#:$*&,D$(&,/,D#<+*>"(+)8#Q''"#E!YGK["#?,;*%.,+&,0#$%.0&20*.,#

A6&,2->#a(,9&%%("#

T&3#c&()(,5>#F*,*10%-#<.%#04&#?,;*%.,+&,0#Q!PPC[#:0+)/,D#+7#E,1/*+,5&,$%-#E77&0$""#

F*,*10%-#<.%#04&#?,;*%.,+&,0>#S&))*,60.,"##

J?aDdDAa#Q!PPG[#I+J%*'"#K+(&*&,0&#/,#E,1/*+,5&,$%-#!""&""5&,$8#G&"3-$"#+7#$(&#

H*+L&0$#+,#K+(&*&,0&#+7#E,1/*+,5&,$%-#!""&""5&,$#7+*#F,$&*,%$/+,%-#=/-%$&*%-#!/'"#`.)"#C"#

a(,(5*(,#@,0&%,(0*.,()#D&;&).'+&,0#A6&,2->#J00(3("#

Z(5)&%#X#Q!PPK[#?@A#$%.2&11#Z0%&,604&,*,6#e#$&%1'&20*;&1#(,5#$%*.%*0*&1#*,#G&)+*$#+7#

$(&#EF!#H*+0&""#:$*&,D$(&,/,D#<+*>"(+)8#Q''"#!YCP["#?,;*%.,+&,0#$%.0&20*.,#A6&,2->#

a(,9&%%("#

bZ#a./,2*)#.,#?,;*%.,+&,0()#f/()*0-#Q!PL![#M&5+*%,'35;#:0+)/,D#N3/'%,0&"#a./,2*)#

.,#?,;*%.,+&,0()#f/()*0->#S(14*,60.,"#D"a"##

S.%)5#X(,B#Q!PPI[#A,()-1*1#.<#A)0&%,(0*;&1#*,#?,;*%.,+&,0()#A11&11+&,0"#

E,1/*+,5&,$%-#!""&""5&,$#:+3*0&4++>#O)'%$&#P+8#@Q8#?,;*%.,+&,0#D&'(%0+&,0#S.%)5#

X(,B>#S(14*,60.,"#D"a"#

!

Further reading 

?/%.'&(,#a.++*11*.,#Q!PPH[#:0+)/,D#/,#E,1/*+,5&,$%-#F5)%0$#!""&""5&,$R!#H*%0$/0%-#

N3/'&8#D*%&20.%(0&#]&,&%()#<.%#?,;*%.,+&,0>#T/2)&(%#Z(<&0-#(,5#a*;*)#$%.0&20*.,>#

X%/11&)1"#

?/%.'&(,#a.++*11*.,#Q!PPI[#E,1/*+,5&,$%-#F5)%0$#!""&""5&,$8#N3/'%,0&#+,#:0+)/,D8#

D*%&20.%(0&#]&,&%()#<.%#?,;*%.,+&,0>#T/2)&(%#Z(<&0-#(,5#a*;*)#$%.0&20*.,>#X%/11&)1"#

g.,&1#a#Q!PPP[#Z2%&&,*,6>#Z2.'*,6#(,5#a.,1*5&%(0*.,#.<#A)0&%,(0*;&1#*,#$&001#g#Q&5[#

S%,'4++>#+7#E,1/*+,5&,$%-#F5)%0$#!""&""5&,$8#Q`.)"#!>#''"#CR!YCCL["#X)(2B3&))#Z2*&,2&#

W05>#J=<.%5>#bh"#
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T&04&%)(,51>#a.++*11*.,#<.%#?,;*%.,+&,0()#@+'(20#A11&11+&,0#Q!PPG[#EF!#

M&$(+'+-+D.;#:0+)/,D#+7#!-$&*,%$/1&"#T#!#:$3'.#=%"&'#+,#I&,#G&)*&"&,$%$/1&#K%"&""#

a.++*11*.,#<.%#?,;*%.,+&,0()#@+'(20#A11&11+&,0>#b0%&240"#

Z(5)&%#X#Q!PPI[#E,1/*+,5&,$%-#!""&""5&,$#/,#%#K(%,D/,D#<+*-'8#_*,()#N&'.%0#.<#04&#

@,0&%,(0*.,()#Z0/5-#.<#04&#?<<&20*;&,&11#.<#?,;*%.,+&,0()#A11&11+&,0"#a(,(5*(,#

?,;*%.,+&,0()#A11&11+&,0#A6&,2-#(,5#@,0&%,(0*.,()#A11.2*(0*.,#<.%#@+'(20#

A11&11+&,0>#J00(3("##

Z2.00#S*)1.,#W05"#Q!PPI[#E,1/*+,5&,$%-#F5)%0$#!""&""5&,$;#F""3&"2#I*&,'"#%,'#H*%0$/0&"#

?,;*%.,+&,0#(,5#?2.,.+*21#b,*0>#bT?$>#T(*%.9*"#

S.%)5#X(,B#Q!PPH[#E,1/*+,5&,$%-#!""&""5&,$#K(%--&,D&"#%,'#N++'#H*%0$/0&"#$('&%#T."#

R!L"#?,;*%.,+&,0#D*;*1*.,>#S(14*,60.,#D"a"##

S.%)5#X(,B#Q!PP![#E,1/*+,5&,$%-#!""&""5&,$#:+3*0&4++>8#`.)/+&#!"#S.%)5#X(,B#

M&24,*2()#$('&%#T."#!EP>#S(14*,60.,>#D"a"##

!

!
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?;*0,0,2%*+"090"0#/%@0--%8#%)3;#%0,/";7+"09#%0A%"B#.%*;#%A;*)#4%*;37,4%*%-3+*-%

$;3$3/*-C%D3,/04#;%0,90"0,2%$;3/$#+"09#%+37;/#%$*;"0+0$*,"/%"3%)*E#%*%$;#/#,"*"03,%0A%

"B#.%B*9#%#F$#;"0/#%0,%"B0/%*;#*%3A%<(=C%

Discussion themes 

`AX! J71/!)#$%&'(!%1*)/!)1$9-8!+/)9-,!&'!*!#$'#-9)&?/!-&),!$2!<*,,/+)!=1&#1!

=&--!;/!*88+/))/8!&'!,1/!345!),980G!&))9/)!)9((/),/8!*,!-*,/+!),*(/)!

)1$9-8!'$,!;/!#$')&8/+/86K!4)!,1&)!?&/=!,/'*;-/c!!

`A_! P10!&)!&,!&<%$+,*',!,$!8/2&'/!,1/!%9+%$)/!*'8!$;@/#,&?/)!$2!*!%+$%$)*-.!

*'8!,1/!*-,/+'*,&?/)!,$!;/!#$')&8/+/8c!Q$!,1/)/!+/*)$')!*%%-0!/B9*--0!

,$!%+&?*,/!*'8!%9;-&#!)/#,$+!%+$%$)*-)c!P1*,!*;$9,!%+$%$)*-)!-&:/!

<&'&'(!=1/+/!,1/!-$#*,&$'!$2!,1/!$+/!;$80!&)!2&L/8c!!

`A\! J"/#,$+*-!(9&8/-&'/)!#*'!$;?&*,/!,1/!'//8!2$+!)#$%&'(6K!Q&)#9))!*'8!

/L%-$+/!1$=!)#$%&'(!%+*#,&#/)!<&(1,!)9%%-/</',!)9#1!(/'/+*-!

