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ORGANIZATION

American
Chinese
Educational
Exchange Group
(ACEE)

Amity Institute
International

College
Board/Hanban
Teachers

CONTACT

Shawn Shen
shawns@aceegrou
p.com

http://amity.org

Guestteacher
@collegeboard.org

APPLICATION VISA

DEADLINE

Rolling;
Recommend
end of
January

January

End of
January

LENGTH OF STIPEND/SALARY

SPONSOR STAY ASSISTANCE via
ORGANIZATION

Varies: Varies 1-3 No; but pre-service,
Local LEA, vyears in-service, and other
state (can extend logistical support
agencies, for 2 years)
or private
Private Upto2 No
via Amity  years (can

extend for 2

years)
Institute  Varies 1-3 $13,00 to school
of years district (can be
Internati  (can extend applied to salary)
onal for 2 years)
Educatio
n (IIE)

11

DISTRICT
RESPONSIBILITIES

Initial room,
board, and
transportation (1
month)

Initial room,
board, and
transportation (1
month)
http://amity.org/h
ost-a-teacher
Initial room,
board, and
transportation.

Visa fee, insurance

ARRIVAL
DATE

Flexible

August

Late July



EduSunrising
Group

EPI

Educational
Partners
International, LLC

Ella Wang Ongoing; Private

Eacl@edusunrising Recommend  through

.com February the
agency

Overseas Project

Center

Headquarters:
Block A, Suite
6A03, Peking Times
Square, Anli Road,
Chaoyang District,
Beijing, 100101,
P.R.China

Tel : +86-10-
56149119

Mobile: +86-
18514617206
Placement
@teachwithepi.co
m

Varies EPI

Tel: (828) 239-9930
Fax: (828)686-3600

Education Partners
International, LLC
105 Whitson Ave.
Swannanoa, NC
28778

Varies 1-3 No
years

(can extend

for 2 years)

Varies 1-3
years

(can extend
for 2 years)

No; but other
logistical support
and continued
training

12

Negotiable

Varies

Negotiabl
e

August



ITES
International
Teacher
Exchange Service

Participate
(Formerly named
VIF)

Taiwan Ministry
of Education
(MOE) *

TCLP (Teachers of
Critical
Languages
Program)

Contact
directly

http://www.itesonl
ine.com/Default.as

pX

Tel: (704) 817-9742
P.O. Box 471312
Charlotte, NC
28247
https://www.partic
ipate.com/

Varies

End of
January

Director Hsu Huie-
Wen
hueiwen@tweduca
tion.org

Education Division,
Taipei Economic
and Cultural Office
555 Montgomery
Street, Suite 503
San Francisco, CA
94111, US.A.

Tel: (415) 364-
5605
tclp@americancou
ncils.org

Early January

ITES

Participat
e

Local
state
educatio
nal
agency

American
Councils

Varies 1-3 No
years

(can extend

for 2 years)

Varies 1-3 No
years

(can extend

for 2 years)

Varies 1-3 Yes
years

(can extend

for 2 years)

1year Fully funded
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Contact directly
for information

Contact directly
for information

Airfare, monthly
living stipend,
teacher materials,
book donations

Host family, food,
transportation

Varies

Contact
directly
for
informati
on
Negotiabl
e

Early
August
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TYPE

J-1

OPT

DESCRIPTION

Cultural and
Educational Exchange
Visitor Program:

Most commonly used by
sponsoring organizations

for international teachers

Optional Practical
Training: International

students on an F-1 visa who
conclude their studies in the
U.S. with a bachelot’s or
graduate degree qualify for
an

OPT to work full-time in

the U.S.

LENGTH

1-3 years
with option
to apply
for 2-year

extension

1 year

COSTTO
DISTRICT/SCHOOL

Approximately $1,500

Sponsoring
organization guides
process and handles
most paperwork

None unless substitute
is needed until OPT is

issued

17

PROS & CONS

e Renewed annually

e Required connection with
schools in China

e Teachers must return home

annually

Students are responsible for their

own application process and fees.

Must be directly related to the

student’s area of study.

MORE
INFORMATION

https://jlvisa.state

.gov

https://www.uscis.

gov/working-

united-

states/students-

and-exchange-

visitors/students-

and-

employment/optio

nal-practical-

training




Q-1

Cultural Exchange Visa: 15 months

A less common visa for
people with expertise in
their field to work in the
United States and share
their culture with U.S.

citizens

$460 Application fee

$1,225 Premium

Processing fee

18

Can serve as a bridge for teachers
when a district or school is not

ready to apply for an H-1B visa

Unlike the H1B:

e There is no cap to the number
of people receiving it.

e It can start sooner than an H-

1B but lasts a shorter time.

https://www.uscis.

gov/working-

united-

states/temporary-

workers/q-

cultural-exchange




H1B

Work Visa: Allows U.S.
companies to temporarily
employ foreign workers in
occupations that require
the theoretical and
practical application of a
body of highly specialized
knowledge and a bachelot’s
degree or higher in the
specific specialty, or its

equivalent

1-3 years

Renewable
one time
for an
additional

three years

1) Cost of sub-teacher

until visa is granted.

2) Current
interpretation of the

law states that

employers must pay
the filing fees of $325

and $500 as well as the
attorney fees (which
range from $2,500 to
$5,000 depending on the

attorney). The
deadline for
submitting
applications for an

H-1B visa is March 1.

Paperwork should be

started in January.

19

Pro:

Provides the pathway to a
permanent visa; allows retention
of good employees.

Con: Teachers who are granted
an H-1B visa typically will not
have a valid visa until late
September or Octobert, so a

substitute will be needed.

