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To learn more about this survey and Asia Society's Global Talent Initiatives visit AsiaSociety.org/Global-Talent-Initiatives. Asia Society retained 3rd party vendors to collect data and conduct
statistical analysis; an online survey was made available to APA employees whose companies participated in this 2015 Asian Pacific Americans Corporate Survey. One-on-one interviews were

conducted with a subset of the company executives participating in the study. The quantitative data from the online survey and the qualitative interview data was synthesized for analysis
and interpreted to create this report.