(9&8/-&'/)!&'!*!%*+,&#9-*+!#*)/6!!

`A^! Q&)#9))!,1/!8&22/+/'#/!;/,=//'!%+&<*+0!*'8!)/#$'8*+0!&<%*#,).!&'!

+/-*,&$'!,$!*!8*<.!*!,$9+&)<!2*#&-&,0.!*!<*@$+!1&(1=*0.!*!'9#-/*+!%$=/+!

),*,&$'!$+!*!%*%/+!<&--6!!

`A`! I$=!<9#1!&'2$+<*,&$'!)1$9-8!,1/!%+$%$'/',!*))/<;-/!;/2$+/!

)#$%&'(!#$<</'#/)c!]*'!,1/!%+$%$'/',!#$--/#,!,$$!<9#1!&'2$+<*,&$'!

,$$!/*+-0.!*'8!&2!)$.!=1*,!*+/!,1/!-&:/-0!#$')/B9/'#/)c!!

`AU! P1$!)1$9-8!<*:/!8/#&)&$')!$'!,1/!+/-*,&?/!)&('&2&#*'#/!$2!&))9/)c!

P1*,!2*#,$+)!=&--!&'2-9/'#/!)9#1!8/#&)&$')!89+&'(!)#$%&'(c!!

`AV! P1*,!)$9+#/)!$2!8*,*!)1$9-8!;/!&'?/),&(*,/8!%+&$+!,$!)#$%&'(c!P10!&)!

&,!'/#/))*+0!,$!&8/',&20!8*,*!(*%).!*'8!,$!#$--/#,!8*,*!&'!)9#1!*+/*)c!

I$=!#*'!8&22/+/',!8*,*!'//8)!*22/#,!,1/!,&</!*'8!#$),!$2!345!),98&/)c!!

!

Speaker theme 

! 4'?&,/!*!%+$@/#,!<*'*(/+!2$+!*!8/?/-$%</',!#$<%*'0!$+!*!#$<%/,/',!

*9,1$+&,0!,$!,*-:!*;$9,!/L%/+&/'#/)!=&,1!)#$%&'(!2$+!*'!345!+/?&/=&'(!

,1/!2$--$=&'(!B9/),&$')6!P1*,!%+$#/89+/!=*)!2$--$=/8c!P1&#1!),/%)!

=/+/!,*:/'c!Q&8!,1/!-&),!$2!:/0!&))9/)!&8/',&2&/8!,1+$9(1!)#$%&'(!'//8!,$!

;/!/L,/'8/8!89+&'(!,1/!-*,/+!),*(/)!$2!,1/!),980c!P/+/!-$#*-!

#$<<9'&,&/)!&'?$-?/8c!I$=!9)/29-!=*)!,1/&+!&'%9,!#$<%*+/8!,$!,1/!

*))&),*'#/!$2!345!/L%/+,)c!P1*,!#1*'(/)!=/+/!<*8/!,$!,1/!&'&,&*-!

%+$%$)*-!*)!*!+/)9-,!$2!,1/!&))9/)!(/'/+*,/8!89+&'(!,1/!)#$%&'(!%1*)/c!

P1*,!29+,1/+!#1*'(/)!=/+/!<*8/.!2$+!/L*<%-/!89+&'(!-*,/+!&'A8/%,1!

&'?/),&(*,&$'!$2!,1$)/!&))9/)c!!

!
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Group Activity 5–1: Scoping 
 

 

Title: Scoping a proposed development 
 

Aim:  To develop an appreciation of the scoping process by 

undertaking scoping for a local project (preferably real, but 

if not hypothetical)  

 

Group size:  Four to six people 
 

Duration:  Half day to whole day (as required) 

Resources required:  

" A case study description of a (real or hypothetical) proposal, with 
some details of its setting. 

"! Notes on scoping provided to the course participants, together with 
some form of checklist or sectoral guidelines. 

Description of activity: 

Each member of the small group will take a role as the representative of the 
proponent, the EIA administering body, the competent authority, the 
affected local community, and a regional NGO that has a direct interest in 
the proposal. As necessary, add representatives for other responsible 
government agencies, environmental NGOs, etc. 

Using the case study provided: 

"! each member of the group should separately consider, from the 
perspective of their role, the range of alternatives that might be 
considered (consult the typology of options in the notes – demand, 
activity, location, process etc. –  and refer to Handout 5–1); 

"! discuss the range of alternatives generated, and agree which ones 
should be taken forward for further study; 

"! each member should make a list of the likely impacts of the proposal; 
compare the lists and reach consensus on the key issues; 

"! select three of the key issues, and detail the study programme 
necessary to adequately address each issue; and 

"! prepare Terms of Reference for the EIA study (refer to Handout 5–2), 
covering the agreed alternatives and the three selected issues. 
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Group Activity 5–2: Scoping 

 

Title: Initiating the scoping process 
 

Aim:  To understand the information needs at the beginning of 

the scoping process 

 

Group size:  Three or four people 
 

Duration:  Half-day in total comprising one hour's preparation, and a 

further one hour during which each group can make their 

presentation (10 to 15 minutes per group). Conclude with a 

general discussion of the merits of each presentation. 

Resources required: 

" Brief case study description of a proposal, the setting and the 
nature of the surrounding communities. 

Description of activity: 

Participants are required to develop a presentation to a meeting of local 
residents (the rest of the group), at which the proposal is to be unveiled, and 
the scoping process commenced. The presentation should be planned to 
cover: 

"# the purpose of the meeting; 

"# the objectives of the proposal; 

"# the requirements of the EIA and scoping processes; 

"# the likely impacts of the proposal and how they will be managed; 

"# how the community can become involved in the scoping process; 

"# what other opportunities will be provided for the community to 

voice their concerns; 

"# how the proponent proposes to conduct the EIA, including the 

studies to be undertaken; and  

"# the timetable proposed for the completion of the EIA and the 

decision-making process.  
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!

#$%&'()*+!%,!+(-!./0!1*%'-22!

!

3'%14567!!

F! /*+-0!),/%!M!;/(&')!$'#/!)#+//'&'(!#$<%-/,/8!!

F! $%/'.!&',/+*#,&?/!%+$#/))!d!&'?$-?/)!,1/!%9;-&#!

F! -*0)!,1/!2$9'8*,&$'!$2!*'!345!M!;0!&8/',&20&'(!!

M!;$9'8*+&/)!$2!,1/!345!),980!!

M!,1/!&'2$+<*,&$'!'/#/))*+0!2$+!8/#&)&$'A<*:&'(!!

M!:/0!&))9/)!*'8!)&('&2&#*',!&<%*#,)!,$!;/!#$')&8/+/8!

!

8-9!%:;-'+4<-2!%,!2'%1456!!

F! &'2$+<!*'8!&8/',&20!),*:/1$-8/+)!!

F! 2&'8!$9,!,1/&+!#$'#/+')!

F! #$')&8/+!2/*)&;-/!*'8!%+*#,&#*-!*-,/+'*,&?/)!!

F! &8/',&20!,1/!<*&'!&))9/)!*'8!&<%*#,)!,$!;/!),98&/8!!

F! 8/2&'/!,1/!;$9'8*+&/)!$2!,1/!345!),980!!

F! *(+//!$'!</*')!$2!%9;-&#!&'?$-?/</',!