Con: Selection for granting a visas

is done by lottery.

Con: The petitioner must show

affiliation with a university.

Con: Regulations may drastically
change due to immigration

reforms.

https://www.uscis.

gov/working-

united-

states/temporary-

workers/h-1b-

specialty-

occupations-and-

fashion-models/h-
1b-fiscal-year-fy-

2018-cap-season




Green
Card

Permanent Residency:

Once a teacher has secured
an H-1B visa, a district or
school may begin the
process of applying for
permanent residency, which
would allow the teacher to
stay indefinitely in the

United States.

Indefinite

Approximately double Permanent status to work in the

the cost of the H-1B. U.S. but need to first have been
issued an H-1B visa.

It is recommended that

an attorney handle the

legal paperwork for this

visa.

20

https://www.uscis.

gov/greencard
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What was the biggest social/emotional adjustment you
had to make when you came to the U.S.? {R 54545 3 2|
SR Z JETEA A RO B T THI MR b T 2 I
Pk

25.53% = Communication styles

21.28% = Being without family

14.89% = Living arrangements

Teacher Comment:

OAH— > Wt - AMEZ

What people or resources do you feel have had the most

positive impact on your social/emotional (cultural)

adjustment? {RGE1FH 2 NBHHERRAIFEAS /O
(CAb) A=A R R 2

27.66%= Homestay family

17.02%= Partner teacher

12.77%= State DLI team members

Can you share any specific examples of support from
other people that has especially helped you during your
transition to life in the U.S.?
R8T L g3 S A 38 [ AR 3 RIS Sz HoAds
) > SCRERH RS 2
o FRIMERIWIIFLZE > FH I My host
family helped me buy a car, get a drivet's
license
e My partner teacher give me a lot of
suggestions
e My host family helped me buy second-hand
car and deal with all the problems of it. My
partner teacher helped me get supports like
buying books and communicating with the
principal/secretary. And she (even the third
grade team) support me with dealing with
students' behavior problem and teaching. I
really appreciate it!
o ERREILFERAGRAESE My host

family tried to make me feel at home.
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e [ got help from my school staffs when I just
arrived in America and need to buy a car

e My mentor teacher, my partners help me a
lot. They help me know my students and my
school.

e My host family and other guests teacher
helped and supported.

e When the first month ended, I couldn't find
a place to move to. My host family helped
me to persuade her sister to host me at a
low price. Whenever I have any questions
she would answer me as soon as possible.

o RHMERFIIIL LM T B LA K
R FR A 24 b A ) A2 My host family
helped me buy a car, took me to buy winter
clothing, and helped me fit into the local
lifestyle.

o ZNMEXR W3l Join in host family activities
e The first two months are the most difficult
time. When I had no cat, I could not go

anywhere. So I could not go to the
supermarket to buy food. So I starved a lot.
The third grade Chinese teacher who
teaches here for the second year, drove me
to the supermarket, helped me buy a cat,
bought car insurance, got a driver license.
She helped me a lot to adjust to my life in
America.

e My host family offered me transportation.

What advice would you give to those who ate trying to
support new Chinese teachers?
X T AR LI B 2 SCHpli ok B R e it
ST L PERREL 2 5 T AR
o GEEV AR > B LY
&= I Visit their classrooms frequently and
give them suggestions.
o B A BUITHIREH I S R
i 77 R, Give them the chance to visit good
classroom models is the fastest way to

learn.



%5 A CIf R 2121842 71F 47 Encourage
them to be patient with themselves as they
make progress bit by bit.

Be patient and try to help when they are
not really good at expressing in English.
Tty to speak to them each day to see how
they deal with all the problems, then give
them supports.

X TR BB AR > gy Tk
BRI RHAEREE Y > K I —A
BT ERFE. For teachers who need to
teach science, some basic science knowledge
training should be given and how to
develop a unit.

Give new teachers more opportunities to
listen to other teachers' lessons.

AR T B TAE T T #7] LAZe 745 S
Bl > AT 77 T ) B8 %o 9 S U R 1 AR
H¥ . Guidance and assistance in all
aspects of life including personal and work.
This is extremely valuable to new teachers.
As a first year Chinese teacher, I really need
others' support in many ways. In the first
two months, everything is new to me. I need
someone who can help me buy a car, took
me to the supermarket, got a driver licence,
get a social security number etc. I need
support in my life adjustment. In terms of
teaching, although we have received many
training before we came here. I think I am
equipped with enough theoretical things,
but I am still a little lost concerning how to
apply what I have learned to teaching. If

there could be more real class observation,
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it is really very helpful. Teaching material
share is also very helpful for a new teacher.
BAF SRR > AR I AT
fltiat o ORI A 2R RS E A
IR 4G It’s better to give teachers some
experience in the classroom, then do
training. If they haven’t been in the
classroom, the understanding of the
training will not be too deep.

More feedback will benefit them.
o] —L g B HEL > SRR
HESJE] o Give them more time to think
and digest ideas with time for reflection.
IE AR S5 ) o Give them positive
encouragement.

SaIpR NI EE ¥ &3 DN Gl S ol
TEXT B3 AR )8, Get the consent
of the teacher before helping, and try to put
yourself in their shoes.

I should know the differences about two
cultures teaching models.
IS T A A LT ] BE > SRS R
ELAR BATN > SRS T 1
ARG I B PER o Allow the teacher to first
understand the school rules and
regulations/procedures, and then that of
the former teachers, and the partner
teacher, then develop class rules.

T > 5 B E LB R ) 2 0 A 45 3
WEREBPE > RFLIE Y.

Be willing to listen and help, but allow new
teachers to adapt in their own way and

time.