F! /),*;-&)1!,1/!7/+<)!$2!>/2/+/'#/!!

!

=>4?456!1*45'41$-2!,%*!+(-!'%5?>'+!%,!2'%1456!

F! )#$%&'(!&)!*!%+$#/))!'$,!*'!*#,&?&,0!$+!/?/',!

F! 8/)&('!,1/!)#$%&'(!%+$#/))!2$+!/*#1!%+$%$)*-!

F! ),*+,!/*+-0.!*)!)$$'!*)!&'2$+<*,&$'!%/+<&,)!

F! %+/%*+/!&'2$+<*,&$'!%*#:*(/!$'!=1*,!&)!/L%/#,/8!

F! )%/#&20!,1/!+$-/!$2!,1/!%9;-&#!&'!8/#&)&$'A<*:&'(!!

F! *%%+$*#1!)1$9-8!;/!)0),/<*,&#G!&<%-/</',*,&$'!)1$9-8!;/!2-/L&;-/!

F! 8$#9</',!,1/!+/)9-,)!,$!(9&8/!%+/%*+*,&$'!$2!345!

F! +/)%$'8!,$!'/=!&'2$+<*,&$'!*'8!&))9/)!*)!'/#/))*+0!

!

@(-!'%5?>'+!%,!2'%1456!!

F! &8/',&20!+*'(/!$2!#$'#/+')!

F! /?*-9*,/!,1/<!,$!8/,/+<&'/!:/0!&))9/)!

F! #*,/($+&T/!,1/!&<%*#,)!,1*,!+/B9&+/!),980!

F! /),*;-&)1!*!),+*,/(0!2$+!*88+/))&'(!,1/<!

!

 1!

 2!

 3!

 4!

 5!
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3+-12!45!+(-!2'%1456!1*%'-22!!

F! %+/%*+/!*'!$9,-&'/!)#$%/!!

F! 8/?/-$%!,1/!$9,-&'/!,1+$9(1!&'2$+<*-!#$')9-,*,&$'!!

F! <*:/!,1/!$9,-&'/!*?*&-*;-/!!

F! #$<%&-/!,1/!+*'(/!$2!#$'#/+')!N-$'(!-&),O!!

F! /?*-9*,/!,1/)/!,$!/),*;-&)1!:/0!&))9/)!N)1$+,!-&),O!!

F! $+(*'&)/!,1/)/!&',$!&<%*#,!#*,/($+&/)!N),980!-&),O!

F! *</'8!,1/!$9,-&'/!,$!&'#$+%$+*,/!,1/!*;$?/!&'2$+<*,&$'!!

F! 8/?/-$%!7/+<)!$2!>/2/+/'#/!!

F! <$'&,$+!%+$(+/))!*(*&'),!,1/<.!+/?&)&'(!*)!'/#/))*+0!

!

A(%!2(%>$?!:-!45<%$<-?!45!2'%1456B'#

F! ,1/!%+$%$'/',!

F! ,1/!#$<%/,/',!*9,1$+&,0!!

F! ,1/!345!*8<&'&),/+&'(!;$80!!

F! $,1/+!+/)%$')&;-/!*(/'#&/)!!

F! 345!%+*#,&,&$'/+)!*'8!/L%/+,)!!

F! :/0!),*:/1$-8/+)!&6/6!,1$)/!*22/#,/8!;0!,1/!%+$%$)*-!!

F! ,1/!=&8/+!#$<<9'&,0!

!

C%524?-*)+4%5!%,!)$+-*5)+4<-2!!

F! 8/<*'8!*-,/+'*,&?/)!!

F! )9%%-0!$+!&'%9,!*-,/+'*,&?/)!

F! *#,&?&,0!*-,/+'*,&?/)!!

F! -$#*,&$'!*-,/+'*,&?/)!!

F! %+$#/))!*-,/+'*,&?/)!!

F# 124&5/)*,6#()0&%,(0*;&1##

!

D>+$45-!@-*E2!%,!F-,-*-5'-7!!

F! $;@/#,&?/)!*'8!;*#:(+$9'8!,$!,1/!%+$%$)*-!!

F! ),980!*+/*!*'8!;$9'8*+&/)!!

F! *-,/+'*,&?/)!,$!;/!/L*<&'/8!

F! $%%$+,9'&,&/)!2$+!%9;-&#!&'?$-?/</',!!

F! &<%*#,)!*'8!&))9/)!,$!;/!),98&/8!

F! ,1/!*%%+$*#1!,$!;/!,*:/'!

F! +/B9&+/</',)!2$+!<&,&(*,&$'!*'8!<$'&,$+&'(!!

F! &'2$+<*,&$'!*'8!8*,*!,$!;/!&'#-98/8!&'!,1/!345!+/%$+,!

F! ,&</,*;-/!*'8!+/B9&+/</',)!2$+!#$<%-/,&$'!$2!,1/!345!%+$#/))!

!

 6!

 7!

 8!

 9!
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!"#$%&'()*+*,)-&!.//01&2$34#56&)$78#89:8&;9&(9<;#$9%89=4>&,66866%89=&?&@86A>=6&$B&=78&C#$D8:=&$9&)$78#89:8&$B&

(9<;#$9%89=4>&,66866%89=&B$#&E9=8#94=;$94>&F;G>4=8#4>&,;5H&)494541&

 
TOPICS TO BE 
ADDRESSED 

 
BASIC REQUIREMENTS 

PROCEDURAL 
CONSIDERATIONS 

OPERATIONAL 
CONSIDERATIONS 

PROJECT STAGES 

A.  INTRODUCTION 

1.  BACKGROUND !"#$%&'()*#+)*,$%-)(#*."&*

#+)*/%0#*($1#1(.2*

)"31$%"/)"#.2*100')0*

1"3%23)&4*

!"#$%&'("$)#$*(+,$($)$-+.(

&$/0#-1(23(+4(+,$(

54-025+(4%(+,$(

/..$..6$-+7(

8#.+(+,$(6/#-(3/"+#5#3/-+.(

#-(+,$(/..$..6$-+(

3"45$..7(

94-5$3+(:#;(

<"$=%$/.#>#&#+'(:.;(

?$/.#>#&#+'(:.;(

B.  CONTEXT 

2.  THE PROBLEM 5'//.$10)*#+)*6.01(*

&)3)2%,/)"#.2*100')*%$*

,$%62)/*6)1"7*.&&$)00)&*68*

#+)*,$%,%0)&*.(#131#89*14)49*

,%22'#1%"9*:2%%&1"79*

&$%'7+#9*)$%01%"9*)")$78*

0+%$#.7)9*,%%$*+).2#+9*

&),$)00)&*)(%"%/89*)#(4*

9,/"/5+$"#.$(+,$(#..2$(4"(

3"4>&$6(#-(#+.(>"4/0$"(

-/+#4-/&(54-+$@+A(#7$7A(

,#.+4"#5/&(3$".3$5+#)$A(

"44+(5/2.$.A(#63&#5/+#4-.(

%4"(0$)$&436$-+A(/-0(

3"#4"(/++$63+.(/+(

"$.4&2+#4-7(

B.(+,$'(>$546$(

/)/#&/>&$A(2.$("$.2&+.(

%"46(+,$($-)#"4-6$-+/&(

/..$..6$-+(+4("$%#-$(+,$(

3"4>&$6(.+/+$6$-+7(

94-5$3+(:#;(

<"$=%$/.#>#&#+'(:.;(

?$/.#>#&#+'(:.;(

3.  PROPOSED 
SOLUTION 

5'//.$10)*#+)*;.8*1"*

;+1(+*#+)*,$%,%0)&*.(#131#8*

10*)<,)(#)&*#%*$)0%23)*#+)*

100')9*%$*0%23)*%$*.22)31.#)*

#+)*,$%62)/9*;1#+*#+)*

)/,+.010*%"*0'0#.1".6121#84*

C$.5"#>$(+,$(5"#+#5/&(

"$D2#"$6$-+.(%4"(+,$(

3"434.$0(/5+#)#+'(+4(>$(

.255$..%2&(#-(+,$(&4-1=

+$"6A(/-0(#0$-+#%'(+,$(

6/E4"("#.F.(/-0(>$-$%#+.(

#-)4&)$07(

G0$-+#%'(+,$(+$5,-#5/&(4"(

43$"/+#4-/&(/.3$5+.(4%(+,$(

3"4E$5+(+,/+(/"$(64.+(

3"4>&$6/+#5(#-(+$"6.(4%(

/5,#$)#-1(.2.+/#-/>#&#+'7(

94-5$3+(:#;(

<"$=%$/.#>#&#+'(:.;(

?$/.#>#&#+'(:.;(

4.  CO-OPERATION 
AMONG 
JURISDICTIONS 

5'//.$10)*#+)*.7$))/)"#*

%$*.$$."7)/)"#0*6)#;))"*

#+)*&%"%$=0>*."&*#+)*

$)(1,1)"#*(%'"#$8*'"&)$*

;+1(+*#+)*)"31$%"/)"#.2*

.00)00/)"#*10*6)1"7*

(%"&'(#)&4*

C$.5"#>$(+,$(.,/"#-1(4%(

"4&$.(/-0("$.34-.#>#&#+#$.A(

$63,/.#.#-1(+,$(&$/0("4&$(

+4(>$(3&/'$0(>'(+,$(

"$5#3#$-+(542-+"'(#-(+,$(

54-025+(4%(+,$(

/..$..6$-+7(

<"4)#0$(/(>"#$%(4)$")#$*(

4%(4+,$"("$&$)/-+(3/.+(

5443$"/+#)$($%%4"+.(

>$+*$$-(+,$(04-4"(/-0(

+,$("$5#3#$-+(542-+"'A(

#-5&20#-1(.+"/+$1#$.(%4"(

5/3/5#+'(0$)$&436$-+7(

94-5$3+(:#;(

<"$=%$/.#>#&#+'(:.;(

?$/.#>#&#+'(:.;(

5.  OBJECTIVES OF 
THE ASSESSMENT 

5#.#)*(2).$28*#+)*%6-)(#13)0*

%:*#+)*.00)00/)"#*."&*#+)*

$)2.#1%"0+1,*%:*#+)*$)0'2#0*#%*

,$%-)(#*,2.""1"79*&)017"9*

1/,2)/)"#.#1%"*."&*:%22%;?

',4*

?4"(04-4"(/-0("$5#3#$-+(

542-+"'A(,#1,&#1,+(5"#+#5/&(

34#-+.(#-(+,$(0$5#.#4-(

6/F#-1(3"45$..(&#-F#-1(

$-)#"4-6$-+/&(

/..$..6$-+(/-0(3"4E$5+(

$@$52+#4-7(

H4+$(+,4.$(/.3$5+.(/-0(

42+546$.(4%(+,$(3"4E$5+(

*,#5,(/"$(54-.#0$"$0(

64.+(&#F$&'(+4(>$(/%%$5+$0(

>'(+,$("$.2&+.(4%(+,$(

/..$..6$-+7(

<"$=%$/.#>&#+'(:.;(

?$/.#>#&#+'(:.;(

C.  INSTITUTIONAL SETTING 

6.  LEGAL/POLICY 
BASE 

5'//.$10)*#+)*2)7.29*,%21(8*

."&*,$%()&'$.2*6.0)0*:%$*

)"31$%"/)"#.2*.00)00/)"#0*

1"*#+)*$)(1,1)"#*(%'"#$8*."&*

#+)*&%"%$*.7)"(84*

G0$-+#%'(34+$-+#/&(/"$/.(

4%(54-%&#5+(4"(

0#./1"$$6$-+(/-0(

0$.5"#>$(,4*(+,$.$(,/)$(

>$$-A(4"(5/-(>$A(

4)$"546$7(

I-.2"$(/1"$$6$-+(4-(

.$-.#+#)$(#..2$.A(.25,(/.(

34&&2+#4-(.+/-0/"0.A(

5"#+$"#/(%4"(#63/5+(

$)/&2/+#4-A("$&45/+#4-(

/-0(5463$-./+#4-7(

94-5$3+(:#;(

<"$=%$/.#>#&#+'(:.;(

?$/.#>#&#+'(:.;(
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Key s – if stage occurs concurrently with assessment i – information sources for the assessm
 r – influenced by results of assessment 
 

7.  INSTITUTIONAL 
CAPACITY 

5'//.$10)*."&*,$%31&)*."*

.,,$.10.2*%:*#+)*0#$)"7#+0*

."&*21/1#.#1%"0*%:*#+)*

$)(1,1)"#*(%'"#$8*1"*#+)*

3.$1%'0*:1)2&0*%:*

)"31$%"/)"#.2*,$%#)(#1%"*

."&*/.".7)/)"#4*

B..$..(5/3/5#+'(/-0(3/.+(

$@3$"#$-5$(4%(#-.+#+2+#4-.(

#-(6/-/1#-1(046$.+#5(

/-0(%4"$#1-(/..#.+/-5$(

3"4E$5+.J(#0$-+#%'(

5/3/5#+'(>2#&0#-1((-$$0.(

:#-5&20#-1(+"/#-#-1;7(

?452.(4-(F$'(/.3$5+.A(

#-5&20#-1(+,$(-26>$"(

/-0(5463$+$-5'(4%(.+/%%A(

.#K$(4%(43$"/+#4-/&(

>201$+.(/-0(/)/#&/>#&#+'(

4%(/33"43"#/+$(

+$5,-4&41'(/-0(

$D2#36$-+7(

94-5$3+(:#;(

<"$=%$/.#>#&#+'(:.;

?$/.#>#&#+'(:.;(

D.  ALTERNATIVES 

8.  ALTERNATIVES TO 
THE PROJECT 

    

(a)  Policy 
Interventions 

@00)00*#+)*,%#)"#1.2*:%$*

.(+1)31"7*#+)*6.01(*

&)3)2%,/)"#.2*%6-)(#13)*68*

1"#)$3)"#1%"0*.#*#+)*,%21(8*

2)3)24*

I)/&2/+$(43+#4-.(.25,(/.(

2.#-1($54-46#5(

#-.+"26$-+.A(54-+"4&&#-1(

.233&'(/-0(0$6/-0A(/-0(

$-542"/1#-1(

"$2.$L"$5'5&#-17(

G0$-+#%'(F$'(34+$-+#/&(

54-.+"/#-+.A(.25,(/.(&/5F(

4%($@3$"+#.$A(/-0(

#-$%%#5#$-+(/06#-#.+"/+#)$(

.'.+$6.7(

94-5$3+(:#;(

<"$=%$/.#>#&#+'(:.;

?$/.#>#&#+'(:.;(

(b)  Other Projects @00)00*#+)*,%#)"#1.2*:%$*

.(+1)31"7*#+)*6.01(*

&)3)2%,/)"#.2*%6-)(#13)*68*

1/,2)/)"#1"7*%#+)$*

,$%-)(#0*;+1(+*.$)*

0'60#."#13)28*&1::)$)"#*#+."*

#+)*%")*,$%,%0)&4*

B..$..("$/.4-/>&$(

43+#4-.A(.25,(/.(

/&+$"-/+#)$(.42"5$.(:%4"(

$-$"1'(3"4E$5+.;A(

/&+$"-/+#)$(640$.(:%4"(

+"/-.34"+/+#4-(3"4E$5+.;(

/-0(/&+$"-/+#)$(3"/5+#5$.(

:%4"(/1"#52&+2"/&(3"4E$5+.;7

G0$-+#%'(F$'(54-.+"/#-+.A(

.25,(/.(+,$(#-/0$D2/5#$.(

4%($@#.+#-1(#-%"/.+"25+2"$A(

+#6$(&#6#+/+#4-.(/-0(/(

&/5F(4%(%#-/-5#/&(

"$.42"5$.7(

94-5$3+(:#;(

<"$=%$/.#>#&#+'(:.;

?$/.#>#&#+'(:.;(

9.  ALTERNATIVES 
WITHIN THE 
PROJECT 

A3.2'.#)*,%#)"#1.2*

.2#)$".#13)0*:%$*B)8*.0,)(#0*

%:*#+)*,$%,%0)&*,$%-)(#9*14)49*

%,#1%"0*:%$*01#1"79*;.0#)*

/.".7)/)"#9*)")$78*

(%"0)$3.#1%"*."&*,%22'#1%"*

(%"#$%2*#)(+"%2%71)04*

B..$..(+,$(34+$-+#/&(+4(

#63&$6$-+(.25,(

/&+$"-/+#)$.A(0$3$-0#-1(

234-(+,$(.3$5#%#5.(4%(+,$(

3"4E$5+(/-0(+,$(0$.#1-(

43+#4-.(/)/#&/>&$7(

G0$-+#%'(+,$(64.+(

"$/.4-/>&$(/&+$"-/+#)$.(

/-0(#-54"34"/+$(+,$6(

#-+4(+,$(0$+/#&$0(/-/&'.#.(

4%($-)#"4-6$-+/&(

#63/5+.7(

<"$%$/.#>#&#+'(:.;(

?$/.#>#&#+'(:.;(

E.  INSTITUTIONAL AND PUBLIC INVOLVEMENT 

10.  INSTITUTIONAL 
COOPERATION 

5+%;*(2).$28*+%;*#+)*

,$%,%0)&*,$%-)(#*(%":%$/0*

;1#+*#+)*%3)$.22*&)3)2%,/)"#*

0#$.#)78*."&*,$1%$1#1)0*%:*#+)*

$)(1,1)"#*(%'"#$84*

C$.5"#>$(+,$(6/--$"(/-0(

$@+$-+(+4(*,#5,(4+,$"(

14)$"-6$-+(#-.+#+2+#4-.(

#-(+,$("$5#3#$-+(542-+'(

*$"$(54-.2&+$0(4"(

3/"+#5#3/+$0(#-(+,$(

/..$..6$-+7(

C$.5"#>$(+,$(3"45$02"$.(2.

+4(1/#-(/55$..(+4(#-%4"6/+#4

,$&0(>'(4+,$"(/1$-5#$.A(/-0

*,/+($@+$-+(+,$'(*$"$(

.255$..%2&7(

<"$=%$/.#>#&#+'(:.

?$/.#>#&#+'(:.;(

11.  PUBLIC 
INVOLVEMENT 

5+%;*+%;*.::)(#)&*7$%',0*

."&*CDE0*1"*#+)*$)(1,1)"#*

(%'"#$89*."&*1"#)$)0#)&*

,'621(0*1"*#+)*&%"%$*(%'"#$89*

;)$)*713)"*#+)*%,,%$#'"1#8*

#%*,.$#1(1,.#)*1"*#+)*

.00)00/)"#*,$%()004*

I@3&/#-(+,$(6/--$"(#-(

*,#5,(#-%4"6/+#4-(*/.(

0#.+"#>2+$0(+4A(/-0(

"$5$#)$0(%"46A(6$6>$".(

4%(+,$(32>&#5A(/-0(,4*(

+,/+(#-%4"6/+#4-(*/.(

2.$0(#-(3"4E$5+(3&/--#-17(

C$.5"#>$($%%4"+.(/+(32>&#5(

.543#-1A(/-0($@3&/#-(,4*(+

"$.2&+.(*$"$(2.$0(+4(%452.(+

/..$..6$-+(4-(5"#+#5/&(#..2$

3/"+#52&/"&'(#-("$1/"0(+4(

54&&$5+#4-(/-0(#-+$"3"$+/+#4

0/+/7(

<"$=%$/.#>#&#+'(:.

?$/.#>#&#+'(:.;(

 
Key s – if stage occurs concurrently with assessment i – information sources for the assessm
 r – influenced by results of assessment 
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F.  REQUIRED INFORMATION AND DATA  

12.  DESCRIPTION OF 
PROJECT 

F)0($16)*#+)*,$%-)(#*=&)017"*

21:)9*2%(.#1%"9*2.8%'#9*01G)9*

(.,.(1#89*.(#131#1)0>*1",'#0*

=2."&9*$.;*/.#)$1.209*)")$78>*

."&*%'#,'#0*=,$%&'(#09*68?

,$%&'(#09*)/1001%"0>4*

G0$-+#%'(#-0#"$5+(#63/5+.(

/"#.#-1(%"46(#-025$0(

5,/-1$.(#-(&/-0(2.$(4"(

4*-$".,#3(/-0(%"46(

2+#&#./+#4-(4%(&45/&(

-/+2"/&("$.42"5$.(/.("/*(

6/+$"#/&(%4"(+,$(3"4E$5+7(

G0$-+#%'(/-0(D2/-+#%'(

.42"5$.(4%(#63/5+.A(#7$7A(

$6#..#4-.A($%%&2$-+.A(

*/.+$(3"4025+.(/-0(

-4#.$A(*#+,(3/"+#52&/"(

$63,/.#.(4-(+4@#5(

6/+$"#/&.7(

<"$=%$/.#>#&#+'(:.;(

?$/.#>#&#+'(:.;(

13.  DESCRIPTION OF 
ENVIRONMENT 

!&)"#1:8*0#'&8*6%'"&.$1)0**

;+1(+*(."*,$%31&)*6.0)21")*

&.#.*%"*$)2)3."#*=.0*

&)#)$/1")&*:$%/*0(%,1"7*

$)0'2#0>*,+801(.29*)(%2%71(.29*

)(%"%/1(9*0%(1.29*('2#'$.2*

."&*&)/%7$.,+1(*(%"&1#1%"0*

;1#+1"*#+%0)*6%'"&.$1)04*

9&$/"&'(.,4*(,4*(

#-%4"6/+#4-("$5$#)$0(

%"46(+,$(1$-$"/&(32>&#5(

+,"421,(/(.543#-1(

3"45$..(*/.(2.$0(+4(&#6#+(

/-0(%452.(>/.$&#-$(

.+20#$.(4-(+,$(#634"+/-+(

#..2$.7(

G0$-+#%'(/-0(D2/-+#%'(

"$5$3+4".(4%(#63/5+.A(

#7$7A(54634-$-+.(4%(

$54&41#5/&(.'.+$6.(/+(

"#.FA()2&-$"/>&$(,26/-(

1"423.(:/-0(.2>=

1"423.;(/-0()/&2$0(

"$.42"5$.7(

<"$=%$/.#>#&#+'(:.;(

?$/.#>#&#+'(:.;(

14.  INFORMATION 
QUALITY 

@00)00*#+)*H'.21#8*%:*.22*

1":%$/.#1%"9*1&)"#1:8*&.#.*

7.,09*."&*0'//.$10)*#+)*

21/1#.#1%"0*,2.()&*%"*#+)*

.00)00/)"#*:$%/*0'(+*

&):1(1)"(1)04*

M$5466$-0(6$/.2"$.(+4(

$-.2"$(+,/+(#634"+/-+(

0/+/(>/.$.(4%("$&#/>&$(

D2/&#+'(*#&&(>$(

$.+/>&#.,$0(/-0(

6/#-+/#-$0(%4"(%2+2"$(

3"4E$5+.7(

N,$"$(/33"43"#/+$(/-0(

%$/.#>&$A(0$.#1-(+,$(

64-#+4"#-1(3&/-(%4"(+,$(

3"434.$0(3"4E$5+(+4(%#&&(

+,$(#0$-+#%#$0(0/+/(1/3.7(

<"$=%$/.#>#&#+'(:.;(

?$/.#>#&#+'(:.;(

O4-#+4"#-1(/-0(

I)/&2/+#4-(:";(

G.  ANALYSIS OF IMPACTS 

15.  POSITIVE 
IMPACTS 

I$)&1(#*+%;*#+)*213)0*%:*#+)*

.::)(#)&*,)%,2)*;122*6)*

1/,$%3)&*."&*."8*

)"+."()/)"#*%:*".#'$.2*

080#)/0*$)0'2#1"7*:$%/*

,$%-)(#*1/,2)/)"#.#1%"4*

?452.(4-()/&2$.(

0$+$"6#-$0(+,"421,(

.543#-1A(#7$7A(+"/0#+#4-/&(

$54-46'A(#63"4)$0(

,$/&+,A(>$++$"(&#)#-1(

54-0#+#4-.A(54-.$")/+#4-(

4%(&45/&($54.'.+$6.7(

P.$(D2/-+#+/+#)$(

/-/&'.#.(*,$"$(34..#>&$J(

+/F$(/5542-+(4%(3/.+(

+"$-0.(/-0($@3$"#$-5$(

*#+,(.#6#&/"(3"4E$5+.7(

<"$=%$/.#>#&#+'(:.;(

?$/.#>#&#+'(:.;(

16.  NEGATIVE IMPACTS     

(a) Natural Resources I$)&1(#*."8*017"1:1(."#*

$)&'(#1%"*1"*#+)*H'.21#8*%:*

.1$9*;.#)$*."&*0%12*%$*2%00*%:*

61%&13)$01#84*

I63,/.#.$(+,"$/+.(+4(+,$(

#-+$1"#+'(4%($54.'.+$6.(

+,/+(542&0(/%%$5+(

$54-46#5(4"(.45#/&(

.2.+/#-/>#&#+'7(

P.$(3"$0#5+#)$(

D2/&#+/+#)$(640$&.(

*,$"$(34..#>&$A(+4(/)4#0(

)/12$(3"$0#5+#4-.7(

<"$=%$/.#>#&#+'(:.;(

?$/.#>#&#+'(:.;(

C$.#1-(/-0(

I-1#-$$"#-1(:";(

(b) Human Resources A3.2'.#)*#+)*$10B*%:*

017"1:1(."#*&)#)$1%$.#1%"*1"*

#+)*+).2#+*%$*;)22?6)1"7*%:*

#+)*.::)(#)&*,)%,2)4*

P.$(+,$("$.2&+.(4%(32>&#5(

54-.2&+/+#4-(+4(%452.(+,$(

/-/&'.#.(4-(&45/&&'(

#634"+/-+(54-5$"-.(/-0(

#..2$.7(

P-0$"+/F$(/-($54-46#5(

/-0(.45#/&()/&2/+#4-(4%(

+,$(3"$0#5+$0(

$-)#"4-6$-+/&(#63/5+.7(

<"$=%$/.#>#&#+'(:.;(

?$/.#>#&#+'(:.;(

C$.#1-(/-0(

I-1#-$$"#-1(:";(

(c) Relocation and 
Compensation  

A3.2'.#)*,2."0*:%$*

1"3%2'"#.$8*$)2%(.#1%"*."&*

&)0($16)*/).0'$)0*#.B)"*#%*

/1"1/10)*#+)*"'/6)$*%:*

$)2%(.#)04*

B..$..(+,$(.255$..(4%(

3"$)#42.("$&45/+#4-(

3"41"/66$.(/-0(

"$5466$-0(5,/-1$.(#-(

52""$-+(3&/-.(

/554"0#-1&'7(

I)/&2/+$(+,$(%/#"-$..(

/-0($D2#+'(4%(5"#+$"#/(%4"(

0$+$"6#-#-1(

5463$-./+#4-A(/-0(

#0$-+#%'("$D2#"$0(

5,/-1$.7(

<"$=%$/.#>#&#+'(:.;(

?$/.#>#&#+'(:.;(

C$.#1-(/-0(

I-1#-$$"#-1(:";(

(d) Cumulative 
Impacts 

A3.2'.#)*#+)*1"($)/)"#.2*

(%"#$16'#1%"*#%*#+)*2%"7?#)$/*

&)7$.&.#1%"*%:*2%(.2*".#'$.2*

."&*0%(1.2*080#)/04*

9463/"$(+,$(.$)$"#+'(4%(

5262&/+#)$(#63/5+.(*#+,(

+,4.$(%"46(4+,$"(

3"$)#42.(0$)$&436$-+(

/5+#)#+#$.7(

M$)#$*(3/.+(+"$-0.(/-0(

5463/"$(52""$-+(D2/&#+'(

#-0#5/+4".(+4($.+#6/+$0(

4"(3$"5$#)$0(+,"$.,4&0.7(

<"$=%$/.#>#&#+'(:.;(

?$/.#>#&#+'(:.;(

C$.#1-(/-0(

I-1#-$$"#-1(:";(
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(e) Trans-Boundary 
Impacts 

A3.2'.#)*#+)*,%#)"#1.2*:%$*

")17+6%'$1"7*(%'"#$1)0*#%*6)*

1/,.(#)&*."&*#+)*,%#)"#1.2*

)::)(#0*%"*#+)*72%6.2*

(%//%"04*

G0$-+#%'(+,$(64.+(&#F$&'(

.42"5$.(4%($@+"/=

+$""#+4"#/&(#63/5+.(/-0(

0$.5"#>$(,4*(.25,(

#63/5+.(*#&&(>$(F$3+(+4(/(

6#-#6267(

?452.(4-(/-'(%/"=%#$&0(

$%%$5+.(4%(34&&2+#4-A(/-0(

#63/5+.(4-(.3$5#$.(4"(

$54.'.+$6.(4%(1&4>/&(

#634"+/-5$7(

<"$=%$/.#>#&#+'(:.;(

?$/.#>#&#+'(:.;(

C$.#1-(/-0(

I-1#-$$"#-1(:";(

(f) Impact 
Significance 

F):1")*#+)*/)."1"7*%:*#+)*

#)$/*J017"1:1(."#J*."&*

.00)00*#+)*017"1:1(."()*%:*#+)*

)<,)(#)&*1/,.(#04*

N,$"$(34..#>&$A(

0$+$"6#-$(+,"$.,4&0.(

+,/+("$%&$5+(&45/&(

$-)#"4-6$-+/&(/-0(.45#4=

$54-46#5()/&2$.7(

Q+/+$(+,$($-)#"4-6$-+/&(

D2/&#+'(.+/-0/"0.(+4(>$(

/33&#$0(#-(+,$(

/..$..6$-+7(

<"$=%$/.#>#&#+'(:.;(

?$/.#>#&#+'(:.;(

H.  MITIGATION AND MONITORING 

17.  ENVIRONMENT 
MANAGEMENT 
PLAN 

I$%31&)*.*&)#.12)&*,2."*

(%3)$1"7*/1#17.#1%"*%:*

,$)&1(#)&*1/,.(#09*

/.".7)/)"#*%:*$)01&'.2*

)::)(#09*$)2%(.#1%"*."&*

(%/,)"0.#1%"*0(+)/)09*

&)(%//1001%"1"79*."&*

#$.1"1"7*,$%7$.//)04*

B&&45/+$("4&$.(/-0(

"$.34-.#>#&#+#$.(/-0(.,4*(

,4*(+,$(O/-/1$6$-+(

<&/-(#.($@3$5+$0(+4(

#-%&2$-5$(3"4E$5+(%#-/&(

0$.#1-A(43$"/+#4-(/-0(

$)$-+2/&(

0$5466#..#4-#-17(

<"$.$-+(6#+#1/+#4-(3&/-.(

#-(.2%%#5#$-+(0$+/#&(+,/+(

+,$'(5/-(>$(#-54"34"/+$0(

#-+4(+,$(5"#+$"#/(%4"(

3"4E$5+(0$.#1-A(43$"/+#4-(

/-0(.,2+04*-7(

C$.#1-(/-0(

I-1#-$$"#-1(:";(

O4-#+4"#-1(/-0(

I)/&2/+#4-(:";(

18.  ENVIRONMENT 
MONITORING  
PLAN 

I$%31&)*.*(%/,$)+)"013)*

."&*&)#.12)&*,2."*(%3)$1"7*

#+)*)"31$%"/)"#.2*."&*

0%(1.2*3.$1.62)0*#%*6)*

/%"1#%$)&9*#+)*2%(.#1%"*."&*

#1/1"7*%:*0./,21"7*."&*#+)*

'0)*#%*6)*/.&)*%:*

/%"1#%$1"7*&.#.4*

9&$/"&'(.+/+$(+,$(

#-.+#+2+#4-.:.;(

"$.34-.#>&$(%4"(+,$(

64-#+4"#-1(3&/-(/-0(

,4*(+,$("$.2&+#-1(

#-%4"6/+#4-(*#&&(

#-%&2$-5$(+,$(43$"/+#4-(

4%(+,$(3"4E$5+7(

<"4)#0$(.2%%#5#$-+(

12#0/-5$(:/-0(+"/#-#-1(

*,$"$(-$5$../"';(4-(

./63&#-1(3"4+454&.(/-0(

/-/&'+#5/&(.+/-0/"0.(+4(

$-.2"$(+,$(1$-$"/+#4-(4%(

"$&#/>&$(0/+/7(

O4-#+4"#-1(/-0(

I)/&2/+#4-(:";(

I.  CONCLUSIONS AND RECOMMENDATIONS 

19.  PROJECT 
DECISIONS 

!"&1(.#)*#+)*)<#)"#*#%*;+1(+*

#+)*,$%,%0)&*,$%-)(#*

(%":%$/0*;1#+*#+)*7)")$.2*

,$1"(1,2)0*%:*0'0#.1".62)*

&)3)2%,/)"#4*

Q,4*(,4*(+,$(3"4E$5+(

,/.(>$$-(640#%#$0(+4(

6/F$(#+(64"$(.2.+/#-/>&$(

/-0($@3&/#-(+,$(

.,4"+546#-1.(+,/+(

"$6/#-7(

9463/"$(+,$(3"434.$0(

3"4E$5+(*#+,("$/.4-/>&$(

/&+$"-/+#)$.A(#-(+$"6.(4%(

>$-$%#+.(/-0(

$-)#"4-6$-+/&(#63/5+.7(

?$/.#>#&#+'(:.;(

20.  TECHNICAL 
MATTERS 

5'//.$10)*#+)*&)017"*."&*

%,)$.#1%".2*(+."7)0*#+.#*.$)*

(%"01&)$)&*($1#1(.2*#%*

1/,$%31"7*#+)*

)"31$%"/)"#.2*.((),#.6121#8*

%:*#+)*,$%-)(#4**

H4+$(/-'(&$1/&A(34&#5'A(

3"45$02"/&(4"(

/06#-#.+"/+#)$(

#63$0#6$-+.(+4(

/5,#$)#-1(+,$("$D2#"$0(

5,/-1$.(+4(+,$(3"4E$5+7(

H4+$(/-'($-1#-$$"#-1(

54-.+"/#-+.(4"("#.F.(+4(

/5,#$)#-1(+,$(-$5$../"'(

+$5,-#5/&(5,/-1$.7(

?$/.#>#&#+'(:.;(

21.  NON-TECHNICAL 
SUMMARY 

5'//.$10)9*1"*"%"?

#)(+"1(.2*#)$/09*#+)*B)8*

:1"&1"70*."&*

$)(%//)"&.#1%"0*%:*#+)*

.00)00/)"#9*1"(2'&1"7*#+)*

/.1"*)(%"%/1(*6)"):1#09*

017"1:1(."#*)"31$%"/)"#.2*

)::)(#0*."&*,$%,%0)&*

/1#17.#1%"*/).0'$)04*

Q266/"#.$(/-'(5,/-1$.(

"$D2#"$0(+4(#-=3&/5$(

6/-/1$6$-+(.'.+$6.(+4(

$-.2"$(+,/+(+,$(3"4E$5+(#.(

0$.#1-$0(/-0(43$"/+$0(#-(

/554"0/-5$(*#+,(+,$(

"$5466$-0/+#4-.(4%(+,$(

$-)#"4-6$-+/&(

/..$..6$-+7(

R#1,&#1,+(+,$(+$5,-#5/&(

/-0(3"45$02"/&(/.3$5+.(

4%(+,$(/..$..6$-+(+,/+(

34.$(+,$(1"$/+$.+("#.F(+4(

+,$(.255$..%2&(5463&$+#4-(

/-0(43$"/+#4-(4%(+,$(

3"4E$5+A(/-0(+,$(

"$5466$-0$0(.+"/+$1#$.(

+4(5#"526)$-+(+,$.$7(

?$/.#>#&#+'(:.;(

 
Key s – if stage occurs concurrently with assessment i – information sources for the assessm
 r – influenced by results of assessment 
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Sample Terms of Reference (ToR) for Environmental Assessment 

!"#$%&'(#)%"*!!"#$#%!#&%!'()'*"%!*+!#&%!#%),"!*+!)%+%)%-.%/!

+,(-.$%'"&/)"0%$1,#)%"*!!0)1%+23!4%".)10%!#&%!-%%4!+*)5!*06%.#17%"!*+!$-4!,$6*)!.*,'*-%-#"!*+!#&%!

')*'*"$2/!

2345(#)657*!!"(,,$)1"%!#&%!".*'%!*+!#&%!89:!$-4!#1,1-;!1-!)%2$#1*-!#*!')*6%.#!')%'$)$#1*-5!4%"1;-5!$-4!

$'')*7$2/!

8!9/$5:')$515"#7*!!14%-#1+3!#&%!)%;(2$#1*-"!$-4!;(14%21-%"!;*7%)-1-;!#&%!.*-4(.#!*+!#&%!89:!$-4<*)!

"'%.1+3!#&%!.*-#%-#!*+!1#"!)%'*)#/!

;#'&</,$5,*!!*(#21-%!#&%!#1,%5!"'$.%!$-4!6()1"41.#1*-$2!0*(-4$)1%"!*+!#&%!"#(43/!!

;(%=5/%0/>%$-*!!14%-#1+3!#&%!#$"="!#*!0%!.$))1%4!*(#5!1-+*),$#1*-!4%+1.1%-.1%"!#*!0%!$44)%""%45!"#(41%"!#*!

0%!.$))1%4!*(#5!,%#&*4*2*;1%"!%#./!

?,7-/@A//B57($)=#)%"/%0/#C5/=$%=%75&/=$%45(#*!!')*714%!$!0)1%+!4%".)1'#1*-!*+!#&%!)%2%7$-#!'$)#"!*+!#&%!

')*6%.#5!("1-;!,$'"!>$#!$'')*')1$#%!".$2%?!@&%)%!-%.%""$)3/!

?,7-/DA//B57($)=#)%"/%0/#C5/5"6)$%"15"#*!!$""%,02%5!%7$2($#%!$-4!')%"%-#!0$"%21-%!4$#$!*-!#&%!)%2%7$-#!

%-71)*-,%-#$2!.&$)$.#%)1"#1."!*+!#&%!"#(43!$)%$/!!9-.2(4%!1-+*),$#1*-!*-!$-3!.&$-;%"!$-#1.1'$#%4!0%+*)%!

#&%!')*6%.#!.*,,%-.%"/!

?,7-/EA//F5.)7G,#)65/,"&/$5.'G,#%$</(%"7)&5$,#)%"7*//4%".)10%!#&%!'%)#1-%-#!)%;(2$#1*-"!$-4!"#$-4$)4"!

;*7%)-1-;!%-71)*-,%-#$2!A($21#35!&%$2#&!$-4!"$+%#35!')*#%.#1*-!*+!"%-"1#17%!$)%$"5!')*#%.#1*-!*+!

%-4$-;%)%4!"'%.1%"5!"1#1-;5!2$-4!("%!.*-#)*25!%#./!

?,7-/HA//B5#5$1)",#)%"/%0/#C5/=%#5"#),G/)1=,(#7/%0/#C5/=$%=%75&/=$%45(#*!!41"#1-;(1"&!0%#@%%-!

"1;-1+1.$-#!'*"1#17%!$-4!-%;$#17%!1,'$.#"5!41)%.#!$-4!1-41)%.#!1,'$.#"5!$-4!1,,%41$#%!$-4!2*-;B#%),!

1,'$.#"/!!94%-#1+3!1,'$.#"!#&$#!$)%!(-$7*14$02%!*)!1))%7%)"102%/!!C&%)%7%)!'*""102%5!4%".)10%!1,'$.#"!

A($-#1#$#17%235!1-!#%),"!*+!%-71)*-,%-#$2!.*"#"!$-4!0%-%+1#"/!

?,7-/IA//9",G<7)7/%0/,G#5$",#)657/#%/#C5/=$%=%75&/=$%45(#*!!4%".)10%!$2#%)-$#17%"!#&$#!@%)%!%D$,1-%4!1-!

#&%!.*()"%!*+!4%7%2*'1-;!#&%!')*'*"%4!')*6%.#!$-4!14%-#1+3!*#&%)!$2#%)-$#17%"!@&1.&!@*(24!$.&1%7%!#&%!

"$,%!*06%.#17%/!

?,7-/JA//B565G%=15"#/%0/1,",.515"#/=G,"/#%/1)#).,#5/"5.,#)65/)1=,(#7*!!)%.*,,%-4!+%$"102%!$-4!

.*"#B%++%.#17%!,%$"()%"!#*!')%7%-#!*)!)%4(.%!"1;-1+1.$-#!-%;$#17%!1,'$.#"!#*!$..%'#$02%!2%7%2"!$-4!

4%".)10%!#&%!$.#1*-"!-%.%""$)3!#*!1,'2%,%-#!#&%,/!

?,7-/KA//!&5"#)0)(,#)%"/%0/)"7#)#'#)%",G/"55&7/#%/)1=G515"#/5"6)$%"15"#,G/,7757715"#/

$5(%115"&,#)%"7*!!)%71%@!#&%!$(#&*)1#3!$-4!.$'$0121#3!*+!1-"#1#(#1*-"!$#!2*.$25!')*71-.1$2<)%;1*-$25!$-4!

-$#1*-$2!2%7%2"/!!

!

E%.*,,%-4!"#%'"!#*!"#)%-;#&%-!*)!%D'$-4!#&%,!"*!#&$#!#&%!,$-$;%,%-#!$-4!,*-1#*)1-;!'2$-"!1-!#&%!

%-71)*-,%-#$2!$""%"",%-#!.$-!0%!1,'2%,%-#%4/!
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?,7-/LA//B565G%=15"#/%0/,/1%")#%$)"./=G,"*//')%'$)%!$!4%#$12%4!'2$-!#*!,*-1#*)!#&%!1,'2%,%-#$#1*-!*+!

,1#1;$#1*-!,%$"()%"!$-4!#&%!1,'$.#"!*+!#&%!')*6%.#!4()1-;!.*-"#)(.#1*-!$-4!*'%)$#1*-/!

?,7-/MA!!N'3G)(OPQ2/=,$#)()=,#)%"/,"&/)"#5$R,.5"(</(%R%$&)",#)%"*!!4%".)10%!&*@!#&%!$))$-;%,%-#"!

+*)!*0#$1-1-;!#&%!71%@"!*+!2*.$2!FGH"!$-4!$++%.#%4!;)*('"5!$-4!1-!=%%'1-;!)%.*)4"!*+!,%%#1-;"!$-4!

*#&%)!$.#171#1%"5!.*,,(-1.$#1*-"5!$-4!.*,,%-#"!$-4!#&%1)!4%'*"1#1*-/!

8!9/$5=%$#*!!=%%'!1#!.*-.1"%!$-4!21,1#%4!#*!"1;-1+1.$-#!%-71)*-,%-#$2!1""(%"/!!I&%!,$1-!#%D#!"&*(24!+*.("!

*-!+1-41-;"5!.*-.2("1*-"!$-4!)%.*,,%-4%4!$.#1*-"5!"(''*)#%4!03!"(,,$)1%"!*+!#&%!4$#$!.*22%.#%4!$-4!

.1#$#1*-"!+*)!$-3!)%+%)%-.%"!("%4/!

I$A#:8J&&454K=85&B#$%&L$#>5&F49M&.//.&

!

 


